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FOREWORD

We have made statements in this annual report, about our
activities during the year and performance, including key
financial and operational information about the Company.
Information pertaining to future goals and objectives covers
implementation of business strategies by the management,
based on certain assumptions and trends. Hence this
annual report makes disclosures and contains certain
forward-looking statements that set out anticipated results,
to enable investors to discern our prospects and make
informed investment decisions.

We have tried wherever possible to identify such statements
by using words such as "anticipate”, "estimate”, "expect”,
“project”, "intend”, "believe”, "make”, "contain” and words
of similar substance pertaining to any discussion of future
performance. We cannot, however, guarantee that these
forward-looking statements will be realized, although we
believe we have been prudent in our assumptions. The
achievement of results, as anticipated, is subject to risks,
uncertainties and even inaccurate assumptions. Actual
results could vary materially from those projected, in case
risks, known or unknown, or uncertainties materialize, or
even if the underlying assumptions prove inaccurate. We
undertake no obligation to publicly update any forward-
looking statements, whether as a result of new information,
future events, or otherwise.
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Reimagination
N Action

With a rich legacy as a leading provider of building
materials and driven by our relentless pursuit

of excellence and transformative growth, we
continue our journey to ‘'Improve People's Lives by
Reimagining Spaces'.

Our Roofing business remains resolute, reflecting
our unwavering commitment and stellar reputation
in the market. Boards & Panels, our new-age
division delights with its diverse solutions. We
stand on the cusp of introducing new products
and textures, guided by valuable market insights,
as we strive to establish an aspirational and
design-first brand. In a remarkable turnaround,
our Pre-Engineered Buildings business is
flourishing, having secured projects with top blue-
chip companies.

Our dedicated R&D team tirelessly innovates to
launch new products and enhance existing ones.
Embracing technological interventions, we offer
swift and efficient solutions while valuing the
voices of our employees. Together, we shape the
future, listening, learning and envisioning

new possibilities.

Join us as we embrace the spirit of
"Reimagination in Action”, empowering lives
and building a future defined by sustainable,
cutting-edge solutions.
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CHAIRMAN’S MESSAGE

Our Boards & Panels business achieved a ten-year high in
sales through innovation and market expansion. Our Pre-
pragmatic policies, such as the production-linked incentive Engineered Buildings business made a remarkable turnaround
scheme. There is a revival of the Capex cycle. Foreign direct by focusing on creating value for large marquee customers
investment flows have remained strong. The burden of through on-time execution.

non-performing assets in the banking sector seems to have

Positive economic sentiment in India is supported by a robust
pipeline of infrastructure projects and the government’s

peaked and is now easing.

Dear Shareholders,

| am happy to present the annual
report for the fiscal year 2022-2023,
which showcases the significant
strides our Company has taken
towards realizing its vision of
‘Improving People’s Lives by
Reimagining Spaces.’ This year, we
have taken substantial measures to
embed our core values of Respect,
Excellence and Integrity deep within
the DNA of our organization through
various employee engagement
activities. Additionally, we have
embraced the Six Sigma approach
as our primary means of driving
systematic improvements across all
functions and businesses.

To enhance our operational efficiency,
we have successfully transitioned

to state-of-the-art global ERP, CRM
and HRM systems. Furthermore,

we have embarked on two major
greenfield expansions, reflecting

our commitment to growth and
innovation. | am pleased to share that
our top-level leadership is stable,
well-established and provides a strong
foundation for our future endeavours.

m Everest Industries Limited

The profitable growth of our Boards &
Panels business has been remarkable,
solidifying our position as a preferred
provider in the marketplace. We have
achieved record-breaking revenues
and profitability, a testament to

our market leadership in a growing
industry. Similarly, our Pre-
Engineered Buildings business has
experienced a successful turnaround,
delivering exceptional top and bottom
line results while demonstrating
significant potential to attain market
leadership. While our Roofing
business experienced growth, we
faced challenges due to substantial
inflation in input raw material costs,
which had a significant impact on
profitability. However, we are taking
decisive actions to address this issue
by introducing new and differentiated
products and enhancing cost
efficiencies. We anticipate that these
measures will yield positive outcomes
in the upcoming fiscal year.

Looking ahead, the Indian economy
continues to shine as a bright spot,
despite the global economic landscape

characterized by tepid growth,
inflationary pressures, rising interest
rates and geopolitical tensions such
as the Russia-Ukraine conflict. In
India, the government'’s concerted
efforts to stimulate growth through
infrastructure investments, the
Production Linked Incentive scheme
and tax rate reductions provide a
favorable macro environment. We are
confident that our Company is well-
positioned to maximize the advantages
presented by this positive economic
climate.

I would like to extend my heartfelt
gratitude to all our stakeholders

and partners for their unwavering
support. The progress we have
achieved in realizing our vision and
strategy in a sustainable manner
would not have been possible without
the contributions of our diverse
management team and dedicated
employees. Finally, | want to express
my sincerest appreciation to our
shareholders for their trust and
confidence in us.

Anant Talaulicar

Annual Report 2022-23 m
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MD & CEO’S MESSAGE

as a beacon of resilience and resolve. We have overcome adversities,
capitalized on opportunities and delivered value to our customers. Our
commitment to our core values and sustainability has positioned us as a
trusted leader in the building products industry. As we look ahead, we see
immense growth potential in the Indian economy. All our three businesses
- Roofing, Boards & Panels and Pre-Engineered Steel Buildings, are well
positioned to exploit these opportunities. Together with our resolute team
and committed partners, we are poised to scale greater heights. Thank you

for your unwavering support on our journey of ‘Improving People’s Lives by
Reimagining Spaces.’

I “In the face of global challenges, Everest Industries Limited has emerged
\

Rajesh Joshi
Managing Director & CEO

m Everest Industries Limited

MD & CEOQ’s Message

Statutory Reports

Financial Statements

A JOURNEY OF INNOVATION AND
TRANSFORMATION

1934

1978

1982

1994

Incorporation Equity listed Established Introduced non-

as an asbestos publicly R&D Center, asbestos roofing

roofing company Bangalore sheets and fibre

cement boards

2008 2006 2005 2003
Established Launched Introduced Initiated exports
Pre-Engineered Rapicon Walls Hi-Tech roofing of boards
Building (Solid Wall with HIPP
(PEB) Division Panels) technology

2009

2011

2012

2016

Launched Cement
Planks & Smart
Steel Buildings

2023

Launched Metal
Roofing Sheets

2027

Awarded with
the Limca Book
of Records

for fastest
construction in
India

2020

Emerged as one
of the largest
PEB companies in
India

2018 2017

Launched
new brand
architecture for
Boards & Panels

Everest has a new
home in Andheri,
Mumbai

Rebranding of
Everest with new
positioning of
REIMAGINE

Launched Launched India’s
premium Arte first colored
Series with Cement Roofing
Artewood Sheet ‘Everest
Supercolour’

Annual Report 2022-23 ‘I'
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BUSINESS IN ACTION

Everest has established itself as a leading innovator in the roofing
industry in India. We have pioneered cutting-edge roofing products
that serve clients in residential, commercial and industrial sectors
and provide a perfect balance of durability, sustainability, affordability
and aesthetics.

With six state-of-the-art manufacturing plants strategically located across the country, we

ensure efficient production and on-time delivery. Our extensive distribution network spans

over 1 lakh villages and 600 towns, making Everest a trusted and recognizable Indian brand
synonymous with roofing solutions.

The roofing business performed
well during the financial year.
Despite pressure on profitability
and subdued demand in a few
key markets, the business was
able to grow and gain marginal
market share. The business did
see cost escalation pressures in
raw materials and manufacturing
costs. Our back-end team is working
on cost-reduction measures and
improving operational efficiency.

Everest is an iconic brand in fibre
cement roofing solutions and has
earned the trust of our consumers
and business partners through its
89 years of existence. Our focus

is to understand the needs and

aspirations of our consumers and PRODUCT OFFERINGS The Company’s strong commitment to quality
provide innovative products and . translates into standardization of production
solutions. Fibre Cement Roofs processes across its manufacturing plants that
We are committed to provide best- S l conform to IS0 9001 standards

in-class products and services to our upercotour

customers by continually focusing ]

on areas like product improvement, Hi-Tech OUR TOP CLIENTELE

digitalization, improved consumer
buying experience and product

labil EPDM washer o

availability. e b
E NTPC Reliance

Mr. Rajat HINDUSTAN ZINC. NI/ Industries Limited

Marketing Head - Roofing

m Everest Industries Limited Annual Report 2022-23 m
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MARKETING IN ACTION

= O
A Scan the code and watch us
Ok on Youtube
o )
[Eem www.youtube.com/@everestroofing1934

Launched ‘Everest
Hi-Fliers’, ‘Ladies
First’, and ‘Young
Champion’ awards to
strengthen partner
relationships

BTL activities
“Waah Yeh Ghar
Kiska Hai’ focused
on end customers,
influencers and
network partners in
‘Project Baaz’

Introduced Roofer
Loyalty program

in key markets to
reinforce influencer
relationships

Conducted four
'Poultry Hub'
self-development
workshops for
poultry farmers in

Maharashtra and West

Bengal

m Everest Industries Limited

Leveraging digital
media to reach and
engage with wider
audience

Participated in 5
major poultry expos
across the country

Successfully launched

"Rang De India" and
"Ande Ka Funda”
digital campaigns

Secondary demand
generation at
hyperlocal farm fairs
like Krishi, Agri and
other melas

Launch of Everest
roofer club

' Winner of 4
“Best Poultry Hou L

5 Na.1 Choice

f'lf'rl'r'.i'l-ll d.,‘

Statutory Reports

Conducted dealer
meetings and
carpenter training
programs

Financial Statements

Brand promotionin
strategic markets
through hoardings,
cinema screens and
van branding

1BILLION 50M.
. ROOFSSOLD

Annual Report 2022-23 m
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CUSTOMER SPEAK

#KAHANIKHUSHIYONKI

Building
Relationships

We are happy that Everest

could bring peace, calm and
happiness to the life of Prakash
from Nammakal by helping him
build his dream home. With
water-repellent & anti-fungal
properties, our cement sheets
were the perfect fit for building a
sustainable home for his family.

Nanasaheb Dhumal & his
family needed to upgrade &
offer better shelter for their
cows. Everest Supercolour
cement sheets helped them
reduce temperature and health
related risks that the cows had
been facing over many years.

~ENGAGEMENT RATE ON - : .
FACEBOOK - 1

Scan to
know more

" e
@ T H £

MY cverest industries Limited Annual Report 2022-23  MEKI
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BUSINESS IN ACTION

Everest is the leading manufacturer of fibre cement boards in India. These IR Internal cladding
products are asbestos-free and sustainaible besides being durable and ‘::f-.. G | with Everest
resistant to moisture, impact and fire. Being sturdy and adaptable, these L e . ArteSeries |

boards are ideal for a variety of applications such as building drywalls, | i i) Textured wall panel

partitions, false ceilings and mezzanine flooring and cladding and facades for
interiors and exteriors. These boards outperform alternate products in this
category specifically in wet areas and exterior use. The Company's strong
commitment to quality translates into standardization of production processes
across its two manufacturing plants at Nashik and Bhagwanpur that conform
to 1S14862 standards.

Being sleek and modular, our products occupy less space and are easier to install, thus helping to reduce
the construction period. With the use of dry construction technology that requires no water, we can save up
to 340 liters of water per square feet that causes 30% lesser construction pollution. Moreover, when design
layout or spaces need to be altered, nearly 70% of the materials can be salvaged, thereby reducing
construction wastage and debris.

At Everest, the Boards & Panels division is continually innovating to develop value added products
that fulfil the customer’s unmet demands. This year witnessed the launch of some outstanding
products like DuraPro-A, a board which is ideal for exterior walls and wet areas. We also
introduced ColourClad—a high performance pigmented cladding solution for high rise buildings
and Bioclean—anti-microbial clean room ceilings particularly for data centers, healthcare,
pharma and food industries with high hygiene standards. Further, following a well-researched
market study with architects and designers, we developed nature-inspired contemporary modern
designs for our existing range of textured ceilings and wall linings. These products have served to
position Everest Boards in the aspirational range.

OUR TOP CLIENTELE
‘ £
"HOSPITALS - : 3 . P n I W
S | adanl TATA ITC HOTELS TA HOTELS

m Everest Industries Limited Annual Report 2022-23 m
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Internal cladding
with Everest
SuperHD

Internal cladding
with Everest
ArteSeries |
Fluted Panels

m Everest Industries Limited

PRODUCT OFFERINGS

Everest caters to the changing needs

of modern-day architecture, through

its dynamic product line. These are
advanced green products made of
portland cement, silica, fly ash and
cellulose. These materials are light,
durable and termite proof. Our products
are GreenPro certified and can help earn
four LEED points and 6-23 GRIHA points
that benefits our clients.

" 'SUPERHD COLOURCLAD
 HEAVY DUTY BOARD

Business in Action

This year has been about
optimal utilization of our
capacity and choosing the
right geographies to sell.

We have moved up the value
chain by improving product
mix and pushing for adoption
of new products and system
solutions to bridge the need
gap at the customer’s end. We
also launched a new brand
architecture with a focus to
promote the umbrella brand
‘Everest’, to create a singular
and unified brand identity for
the organization. The proposed
brand architecture is flexible
to address all current and
anticipated branding situations,
besides strengthening brand
recall value for premium
positioning. Our continual
synergy with architects,
designers and specifiers has
ensured increased awareness
and utilization of new age
sustainable materials by
conscious customers.

Ms. Arpita Roy Luthra
Marketing Head, Boards &
Panels

Statutory Reports

Financial Statements

External
cladding
with Everest
SuperHD

Annual Report 2022-23 m
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L/ Marketing in Action

MARKETING IN ACTION

Focus Market
Approach for

share gain and de-
prioritization of low
contributing markets

Propagating new
products for value
gain to establish
Everest Boards in the
aspirational range

Launched three
innovative products
and five new textures

Smart pricing and
value addition, to drive
substantial growth in
net sales price over
the previous year

Focus on modern
trade tie ups and
premium positioning

m Everest Industries Limited

Continued
disruptive game
plan in Metro
markets

Leverage digital
medium for brand
reach, engagement
and leads

Architect

and specifier
engagement
and driving
specifications

Secondary demand
generation through
contractor training
& loyalty program -
Neev

The new
exclusive
experience
on in Noida

MARKETING SUCCESS

4447

REGISTERED
CONTRACTORS ON

Statutory Reports

Financial Statements

Everest Boards won
Sustainable Product of
the Year and Brand of
the Year in the Boards
and Laminates category
at the 7th Realty+ INEX
Excellence Awards 2023.

(ufal

s

1 0 PREMIUM QUTLETS
OPENED

ONE-INHOUSE
EXPERIENCE CENTER

sy
- 378
7MEGABTL

ACTIVITIES -FOR
INCREASED RETAIL

EVEREST NEEV LOYALTY IN'HO'FOR.CUSTOMER REACH
PROGRAM EXPERIENCE
EXPOS

| o

86 PEHCHAN AND

KAUSHAL
ON.SITE APPLICATION
TRAINING TO

CONTRACTOR-AND
RETAILER-COMMUNITY

30MN

DIGITAL REACH
26%
ENGAGEMENT RATE

1_1 2 5 6 VISITORS

ARCHITECT BUILDER
AND SPECIFIERS

55 0 LEADS

Annual Report 2022-23 m



:>




Corporate Overview Statutory Reports Financial Statements

L PEB Project Glimpse L7 —

everest

PEB PROJECT GLIMPSE

Customized '. -ITT_:— - L] | ~ : Lol
solutions for : Ml | ST
~ manufacturing

facility

Pre-Engineered 7
Buildings for~ 1
warehousing -
solutions

L‘-\ 3 - .
International Tractors, Hoshiarpur

1
1
e S e

MS Warehouse, Delhi

Annual Report 2022-23 ﬂ'
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BUSINESS IN ACTION

Over the years, Everest has built a reputation for delivering custom-
designed and cost-effective Pre-Engineered Steel Buildings that meet
the highest quality standards and provide outstanding customer service.
Being one of the largest and most comprehensive Pre-Engineered Steel
Buildings manufacturers in India, Everest designs, supplies and erects
buildings in a wide range of market segments.

Today, we are an established player in this industry with a solid reputation and known for our
exceptional services. We are a trusted partner for building world-class steel structures for a wide
range of multinational and blue-chip companies. Our solutions are suitable for industrial facilities,
warehouses, multi-storey buildings, infrastructure projects, commercial structures and structural
steel projects, among others.

Pre-Engineered Steel Buildings
AW business bagged some of the most
significant orders in its history

from esteemed organizations
in the country. These landmark

[
projects serve as testimony \/53
of om_n.' determlnatlon.to excel. NO OF PROJECTS
Additionally, the business EXECUTED

in revenue, reflecting the concerted

experienced a remarkable growth
efforts of our dedicated team. Our
ability to deliver superior quality
service, coupled with unwavering
commitment to meeting project
timelines, has positioned us as an
industry frontrunner.

99%

INCREASE IN
REVENUE YOY

As we rejoice in our success during
FY 23, we remain steadfast in our
commitment to quality service

and customer satisfaction. We are
poised to seize new opportunities,
forge strategic partnerships and
continue our upward trajectory in

the PEB Industry.
% 33%

Mr. Gaurav Awasthi INCREASE IN

Head - BD & Marketing PRODUCT{ON
YOYIN-PLANTS

m Everest Industries Limited

Statutory Reports

Financial Statements

INDUSTRY ACCOLADES

Certificate of Appreciation
from |IFB Refrigeration
Ltd., Pune for outstanding
performance with zero
harm

PRODUCT OFFERINGS

Pre-Engineered
Buildings

Structural Steel
Solutions

OUR TOP CLIENTELE

ADITYA BIRLA

—~V
CO KA I1IrB

GSIanPa'"ts | GRASIM | Set yourself free

adani S @

TATA  Hoduatan Unifover Limited,

Annual Report 2022-23 E
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MARKETING IN ACTION

OUR MEDIA PRESENCE @5”;@}"5@
Scan to b
know more ?gﬁ
& "
Everest Connect Sponsored IETF Promotion through Increased customer
campaigns conducted 2023 organized by print advertisements engagement through
to strengthen Cll with participation in popular social media
relatlonShlpS with t? |.n<.:r-ease brand COhS.tI'U(EtIOI'I IndUStry _ PURBHASE Home bauma INDIA ~ About us Advertise Subscribe Videos Contact Us
consultants and visibility publications to for Project Procurement
architects — increase market By Edit Team
i reach

Gear unit and motor in one:
the new DuoDrive.

Everest Hi-Tech roofing sheets
have heen designed for structures in

Changing the way we logl
Changing the way we bt
LA

Everant m 2 kader n

everest
STEEL BUILDINGS

highly corrosive environments.

Sricharan Vulchi,
Business Head, ESBS
Everest Industries Ltd.

EXPO 205
16™ - 18" February 2023
Pragati Maidan, New Delti, India

uuuuuuuuuuuu
Exhibition and Confersnce
on Comprehansive Solution

Factory and Plant

SS M oﬂ N UPDATE

merse of stee! construciion

TOMEN  AVNRGEVISA  NORED NVRTGALINEAR CENTAGE v

T —

Bverest
STEEL BUILDINGS:

(o) ~ s
FIETF

Anecisi Boorces

K

YOUNGMAN

m Everest Industries Limited

[ c] 2
Bakery manufacturing facility build in PEB

r,/ Bakery
manufacturing
facility build in
PEB

BB PURCHASE  tems  boveaiuoin-
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MEASURING SUCCESS

RETURN ON
NET WORTH (%)

11.5%

8.4%

7.7%

3.1%

19-20 20-21 21-22 22-23

DEBTORS
TURNOVER RATIO

23.9
19.9

19.3

15.8

19-20 20-21 21-22 22-23

RETURN ON CAPITAL

EMPLOYED (%)

17.9%

12.3%

71%

5.3%

19-20 20-21 21-22 22-23

INVENTORY
TURNOVER RATIO

19-20 20-21 21-22 22-23

BASIC EPS

36.8

28.2
27.5

9.0

19-20 20-21 21-22 22-23

INTEREST
COVERAGE RATIO

24.8

22.1

6.6

4.0

19-20 20-21 21-22 22-23

Measuring Success

CURRENT
RATIO

1.5

1.4
1.4
1.4

19-20 20-21 21-22 22-23

PBT MARGIN (%)

7.7

4.9

2.6

1.6

19-20 20-21 21-22 22-23

Statutory Reports

DEBT EQUITY
RATIO

N
o

0.1
0.1

o

19-20 20-21 21-22 22-23

NET PROFIT
MARGIN (%)

=
~

3.2

2.6

19-20 20-21 21-22 22-23

Financial Statements

OPERATING PROFIT
MARGIN (%)

N
~

3.0

2.1

1.5

19-20 20-21 21-22 22-23
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UNVEILING THE BEST OF 2022-23

Everest Boards won
the ‘Sustainable
Product of the
Year” award,
reaffirming

our steadfast
commitment to
sustainability

Launched three
innovative products
and five new
textures in the
ArteSeries range for
Boards & Panels as
part of our continued
efforts to reimagine
possibilities in
construction and
design

Secured 45%
repeat orders
from existing
clients for our
Pre-Engineered
Building solutions,
a testament to
the trust and
satisfaction of
our clients in the
reliability, quality
and performance
of our offerings

Launched new
website backed
by advanced SEO
to boost online
presence and
drive increased
engagement

m Everest Industries Limited

Accomplished over
1.42 million safe
man-hours at Tata
Advance Systems,
Hyderabad,
exemplifying our
strong focus on
prioritizing safety
and fostering

a secure work
environment

Launched One
Everest, a cutting-
edge digital

HRMS solution,
transforming

the way we
manage human
resources and
drive operational
efficiency

Implemented
effective cost
optimization
strategies in our
Pre-Engineered
Buildings division,
while maintaining
the highest quality
standards

Podanur Works won
GOLD Award in

the Manufacturing
Category “Energy”
Stream at the

15th CIl National
Competitiveness

& Cluster Summit
2022, New Delhi. This
award showcases
our commitment to
excellence

Unveiling the Best of 2022-23

Podanur Works
received the

Gold Award

for outstanding
achievement in
occupational
safety, highlighting
our dedication to
fostering a safe
work environment

Realized a strong
growth of over
13% in our channel
network within
strategic markets
for Roofing,
expanding our
reach and market
accessibility

Achieved over 5%
growth in strategic
markets (volumes)
of Roofing,
demonstrating our
market expansion
and strengthened
presence

Financial Statements

Ann

ual Report 2022-23 m
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Corporate Overview

EMPOWERING COMMUNITIES

Everest Foundation, the CSR arm of Everest Industries Limited, focuses

on the objective "To improve people’s lives by creating a sustainable

impact through long-term partnership, community relationship and

employee engagement in the areas we operate in.” The Foundation has

identified four thematic areas for community development interventions

namely Livelihood, Education and Sports, Health and Environment.

In the Livelihood sector, Everest Foundation offers
vocational skill development programs such as training
for Assistant Electrician, Fitter Fabrication, RACW-Field
Engineer, Data Entry Operation, Office Automation and
basic accountancy. We also provide training through
the Building Master Training Program, covering areas
like Fabrication, Drywall construction and Roof Sheet
installation.

The Education initiatives aim to develop career
aspirations among adolescents studying in government
schools, with a focus on increasing regular attendance.
Specific vocational skill development training programs
are designed to help students build their skills and
aspirations for future careers.

In the Health and Environment sector, Everest
Foundation runs the Everest Healthy Child Program,
which creates awareness in schools about the harmful
effetcs of tobacco cosumption while the advocacy
program in the community encourages people to quit
tobacco.

To promote sports and life skills among children and
youth, Everest Foundation has established the Everest
Football Academy. The academy provides training
throughout the year for students aged between 6 and 16.
The course covers various topics including basic football
skills, rules of the game (FIFA), Indian football history
and fitness modules.

m Everest Industries Limited

Everest Healthy
Child Program

Nashik, Dahej and Kymore

Skill at School Program
Lakhmapur - Nashik, Mumbai and Kolkata

Vocational Skill
Development Program

Somnathpur, Bhagwanpur, Kymore

Everest Football
Academy

Podanur

Building Master
Training Program
Language
Fluency Program

Kymore

Empowering Communities

Statutory Reports Financial Statements

CSR IMPACT IN NUMBERS FY 2022-23

==
891

LIVELIHOOD

644

EDUCATION

Employee Engagement

At Everest, we have introduced skill-based volunteering
programs to encourage our employees to serve the
communities in which we work. These volunteer programs
are led by the motto - “Together, let's make a difference.”
About 208 employees during this year have contributed their
time to several volunteer sessions related to soft skills,
financial literacy and entrepreneurship workshops; general
safety and cyber security awareness, technology sessions
on new age building materials and robotics, besides
health-and dental checkup camp and ill-effects of tobacco
consumption. More than 1731 people have benefited from
these sessions.

600

TOBACCO-FREE SCHOOLS

Tell
T
6489

STAKEHOLDERS.TRAINING

O

64719

STUDENTS.BENEFITTED
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ENVIRONMENT, HEALTH AND SAFETY (EHS)

EHS Overview

Numerous initiatives have

been undertaken to achieve the
organizational goals of zero harm,
environment conservation and zero
occupational health cases.

Keenly committed to workplace safety,

the Company has initiated numerous
proactive actions to institutionalize the
safety management system with an
aim to strengthen safety performance

Initiatives & Programs

a Walkthrough Inspection: We have focused on

and involve each and every employee
and workman to embrace good safety
practices.

The business adheres to all statutory
safety requirements and remains
committed to implementing best
practices. We ensure that all
hazards and risks are identified and
control measures are implemented.
Investigation is promptly conducted
into any safety incident, including

Engineering control for a fail-safe system:
We have focused on machine guarding and
other controls to eliminate hazards and
achieve a fail-safe system

=i

0-0.0

ensure that our workplaces are safe, healthy

and environmentally friendly.

Energy conservation: Numerous energy

4 efficiency and conservation initiatives have
been implemented, including external energy

audits, etc.

Tobacco, alcohol and drug abuse control: A
policy on tobacco, alcohol and drug control
was implemented, including counseling
services for tobacco users.

m Everest Industries Limited

v e . .
= \w? recognition of risks even the minor ones, to

Our efforts and
processes depict
our core values of
Respect, Excellence
and Integrity (REI),
which include our
employees, contract
workmen and
extend to the entire
Everest family.

near misses and corrective actions
are implemented. Learnings from the
incident are shared with all plants for
horizontal deployment.

This year, various initiatives were
actioned including training, safety
improvement drives, safety week
celebrations, equipment upgradation,
emergency drills, inspections, toolbox
talks and review meetings.

EHS Campaign: To promote consciousness
about health and safety, we have initiated
motivational training and walk-through
along with reward and recognition.

Horizontal deployment of learnings: Any
safety incident is thoroughly investigated
and discussed with the team and learnings
are shared and horizontally deployed
across plants

Fibre monitoring: Basis the government
established SOP for fibre monitoring,
the company set up a lab and trained
workers for safer and environmentally
friendly practices.

The EHS Bulletin: Bulletins and
newsletters were issued to employees to
increase awareness of health, wellness and
environmental topics in the EHS domain

Empowering Communities

Statutory Reports

Financial Statements

HARNESSING THE POWER OF TECHNOLOGY

Technology is an essential business
enabler. At Everest, we leverage
technology as a catalyst to drive
business growth by improving
operational efficiency and building
effective process controls. Everest
continues to invest in digitization of its
processes to Improve People's Lives
by Reimagining Spaces.

Initiatives & Programs: The customer
always comes first at Everest. In order
to enhance customer service and
optimize the performance of our field
force, we undertook a CRM system
transformation. Collaborating with
Zoho, a leading CRM solution provider
in the country, we developed a unified
CRM platform for all our business
operations. This aims to streamline
our sales processes, empowering

our teams to focus on delivering

To improve
people’s lives
by relmagining

spaces

exceptional products and services
while ensuring customer satisfaction.

The supply chain is yet another
important link between the company
and our customers. To ensure efficient
management, we undertook the
Theory of Constraints (TOC] approach
to find out the limiting factors in

our supply chain. Additionally, we

have integrated a Transportation
Management System (TMS]), a
software solution that optimizes
logistics and digitizes the last mile of
our supply chain. These advancements
enhance overall efficiency, allowing
Everest to shorten delivery timelines
and achieve cost efficiencies while
maintaining high-quality service.

At Everest, people are our most
valuable asset. To enhance their
experience, we have implemented
One Everest, a comprehensive Human
Resources Management System
(HRMS) solution. This streamlined
system covers all aspects of the
employee lifecycle, simplifying HR
processes and ensuring a seamless
experience.

Following the implementation

of all the cloud and SAAS based
solutions, we have also updated

our infrastructure to address the
increased bandwidth requirements
and arrest any security risks arising
out of added exposure to the internet.

We launched the

new website inline

with our positioning

of Reimagine. It is
designed with a sleek
and user-friendly
interface that provides a
comprehensive overview
of the Company and the
solutions we offer. We
have also introduced 3
microsites that delve
deeper into specific
aspects of each
business units.
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CASE STUDY
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Supercolour _emsort | o Blue Cladding Solutions

<N

LIVING GREEN FARMS, NAINI, PRAYAGRAJ AG FILM STUDIO, GOREGAON

The project owner desired a resort that embodied a European aesthetic and harmonized with the In addition to roofing applications, customers have embraced Everest Supercolour as an ideal cladding
surrounding natural environs. The property consisted of five cottages and additional power backup solution due to its attributes of strength, durability and cost-effectiveness.

structures, to utilize the same roofing solution. The customer initially considered shingles for

this project. Previously, the client had experimented with metal and polycarbonate sheets, but Given the requirement for a robust and expeditious solution, the client opted for Everest Supercolour -
the temperature differences and cost considerations ultimately prompted them to opt for Everest Blue for their cladding needs. This choice enabled swift installation and ensured that the studio
Supercolour as the preferred roofing solution. Additionally, the cladding seen is done by Everest hangers were operational within the desired deadline. Furthermore, these sheets provide superior

ArteSeries Cement Wood Plank. The use of these planks for cladding seamlessly blended with the

_ ; insulation against sound and temperature, thus facilitating a smoother filming process.
surrounding natural environment.

Overall, the integrated combination provided the resort with a cohesive and visually appealing
exterior that harmonized with the desired European aesthetic while ensuring durability, low
maintenance and long-lasting performance.

1,60,000 Sq. Ft Everest Supercolour Cladding
2,39,580 Sq. Ft Everest Cladding AREA Blue —
AREA Supercolour Red — — APPLICATION
APPLICATION APPLICATION PRODUCT USED

PRODUCT USED

A¥ cierest industries Limited Annual Report 2022-23 MU




Sustainable Farmhouse
ELAKADU VASATHI, IDUKKI

Elakadu Vasathi is a beautiful farmhouse in the green stretches of the Western Ghats—an ecologically sensitive
zone—that was built using sustainable products. This exciting creation by architect James Joseph was awarded
by the Indian Institute of Architects for its excellence in sustainability at a national level. With sustainability as

a key concern, Everest products were chosen for the project. James elaborates, “Due to a change in climate,

if cardamom cultivation is not possible, we should be able to dismantle the whole structure and erect it at a
different location leaving the least carbon footprint.” The products were chosen based on the shortest execution
time and minimal usage of labor. Peripheral walls were created using Everest Rapicon while interior partitions
were installed using Everest SuperHD heavy duty boards, which were also used for decking and mezzanine
flooring.

15 Acres 1300 Sq. F Everest Rapicon Panel
— — and Everest SuperHD

TOTAL PLOT AREA TOTAL BUILT AREA
PRODUCTS USED

Internal and external
drywalls, mezzanine
f[ooring and decking CONSTRUCTION PERIOD

APPLICATION

5 Months

m Everest Industries Limited
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From Backwater Pond to Football Field
FLOATING ARENA CLUB, KOCHI

Kochi is an emerging bustling and cosmopolitan metropolis and amongst the 100 Indian cities selected to

be transformed into a smart city. Its population is expected to reach 2.27 million by 2031. This drastic rise
compels the city to ramp up its infrastructure and find sustainable solutions for better community living.

The city is flanked by estuaries of rivers and inlets from Arabian Sea that limits the availability of land for
recreational use. Community spaces however are important as it helps create an environment that nurtures
culture, personal growth and character development amongst the youth. In Kerala, there is no other sport
that binds communities like football. A community football space provides a convenient and accessible venue
for people to engage in regular physical activity, thereby promoting fitness and overall well-being. Drawing
inspiration from this sentiment, steel fabricator Mr. Vikas came forward to convert part of a backwater pond
into a bustling space for recreation and football with support from local authorities. A 4100 sqft football field
was constructed on a framework of Gl square pipe and a substrate of Everest SuperHD 15mm board and
finished with artificial football carpet grass. The entire project took just 4 months to build. SuperHD is India’s
No.1 high strength board for exteriors and high impact areas. Its superior moisture, weather and high impact
resistance renders it apt for mezzanines and wet area applications.

4100 Sq. Ft 15mm SuperHD Mezannine 4
TOTAL AREA b_oard fl_oorlng Eonths
PRODUCT USED APPLICATION CONSTRUCTION
PERIOD

Annual Report 2022-23 m



Aspirational Aerospace Project
TATA ADVANCED SYSTEMS

The world class aerospace manufacturing facility in Hyderabad is an aspirational project in the PEB
industry for the complexity involved in the design and scale of the structure. The state-of-the-art
manufacturing facility in Hyderabad is a joint venture between Tata Advance Systems Limited and
Airbus France. Everest supplied best materials for functionality and aesthetics. As the facility is fully
airconditioned, end users and consultants selected appropriate thermal insulation with liner panel for
conserving energy and maintaining the temperature inside the building. To make this building airtight in
certain areas, superior quality sealants were used along with flashing and trims.

Sheets of 100m were rolled for a mono-slope roof. Hence, specially designed floating clips were used for
roof sheeting to take care of thermal expansion and contraction. The structure is designed for heavy duty
cranes to function inside the building. To minimize deflection and satisfy serviceability requirements, the
columns were designed with a fixed base. The structure has mezzanine areas for which composite joists
have been designed for restricting joist depth.

Everest clocked more than 1,00,000 safe man hours in this project, thus reestablishing itself in the
industry for its expertise in construction management.

100m long single Heavy Duty Everest Multi- 1,00,000+ Safe
roof sheets for Cranes Span Frame Manhours
Monoslope Roof

m Everest Industries Limited
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Designed Space for Optimum Saving
IFB REFRIGERATION LTD, CHAKAN, PUNE

The renowned FMCD company IFB Refrigeration partnered with Everest for building its manufacturing
facility in Ranjangaon, Maharashtra. The client shortlisted Everest for executing the project based on the
trust built over a previous project and goodwill of Everest in the Pre-Engineered Buildings (PEB) Industry.
Everest had the dual responsibility of not only executing a quality job but also retaining its reputation as a
reliable partner. This project was significant as the facility was critical in increasing production capacity.

The building had critical height requirements with respect to Lean-To and EOT Crane. A span of more than
350 meters in length, makes the building susceptible to temperature stresses. Smart provisions were
therefore made to relieve such temperature effects.

There were also different kinds of loading to be installed, like collateral loads on the roof, solar panel loads,
etc. Hence, Jack beams were introduced to reduce the number of interior columns and pave the way for
machinery and equipment installation; all without foregoing the economy of the construction. The building
also features horizontal wall cladding which gives a unique look to the structure.

Effective communication among all stakeholders enabled the engineering team to provide optimized

design resulting in huge cost savings for the client. All challenges and last-moment changes were resolved
immediately without impacting the project timeline.

Aesthetic horizontal 350m Length EOT Cranes &

colour cladding and Lean-to
fascia
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MANAGEMENT DISCUSSION AND ANALYSIS

OVERVIEW OF THE GLOBAL ECONOMY

FY 22-23 has been yet another challenging year for the global
economy. As a result of rate hikes and persistent inflation
along with continued tension between Russia and Ukraine,
IMF has estimated global growth at 2.7% in CY 2023 vs 3.2% in
CY 2022. This is the weakest growth rate since 2001, excluding
the global monetary crisis and the acute phase of the COVID-19
pandemic.

E Everest Industries Limited

OVERVIEW OF THE INDIAN ECONOMY

According to the Economic Survey of India, the Indian economy
expanded at a rate of 7% in FY 22-23, compared with the
previous year's growth rate of 8.7%. However, the lower growth
rate was primarily due to the low base effect in FY 21-22 and
does not indicate a slowdown in the Indian economy.

Private consumption and capital formation have played a
significant role in driving India’s economic growth in FY 22-23.
This led to employment generation, evidenced by the

improvement in urban employment rate as indicated by faster
net registration in the Employee Provident Fund.

Despite these positive developments, India also faced
the challenge of controlling inflation which was further
aggravated by the Russia-Ukraine war. The government and
RBI took measures to address this issue. With the easing of
global commodity prices, retail inflation was brought below
the RBI's upper tolerance target of 6% by November 2022.

Despite the global economic slowdown, India has managed
to maintain a relatively high growth rate and stable inflation,
thus making it an island of hope for the global economy.

RURAL INDIA GROWTH

Schemes like PM Kisan Yojana and PM Garib Kalyan Anna
Yojana along with Mahatma Gandhi National Rural Employment
Guarantee System (MGNREGS)] have ensured food security.
The results of the National Family Health Survey [NFHS] also
show improvement in rural welfare indicators from FY 15-16
to FY 19-20. The survey covered aspects like gender, fertility
rate, household amenities and women empowerment. This
clearly indicates the growth of the rural economy.

Tractor sales which are generally considered a bellwether of
the rural economy grew by 12% annually. Sales reached an all-
time high of 9.44 lakh tractors in the domestic market during
FY 22-23.

URBAN INDIA GROWTH

India’'s population stood at 121 crores in 2011 with an
urbanization level of 31.1% based on the 2011 census. Urban
unemployment rate declined from 9.8% in FY 21-22 to 7.2 %
in FY 22-23. This has brought the urban unemployment rate
to a four-year low. The private capex cycle is expected to fuel
the next phase of growth, which until now was on account of
servicing of pent-up demand and export growth.

INDUSTRIAL SECTOR IN INDIA

The industrial sector contributes to about 30% of the total
gross value (GVA) added in the country. In FY 22-23, the Indian
industry faced some extraordinary challenges, especially after
the start of the Russia-Ukraine conflict. There were significant
supply chain disruptions, but they were not as severe as feared.
Nonetheless, both the price and the availability of essential
commodities were a challenge. However, they did not dent the
industry’'s optimism. The Indian industry performed well under
trying circumstances. Overall GVA by the industrial sector, rose
by 9.8% over FY 19-20.

Management Discussion and Analysis

REAL ESTATE SECTOR AND HOUSING GROWTH

In India, the real estate sector is the second largest employer
after agriculture. As per the latest sales figures, home sales
across major cities in India surged 7% YoY. The demand is
expected to stay robust. The key demand drivers will be rapid
urbanization, growth in population, rise in the number of
nuclear families, easy availability of finance, repatriation of
money by NRIs and HNIs and the rise in disposable income. The
demand is also fuelled by other sub-sectors of the economy
such as hospitality, healthcare, warehousing and data centres.
According to India Ratings and Research (Ind-Ra), the Indian
real estate sector staged a sharp K-shaped recoveryin FY 22-23.
Therefore, we are optimistic about real estate and housing
sector growth in India.

OUTLOOK

Geopolitical uncertainties continue, as in the previous year.
There is a wide consensus among economists that the
global economy is on the verge of entering a phase of severe
slowdown. We, in India however, can remain optimistic about
our growth. The private sector balance sheet has improved
over the past couple of years. This implies that the private
sector is poised to increase spending. This can boost capex as
and when the investment cycle picks up. Furthermore, high
Goods and Services Tax (GST) and direct tax collections have
provided the government ammunition to spend and cushion
the impact of the impending global slowdown. Therefore, high
private capex along with a demand surge is expected to offset
the effects of global recession and help fuel the growth of the
Indian economy.
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BUSINESS SEGMENT OVERVIEW
Roofing Division

Industry Overview

The roofing industry encompasses a range of materials and
sectors, including residential, commercial and industrial
construction. These materials include Asbestos Cement Sheets
(ACS), non-ACS options, tiles, metal panels and shingles. The
cement roofing sheet industry is expected to grow at a CAGR
of 1.5% to 2% in volume terms over the next 5 years. This is on
account of increasing demand for affordable housing. Cement
roofing sheets are long-lasting, easy to install and provide value
for money to customers. This makes them a popular choice for
homes and buildings, especially in the rural sector in India. As
rural India continues to grow, the demand for cement roofing
sheets is also expected to grow. Additionally, urban growth is
expected to create demand for non-asbestos cement roofing

The cement roofing sheet industry is
expected to grow at a CAGR of 1.5% to 2%
in volume terms over the next 5 years.

m Everest Industries Limited

sheets in commercial and industrial segments. However, the
industry may face challenges from alternate roofing materials,
fluctuating raw material prices and changes in government
regulations.

Cost

The business faced a significant challenge in the current
fiscal year as the cost of imported asbestos fibre increased
significantly. This was due to the ongoing Russia-Ukraine War,
which had an adverse impact on the cost of crucial inputs
thereby affecting profitability. To mitigate the cost pressure,
the business focused on operational efficiency improvements
and cost reduction efforts. These measures were aimed
at reducing overall costs while maintaining the quality of
products. Despite the challenges posed by the cost increase,
the business remained resilient and committed to delivering
value to its customers.

Performance Overview

In the initial half of the year, low demand in rural areas caused
weak secondary movement and it adversely impacted the
business. However, there was a recovery in the second half of
the year. The Company proactively worked towards connecting
with end consumers through advertising campaigns, expanding
distribution networks and strengthening relationships with
channel partners and influencers. These efforts helped drive
business growth.

Boards and Panels Division

Industry Overview

The fibre cement board market in India is experiencing
significant growth, driven by its ability to fast track a project
due to dry construction technology and environment friendly
properties. The market is projected to grow at a CAGR of 13.5%
for the next five years. The modular construction market is also
expected to grow at a CAGR of 13% and reach ¥ 27500 crores
by 2023.This will provide an additional growth opportunity for
the fibre cement board business. Furthermore, the extension
of the Pradhan Mantri Awas Yojana (PMAY] scheme until 2024
and the growing demand for faster residential construction are
expected to fuel the demand for Boards and Panels.

Drywalls emerged as the leading solution for partitions in the
office segment, which saw a 36% YoY increase. Meanwhile, the
residential sector is experiencing a strong recovery in demand
and in-home sales recorded a ten-year high in CY 2022. Rapid
urbanization and rising per-capita income have resulted in
a growing preference for dry construction technology and
smarter materials like drywalls and false ceilings.

The warehousing and logistics supply sector in India is also set
to expand rapidly in 2023, with an addition of 30 million square
feet. Everest's drywall solutions designed for better thermal
insulation, fire protection and acoustics are expected to be a
game-changer in the warehouse segment. Everest has also
added superior fire-rated system and clean room solutions
to capitalize on the expected doubling of data center capacity
by 2025.

Overall, the Indian construction industry is poised for
significant growth and Everest is well-positioned to capitalize
on these opportunities.

Management Discussion and Analysis

The fibre cement board market in India
is experiencing significant growth and
| is projected to grow at a CAGR of 13.5% ‘

Cost Overview

FY 22-23 was marked by a decline in COVID-19 cases and
a return to normalcy of business operations. However,
escalation of the Russia Ukraine War resulted in global supply
chain challenges. The cost of diesel and raw materials surged.
The organization had to implement price increases along with
process and productivity improvements to maximize growth in
revenue and profit.

Performance Overview

Everest Boards and Panels business achieved impressive
growth by diversification of its product range, value engineering
and choice of geographic mix. It has created an aspirational
category in wall linings and ceilings through a sustained
connection with specifiers and installers. The Company
continues to expand its export capabilities and has made
steady inroads into the European and MEA markets.

Everest has developed an innovative product for ceiling
solutions in the healthcare sector. By creating engaging digital
content, strengthening relationships with architects, designers
and builders and expanding its premium retail presence,
Everest has achieved significant growth in sales of value-added
products. The Company opened its first-ever experience center
in Delhi and Mumbai, to engage with key stakeholders.
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ESBS Division

Industry Overview

The Pre-Engineered Building (PEB) industry witnessed a
growth of 12% during the post-Covid period. At present, various
states are implementing investor-friendly policies to attract
investments. The Central Government is focusing on developing
Multi-Modal Logistics Hubs and Industrial corridors and MNCs
are expected to invest heavily in India. The shift of consumer
behaviour towards online delivery models is also expected to
further increase demand. Data Centres, Multi-storey steel
structures, Manufacturing, Logistics and Warehousing sectors

The Pre-Engineered Buildings division
was able to maintain a strong bottom
line and improve operational efficiency,
ensuring continued success in the
future.

E Everest Industries Limited

will continue to grow at a healthy rate. Therefore, going forward
the industry outlook is extremely positive.

Cost Overview

The Russia-Ukraine War created an erratic demand for steel.
This resulted in volatility of steel prices that affected our raw
material sourcing strategy. However, we were able to mitigate
the impact by pursuing need-based instead of forecast-
based strategy for sourcing of steel. Increasingly, customers
are becoming more price sensitive and margins are under
pressure. Therefore, we are focusing on reducing our fixed
and conversion costs to maintain profitability and sustainable
growth.

Performance Overview

In FY 22-23, the Pre-Engineered Buildings division of the
Company saw significant growth with the booking of some of
its largest orders to date. The successful completion of these
projects within the proposed timeline was a testament to the
company's dedication to high-quality work and efficient project
management. As a result, the division was able to maintain a
strong bottom line and improve operational efficiency, ensuring
continued success in the future.

FINANCIAL PERFORMANCE

In FY 22-23 Everest achieved good growth in both Boards &
Panels and Pre-Engineered Buildings businesses. The growth
was impressive on account of higher volumes and price
increases. However, in the roofing business volume growth
was muted. But there was value growth due to price increases
which partly offset the high raw material inflation.

The profitability for the Roofing business was significantly
impacted due to steep inflation in asbestos fibre prices. This
was due to the Russia-Ukraine war which had adversely
impacted the supply chain and logistics. It impacted all
the players in the industry and reduced their profits. That,
coupled with high rupee depreciation increased the material
cost significantly. In addition, there was inflation for other raw
materials. This created serious headwinds for the business.

Boards & Panels and Pre-Engineered Buildings business,
responded by price increases and cost reduction which
enabled them to improve margins. Pre-Engineered Buildings
business was able to deliver a good turnaround by delivering

Key Financial Ratios:

Management Discussion and Analysis

profits for the year. This was accomplished by an all-round
improvement in operations and better pricing from MNCs and
renowned companies.

During the year, the Company had to invest heavily in inventory,
especially of asbestos fibre on account of uncertainty in the
supplies due to disruptions in the supply chain. The working
capital further increased on account of higher revenue in the
PEB business. However, this is expected to come down due to
normalization of supplies and various optimization initiatives.

The Company has opted to shift to the lower tax regime in FY
22-23 which reduced the tax expense for the year. Apart from
that pursuant to the various Income tax orders received during
the year, the Company evaluated numerous alternatives and
released a tax provision amounting to ¥ 1,692 lakhs (included
under ‘Adjustment of tax relating to earlier periods'], accounted
for Interest Income on Tax Refund of ¥ 1,610 lakhs [(included
under “Other Income”) and made a provision for Interest
Expense of ¥ 2,371 lakhs on account of probable tax matters
(included under ‘Finance Cost')

Particulars m 2021-22 2020-21 2019-20

Return on Net Worth
Return on Capital Employed
Basic EPS

Debtors Turnover Ratio
Inventory Turnover Ratio
Interest Coverage Ratio
Current Ratio

Debt Equity Ratio
Operating Profit Margin
PBT Margin

Net Profit Margin

7.7% 8.4% 11.5% 3.1%
7.1% 12.3% 17.9% 5.3%
27.5 28.2 36.8 9.0
19.9 23.9 19.3 15.8
2.3 2.5 2.3 2.3
6.6 221 24.8 4.0
1.5 1.4 1.4 1.4
0.1 0 0.1 0.2
2.1% 3.0% 7.2% 1.5%
2.6% 4.9% 7.7% 1.6%
2.6% 3.2% 4.7% 1.1%
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RISKS AND OPPORTUNITIES

Opportunities

The Indian economy is expected to grow at 7% on account
of government interventions like PM Gati Shakti Yojana, PLI
schemes and a renewed focus on creating jobs. on the back of
increased exports and revival of the private capex cycle.

Though the roofing category faces competition from steel,
aluminium and thatched roofs, it is still expected to grow
at 1.5% to 2%. The current industry capacity is sufficient to
service the demand for the next 5 years. Increased purchasing
power in rural India bodes well for the industry. Everest will
continue to be a dominant player in the market.

Everest has been a pioneer of FCB products in India. With the
real estate industry poised to reach USD 1 trillion by 2030
and the increased adoption of dry construction techniques,
the total market for FCBs is expected to grow exponentially.
Everest is adding capacity to address this demand.

Everest has been one of the major PEB players in India. With
the revival of the capex cycle and global companies opting
for a China + 1 strategy, the PEB industry is expected to grow
at a CAGR of 12% till 2030. There is significant demand from
defence, data centers and warehousing industry in addition
to traditional sectors such as automotive, chemicals and
manufacturing. Everest is adding capacity to address this
demand.

E Everest Industries Limited

Risks

Risk management is integral to Everest's strategy. Efforts are
being made to ensure that risks are minimized or eliminated.
Everest has an integrated risk management approach. It
includes policies, processes and periodic reviews with the
board’s Risk Management Committee. Some of the important
risks and mitigation strategies include:

Raw Material Price Volatility

Chrysotile fibre, cement and steel are the primary raw materials
used by the Company. Any fluctuation in raw material prices
is bound to have an impact on the Company's profitability if
it is not able to pass it on to the customers. The Company
ensures that price increases are passed on to the customers
and cost reduction actions are taken to contain the impact. The
Company has also implemented procedures and processes in
its procurement function to reduce the impact of raw material
price volatility.

Availability of Chrysotile Fibre and Pulp

Chrysotile fibre and pulp are only available from a few vendors
around the world. Some of them are based out of Russia. The
ongoing war between Russia and Ukraine poses a risk for
sourcing these Raw Materials. However, Everest is deploying
various de-risking initiatives to ensure a regular supply of
these raw materials.

Increased Competition in Fibre Cement Board (FCB)
Business

There is a threat of more experienced international FCB
manufacturers entering the Indian market and setting up
manufacturing facilities. Domestic players have added capacity
and may resort to aggressive pricing and credit terms. The
Company is proactively working to improve awareness
amongst influencers (Architects, Builders and Contractors)
and customers by conducting various conferences, tradeshows
and seminars to mitigate this threat.

Dependence on Roofing Business

The Company's revenue and profits have traditionally been
dependent on the roofing business. Any impact on the business
is a huge risk to the company. The Company has hedged this
risk by diversifying its product portfolio. Share of non-roofing
revenue has been on an increasing trend and the company is
active across multiple sectors of the Indian economy.

The roofing business mainly caters to rural customers, while
the Boards and Panels business mainly caters to the needs
of urban customers. The Steel Buildings business caters to
all sectors of the industry. This has enabled the Company to
broaden its customer base and de-risk the business.

Management Discussion and Analysis

The fibre cement board market in India
is experiencing significant growth and
is projected to grow at a CAGR of 13.5%

Uncertainty Over Future of Asbestos

There is uncertainty over the future of asbestos usage in
India. The asbestos fibres are bound to the cement during
the manufacturing process and the fibre emission in the air
is controlled as per regulatory standards in the factories.
Audit structures are in place as per regulatory requirements
to ensure workplace safety and employee well-being. The
Company has appropriate systems and processes to ensure
compliance with all statutory and regulatory norms.

Internal Control Systems and their Adequacy

Everest has deployed an internal control system that is fully
aligned with its scope of operations to ensure that assets
are protected, transactions are authorized, documented and
reported accurately. The internal control system is audited
regularly by an internal auditor and reputed external agencies
which assess the effectiveness and quality of internal controls
and certify their adequacy. The scope of internal audit includes
a wide range of operational processes. It ensures compliance
with specified standards and policies. Audit reports presented
to the Audit Committee of the Board of Directors include
the extent of adherence, management information system
reliability, authorization procedures and steps for safeguarding
assets. The Audit Committee examines audit findings as well as
the effectiveness of internal control systems. The Company's
statutory auditor and Internal Auditor also meet with the Audit
Committee to discuss findings and corrective actions.

OVERVIEW OF HUMAN RESOURCES

The HR function at Everest Industries places high value on
its employees and aims to create a respectful and engaged
workplace. The Company has a workforce of 1,386 employees.
The Company has implemented various initiatives such as
townhalls, REI Awards and induction programs to reinforce
its core values.

Talent Pipeline

The talent pipeline is a crucial part of the company’s talent
strategy and it recruits management and engineering trainees
from leading business schools and campuses. The Company
also hires summer interns from top-tier business schools
for internship projects in various functions. The Company's
rigorous internship program ensures a ready feeder pool of
the management trainees.
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Employee Engagement

Employee engagement is a significant focus for the Company
and it has implemented measures such as the Everest Vidya
Puraskar, Umang Night, sports and team-building activities.
The Company also maintains cordial industrial relations across
its manufacturing locations through various communication
channels and localized events such as Family Day, Founder’s
Day and various regional festivals.

Talent Development

Talent development is a significant area of focus. The Company
has introduced comprehensive capability-building systems
that integrate training needs across all functions and levels.
The Company offers multi-nodal learning interventions which
include workshops, skill-based training and knowledge-based
learning programs. The Company has launched Everest
Edvantage, an LMS platform for all employees.

OVERVIEW OF RESEARCH AND DEVELOPMENT (R&D)
The R&D aims to bring new and improved products to the
market that offer greater value to stakeholders. Its major thrust
areas are new product development, quality improvement, cost
control and sustainability. The Company will continue to invest
significantly in building its R&D capability and infrastructure.
It has an R&D center in Mumbai which attracts the best talent
and facilitates creation of new products using sustainable
materials and processes.

m Everest Industries Limited
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OVERVIEW OF INFORMATION TECHNOLOGY (IT)
Everest recognizes the importance of technology as an enabler
for business growth. It has invested in several initiatives and
programs to improve operations and customer service. These
include a consolidated CRM platform with Zoho to streamline
sales processes, digitizing the last mile of the supply chain
with a TMS solution to improve logistics processes and
simplification of HR processes with One Everest HRMS
solution. Additionally, Everest has updated its infrastructure
to address bandwidth requirements and security risks
associated with increased exposure to the internet.

The Company launched a new website featuring three
business microsites that offer detailed information about
its products, applications and projects. The new website is
designed to provide customers with improved user experience
and easy access to information. It also serves as a platform for
highlighting the brand identity and personality with engaging
visuals and interactive elements.

OVERVIEW OF EHS

The Company is on a mission to achieve zero harm and
environmental conservation. The organization values human
life and safety and adheres to the best practices and statutory
requirements. The Company identifies and controls hazards and
risks. It investigates the incident and addresses the problem.

Management Discussion and Analysis

These learnings are across all the plants. Some of the activities
that were conducted include:

e  Safety improvement drives to upgrade equipment and
processes.

e Emergency drills to test preparedness and response
capabilities.

e Inspections to ensure compliance and improvement.

e Toolbox talks including daily briefings to discuss hazards
and their control.

e Review meetings to monitor safety performance and plan
for future actions.

OVERVIEW OF CSR- EVEREST FOUNDATION

The Everest Foundation which is the CSR wing of Everest
Industries Limited was established with the aim to improve
people’s lives by creating a sustainable impact. This is done
through long-term partnerships, community relationships
and employee engagement in the areas where the Company
operates. The foundation has implemented community
development interventions in four key areas: Livelihood,
Education and Sports, Health and Environment.

In the Livelihood category, the foundation has undertaken
various projects to enhance vocational skills for career
development. The projects include training youth to take up

jobs as Assistant Electrician, Fitter-Fabrication, RACW-Field
Engineer, Data Entry Operator, Accountant and as skilled
worker for Fabrication, Drywall Construction and Roof Sheet
Installation. These initiatives have benefited 891 youth across
12 districts in 7 different states.

Under the Education and Sports category, the Foundation
has launched vocational skill development training programs
to foster career aspirations among adolescents studying in
government schools. The training courses include Mobile
Repair, Beauty and Wellness, Home Appliances Repair,
Jewellery Design, Bakery, Confectionary and Robotics. 644
adolescents across 13 government schools have been trained
through these programs which have helped to increase regular
attendance in schools. Additionally, to promote sports and
life skills among children and youth, Everest Foundation has
established the Everest Football Academy. It provides training
throughout the year for students aged 6-16.

The Health and Environment category focuses on creating
awareness about the harmful effects of tobacco consumption
and sensitizes people to quit tobacco. The Foundation's
Everest Healthy Child Program has benefited 71,208 people.
Additionally, the Foundation has made over 600 schools
tobacco-free by implementing the activities outlined in the
Cigarette and Other Tobacco Products Act 2003.
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NOTICE

Notice is hereby given that the Ninetieth (90*] Annual General
Meeting ("AGM” or “Meeting”) of the members of Everest
Industries Limited ("Company”) will be held on Tuesday,
August 22, 2023 at 3.00 p.m. (IST) through Video Conferencing
(“vC”) / Other Audio Visual Means ["OAVM") to transact the
following businesses:

ORDINARY BUSINESS:

1.

Adoption of Audited Financial Statements of the
Company for the financial year ended March 31,
2023

To receive, consider and adopt :

(a] the Audited Standalone Financial Statements of the
Company for the financial year ended March 31,
2023 and the reports of the Board of Directors and
Auditors thereon; and

(b] the Audited Consolidated Financial Statements of
the Company for the financial year ended March 31,
2023 and the report of Auditors thereon.

Declaration of Final Dividend on equity shares for
the financial year ended March 31, 2023

To declare Final Dividend of % 6/- per Equity Share of face
value of ¥ 10/- each of the Company for the Financial Year
ended March 31, 2023.

Appointment of Mr. Rajesh Joshi (DIN: 08855031),
as a Director liable to retire by rotation

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
152 and other applicable provisions of the Companies Act,
2013, Mr. Rajesh Joshi (DIN: 08855031), who retires by
rotation at this Meeting, and being eligible, offers himself
for the re-appointment, be and is hereby appointed as a
Director of the Company, liable to retire by rotation.”

SPECIAL BUSINESS:

4,

Ratification of remuneration of the Cost Auditors
for the financial year ending March 31, 2024

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
148 and all other applicable provisions, if any, of the
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5.

Companies Act, 2013 read with the Companies (Audit
and Auditors) Rules, 2014 (including any statutory
modification(s) or re-enactment thereof for the time
being in force), the remuneration payable to M/s. Chandra
Wadhwa & Co., Cost Accountants (Firm Registration
Number: 000239), appointed by the Board of Directors of
the Company as Cost Auditors to conduct the audit of the
cost records of the Company for the financial year ending
March 31, 2024, amounting to ¥ 5,00,000/- {Rupees Five
Lakhs Only} excluding out of pocket expenses and taxes
as applicable, be and is hereby ratified;

RESOLVED FURTHER THAT the Board of Directors of the
Company be and is hereby authorized to do all such acts,
deeds, matters and things and to take all such steps as
may be necessary, proper or expedient to give effect to
this resolution.”

Approval for payment of commission to Mr. Anant
Talaulicar, Non-Executive Chairman for the
Financial Year 2023-24

To consider and, if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT in accordance with the provisions of the
Section 197 of the Companies Act, 2013 (“Act”) and rules
made thereunder (including any statutory modification(s],
amendment(s) or re-enactment (s) thereof for the time
being in force) and pursuant to the approval of the Board
of Directors of the Company (hereinafter referred to as
“Board”) on the recommendation of the Nomination and
Remuneration Committee, the approval of the members
of the Company be and is hereby accorded for payment of
remuneration by way of commission upto ¥ 2,00,00,000/-
(Rupees Two Crores only) to Mr. Anant Talaulicar
(DIN: 00031051), Non-Executive Chairman of the
Company for the Financial Year 2023-24 subject to the
limit of four percent (4%) of net profits of the Company
computed in the manner referred to in Section 198 of
the Act ("Net Profits”) which shall be apart from the
commission upto one percent (1%) of Net Profits payable
to Non-Executive Directors of the Company for Financial
Year 2023-24;

RESOLVED FURTHER THAT the approval of the members
of the Company be and is hereby accorded for payment
of aforesaid commission to Mr. Anant Talaulicar
(DIN: 00031051) for Financial Year 2023-24 under
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regulation 17(6)(ca) and other applicable provisions,
if any, of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (including any statutory modification(s),
amendment(s) or re-enactment (s) thereof for the time
being in force) being in excess of fifty percent (50%) of the
total annual remuneration payable to all Non-Executive
Directors of the Company for the Financial Year 2023-24;

RESOLVED FURTHER THAT the Board (including any
Committee thereof) be and is hereby authorised to do
all such acts, deeds, things, matters including execution
of document(s) and to take all such steps as may be
necessary, proper or expedient to give effect to the
aforesaid resolution without being required to seek
any further consent or approval of the members of the
Company.”

Re-appointment of Mr. Rajendra Chitale
(DIN: 00015986), as a Non-Executive Independent
Director of the Company for the second consecutive
term of five consecutive years w.e.f. January 23,
2024

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 152 and any other applicable provisions
of the Companies Act, 2013 ("Act”) and the rules made
thereunder (including any statutory modification(s) or
re-enactment thereof for the time being in force) read
with Schedule IV of the Companies Act, 2013, Regulation
17 and any other applicable provisions of the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ('SEBI
Listing Regulations’]) and in terms of the Articles of
Association of the Company and pursuant to the approval
of the Board of Directors of the Company (hereinafter
referred to as “Board”) on the recommendation
of the Nomination and Remuneration Committee,
Mr. Rajendra Chitale (DIN: 00015986), who was appointed
as an Independent Director of the Company at the 86"
Annual General Meeting of the Company for a period
of five years, upto January 22, 2024, and who is eligible
for the re-appointment and who meets the criteria for
independence as provided in Section 149(6) of the Act
and Regulation 16(1] (b) of the SEBI Listing Regulations
and who has submitted a declaration to that effect and
in respect of whom the Company has received a Notice
in writing from a Member under Section 160(1) of the
Act proposing his candidature for the office of Director,
be and is hereby re-appointed as a Non-Executive

Independent Director of the Company, not liable to retire
by rotation, to hold office for a second consecutive term
of five consecutive years i.e. from January 23, 2024 to
January 22, 2029;

RESOLVED FURTHER THAT the Board be and is hereby
authorised to do all such acts, deeds, things, matters and
to execute all such documents as may be necessary in
this regard.”

Re-appointment of Mr. Alok Nanda (DIN : 02149755),
as a Non-Executive Independent Director of the
Company for the second consecutive term of five
consecutive years w.e.f. January 23, 2024

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 152 and any other applicable provisions
of the Companies Act, 2013 (“Act”) and the rules made
thereunder (including any statutory modification(s) or
re-enactment thereof for the time being in force) read
with Schedule IV of the Companies Act, 2013, Regulation
17 and any other applicable provisions of the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ('SEBI
Listing Regulations’) and in terms of the Articles of
Association of the Company and pursuant to the approval
of the Board of Directors of the Company (hereinafter
referred to as “Board”) on the recommendation
of the Nomination and Remuneration Committee,
Mr. Alok Nanda (DIN: 02149755) who was appointed
as an Independent Director of the Company at the 86"
Annual General Meeting of the Company for a period
of five years, upto January 22, 2024, and who is eligible
for the re-appointment and who meets the criteria for
independence as provided in Section 149(6) of the Act
and Regulation 16(1) (b) of the SEBI Listing Regulations
and who has submitted a declaration to that effect and
in respect of whom the Company has received a Notice
in writing from a Member under Section 160(1) of the
Act proposing his candidature for the office of Director,
be and is hereby re-appointed as a Non-Executive
Independent Director of the Company, not liable to retire
by rotation, to hold office for a second consecutive term
of five consecutive years i.e. from January 23, 2024 to
January 22, 2029;

RESOLVED FURTHER THAT the Board be and is hereby
authorised to do all such acts, deeds, things, matters and
to execute all such documents as may be necessary in
this regard.”
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a)

Re-appointment of Mr. Rajesh Joshi (DIN:
08855031) as a Managing Director & Chief
Executive Officer of the Company

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT in accordance with the provisions of
Sections 196, 197 and 203 read with schedule V and all
other applicable provisions, if any, of the Companies
Act, 2013 ("Act") read with rules made thereunder
(including any statutory modification(s) or enactment(s)
thereof, for the time being in force) and pursuant to
the recommendation of Nomination and Remuneration
Committee and approval of the Board, the consent of the
members of the Company be and is hereby accorded for
the re-appointment of Mr. Rajesh Joshi (DIN: 08855031)
as a Managing Director & Chief Executive Officer of the
Company, liable to retire by rotation, for a further period
of three (3) years with effect from September 1, 2023
at the remuneration and on the following terms and
conditions, with liberty to the Board to alter and vary the
terms and conditions of the said re- appointment and/ or
remuneration as it may deem fit:

Remuneration

(i) Fixed Pay
Annual Salary
Mr. Rajesh Joshi shall be entitled to annual fixed
compensation of ¥ 3,03,42,285/- (Rupees Three
Crore Three Lakhs Forty-Two Thousand Two
Hundred and Eighty Five only) for FY 2023-24. The
break-up of the annual fixed compensation is as

follows:

Components Annual Figures (in 3)
Base Salary 1,06,19,800/-
Allowances 1,79,37,297/-
PF and Gratuity contribution 17,85,188/-
Grand Total 3,03,42,285/-

Mr. Rajesh Joshi shall be entitled to annual
increment in the fixed compensation of his salary
effective 1st April each year of such an amount as
the NRC may recommend and as the Board may
deem appropriate in its sole discretion, but not
exceeding 20% of the Fixed Compensation paid by
the Company to Mr. Rajesh Joshi in the immediately
preceding year ending 31 March.

(ii) Variable Pay
Mr. Rajesh Joshi shall be entitled to variable
compensation for financial year 2023-24 onwards
which shall be performance based i.e. where the
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b)

c)

d)

e)

f)

performance parameters are revenue growth
with a forty percent weight and return on capital
employed (pre-tax) with a sixty percent weight. The
total variable compensation will be determined
based on the performance parameters and shall
be payable annually as mutually agreed between
the Company and Mr. Joshi. The payment of the
variable compensation shall not exceed a total
of ¥5,25,00,000/- (Rupees Five Crore Twenty-
Five Lakhs only] for the financial year 2023-24 to
financial Year 2026-27 (block of 3 years).

Reimbursement of Expenses: Mr. Rajesh Joshi shall
be reimbursed for all reasonable and customary
travel and other business expenses incurred by him
in the performance of his duties, provided that such
reimbursement shall be subject to, and in accordance
with, any expense reimbursement policies and/or
expense documentation requirements of the Company.

Leaves and Vacation: Mr. Rajesh Joshi will be eligible for
leaves which shall be in accordance with the Company’s
leave policy, as amended from time to time.

Allotment of Company owned Car and Driver: Mr. Joshi
will be provided a Company owned car plus a Driver/
reimbursement of Driver’'s Salary during his term with
the Company.

Club membership: Mr. Rajesh Joshi will be provided a
club membership for official use.

Termination:

a. The Company may, at any time terminate Mr. Joshi’s
employment immediately without any notice, if
a Cause has been established against Mr. Joshi.
Provided that termination for Cause shall only be
initiated upon such Cause having been established
pursuant to an internal inquiry in this regard at
which Mr. Joshi shall be provided a fair hearing.
The term “Cause” shall mean fraud, theft, gross
malfeasance, misconduct on the part of Mr. Joshi,
including, without limitation, conduct of a felonious
or criminal nature, conduct involving moral
turpitude, gross negligence, corruption, forgery,
embezzlement, or misappropriation of assets of
the Company.

b.  Mr. Joshi's employment as Managing Director and
Chief Executive Officer may be terminated by the
Company at any time without Cause; provided that
the Company shall serve at least 3 (three] months’
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advance written notice of termination to Mr. Joshi or
pay gross salary in lieu of such notice, to Mr. Joshi.

c.  Mr. Joshi may resign by serving 3 (three) months’
prior written notice to the Company. However, the
Company may at its sole discretion waive such
notice requirement, partly or in full and shall pay
to Mr. Joshi his gross salary for the notice period
served and / or waived off, as the case may be. If
Mr. Joshi leaves Company’s employment without
serving the specified notice period, the Company
may deduct a sum equal to the gross salary payable
for the shortfallin the period of notice, from the full
and final settlement amount payable to Mr. Joshi
in accordance with agreement to be entered into
between the Company and Mr. Joshi as per the
applicable laws.

RESOLVED FURTHER THAT where in any financial year
during the currency of the tenure of Mr. Rajesh Joshi, the
Company has no profits or its profits are inadequate, the
Company will pay aforesaid remuneration as minimum
remuneration.

RESOLVED FURTHER THAT Mr. Rajesh Joshi shall be
liable to retire by rotation and there shall be no break
in his office as a Managing Director and Chief Executive

Officer, in case, he is re-appointed upon determination
of his office on retirement by rotation;

RESOLVED FURTHER THAT the Board be and is hereby
authorised to do all such acts, deeds, things, matters and
to execute all such documents as may be necessary in
this regard including alteration and variation of the terms
and conditions of re-appointment and / or remuneration,
subject to the same not ‘exceeding the limits specified
under section 197, read with schedule V of the Companies
Act, 2013 (including any statutory modifications or-re-
enactment(s) thereof, for the time being in force).”

By Order of the Board
For Everest Industries Limited

Amruta Avasare
Company Secretary & Head-Legal
Membership No. A18844

Date: June 9, 2023
Place: Mumbai

Registered Office: GAT No. 152, Lakhmapur,
Taluka Dindori, Nashik- 422 202,
Maharashtra.
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NOTES:

1.

The Ministry of Corporate Affairs ("MCA”) vide its
General Circular No. 10/2022 dated December 28, 2022
read with General Circular Nos. 20/2020 dated May 5,
2020, General Circular No. 14/2020 dated April 8, 2020
and General Circular No. 17/2020 dated April 13, 2020
(collectively referred to as “MCA Circulars”) has allowed
the holding of the Annual General Meeting through
Video Conferencing (“VC") or other audio-visual means
("OAVM”], without the physical presence of the Members
ata common venue. In compliance with the provisions of
the Companies Act, 2013 (“Act”), SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 ("SEBI
Listing Regulations / Listing Regulations”) and MCA
Circulars, the 90" Annual General Meeting ("Meeting”
or “AGM”) of the Company is being held through VC /
OAVM on Tuesday, August 22, 2023 at 3:00 p.m. (IST).

In accordance with the Secretarial Standard - 2 on
General Meetings issued by the Institute of Company
Secretaries of India (“ICSI”) read with Clarification/
Guidance on applicability of Secretarial Standards -
1 and 2 dated 15th April, 2020 issued by the ICSI, the
proceedings of the AGM shall be deemed to be conducted
at the Registered Office of the Company situated at GAT
No. 152, Lakhmapur, Taluka Dindori, Nashik-422202,
Maharashtra, India which shall be the deemed venue of
the AGM. Since the AGM will be held through VC/OAVM,
the Route Map is not annexed to this Notice.

Pursuant to the MCA circulars, the attendance of the
Members through VC/OAVM will be counted for the
purpose of reckoning the quorum under Section 103 of
the Act.

Pursuant to the provisions of the Act, a member entitled
to attend and vote at the AGM is entitled to appoint a
proxy to attend and vote on his/her behalf and the proxy
need not be a member of the Company. Since this AGM
is being held through VC or OAVM pursuant to the MCA
Circulars read with Securities and Exchange Board
of India ("SEBI”) Circular No. SEBI/HO/ CFD/CMD2/
CIR/P/2022/62 dated May 13, 2022 and SEBI/HO/CFD/
PoD-2/P/CIR/2023/4 dated January 5, 2023 (“SEBI
Circulars”), the requirement of physical attendance of
members has been dispensed with. Accordingly, in terms
of the MCA Circulars and SEBI circulars, the facility for
appointment of proxies by the members will not be
available for the AGM and hence, the proxy form and
attendance slip are not annexed to this notice.

Corporate Members/Institutional Investors (i.e. other
than individuals, HUFs, NRIs etc.) who are intending to
appoint their authorized representatives pursuant to
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Sections 112 and 113 of the Act, as the case may be,
to attend the AGM through VC/ OAVM are requested
to send a certified copy of the Board Resolution or
Authorisation letter to the Scrutinizer by e-mail at
tanujvohraf@yahoo.com with a copy marked to evoting@
nsdl.co.in and compofficer(@everestind.com authorising
its representative(s) to attend AGM through VC/OAVM
and vote on their behalf at AGM, pursuant to Section 113
of the Act. Members of the Company coming under the
category of Institutional Investors are encouraged to
attend and vote at the AGM through e-voting facility.

In compliance with the MCA Circulars and SEBI Circulars,
Notice of the 90™ AGM along with the Annual Report for
FY 2022-23 is being sent only through electronic mode
/ email to those Members whose email addresses
are registered with the Company/ Registrar & Share
Transfer Agent ("RTA / R&T Agent”) / Depositories
unless any member has requested for a physical copy
of the same. The physical copy of the Annual Report for
FY 2022-23 along with the Notice of AGM will be
dispatched only to those shareholders who request for
the same. Members are requested to place such request
either by writing an email to compofficer(@everestind.
com or by sending a request letter to the Company
Secretary of the Company, Level 3, Tower 14, Solitaire
Corporate Park, Chakala, Andheri(East]), Mumbai 400093.

Members may note that the Notice of AGM and Annual
Report 2022-23 will also be available on the Company’s
website www.everestind.com and website of the BSE
Limited (BSE) at www.bseindia.com and website of
National Stock Exchange of India Limited (NSE) at www.
nseindia.com and on the website of NSDL at www.

evoting.nsdl.com.

Members are requested to register/update their
email addresses, in respect of electronic holdings
with the Depository through the concerned Depository
Participants ("DP") and in respect of physical holdings
with the Company / RTA by following due procedure
specified in this notice so that they can receive Annual
Report by email.

The Explanatory Statement pursuant to Section 102 of
the Act with respect to the Special Business set out in
Iltem Nos. 4 to 8 of the Notice is annexed hereto. The
matters under Special Business are considered to be
unavoidable by the Board.

Pursuant to Regulation 36(3) of Listing Regulations and
Secretarial Standard - 2 on General Meetings issued by
the Institute of Company Secretaries of India ("ICSI”],
relevant details of Directors seeking appointment/
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re-appointment are provided in the Annexure | of this
Notice.

The additional information as required under Schedule
V of the Companies Act, 2013 ("Act”) is provided in the
Annexure Il of this notice.

The certificate received from TVA & Co. LLP, Secretarial
Auditors of the Company for employee Stock Option
Schemes (i.e ES0S 2017, ESOS 2018, ESOS 2019 and ESOS
2021) as required under the Securities and Exchange
Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021, the Register of Directors
and Key Managerial Personnel and their shareholding
maintained under Section 170 of the Act and Register
of Contracts or arrangements in which directors are
interested maintained under Section 189 of the Act and
relevant documents referred to in this Notice of AGM and
explanatory statement, will be available electronically for
inspection by the Members during the AGM on the NSDL
e-voting system. All documents referred to in the Notice
will also be available for electronic inspection without
any fee by the Members from the date of circulation of
this Notice upto the date of AGM i.e. August 22, 2023.
Members seeking to inspect such documents can send
an email to compofficer(deverestind.com.

Copies of any documents referred to in the Notice and
Explanatory Statement are also available for inspection
at the Registered Office of the Company on all days
except Saturdays, Sundays or Public holidays between
2.00 p.m. to 4.00 p.m. upto the date of the AGM.

Final Dividend & Record Date

The Company has fixed Tuesday, August 15, 2023 as
“Record Date” for determining the entitlement of the
members of the Company to receive Final Dividend for
FY 2022-23.

The Final Dividend of ¥ 6/- per equity share of face value
of % 10/- each as recommended by the Board of Directors
of the Company, if approved by the members at the AGM,
will be paid subject to deduction of tax at source, as may
be applicable, within 30 days after AGM:

(a] toall Beneficial Owners in respect of shares held in
electronic form as on the close of business hours
of August 15, 2023 in the list of Beneficial Owners
to be furnished by National Securities Depository
Limited ("NSDL") and Central Depository Services
(India) Limited (“CDSL") in respect of the shares
held in electronic form; and

10.

11.

(b) toallmembersin respect of shares held in physical
form, whose names appear as Members in the
Register of Members of the Company as on the close
of business hours of August 15, 2023 after giving
effect to valid request(s) received for transmission/
transposition of shares.

TDS on Final Dividend

Pursuant to Finance Act, 2020, dividend income is taxable
in the hands of shareholders effective April 1, 2020 and
the Company is required to deduct tax at source from
dividend paid to the Members at the prescribed rates
in the Income Tax Act, 1961 (‘the IT Act’) including any
amendments or modifications thereto. For the prescribed
rates for various categories, the members are requested
to refer to Annexure Il of this AGM Notice. In general, to
enable compliance with TDS requirements, Members are
requested to complete and / or update their Residential
status, PAN, Category with their depository participants
(‘'DPs’) in case shares are held in Demat mode or in case
shares are held in physical form, with the Company/
RTA by sending duly filled ISR-1 along with supporting
documents.

Electronic Credit of Dividend

SEBI has made it mandatory for all companies to use
the bank account details furnished by the Depositories
and the bank account details maintained by the Registrar
and Transfer Agent for payment of dividend to Members
electronically. The Company has extended the facility of
electronic credit of dividend directly to the respective
bank accounts of the Member(s) through the National
Electronic Clearing Service ("NECS”)/ National Electronic
Fund Transfer ("NEFT")/Real Time Gross Settlement
(RTGS)/Direct Credit, etc.

In order to receive the dividend in a timely manner,
Members holding shares in physical form who have not
updated their mandate for receiving dividend directly in
their bank accounts through Electronic Clearing Service
or any other means are requested to submit a duly filled
Form ISR-1 along with necessary supporting documents
in physical form, to the RTA by August 15, 2023.

Members holding shares in demat form may please note
that their bank details as furnished by the respective
Depositories to the Company will be considered for
remittance of dividend as per the applicable regulations
of the Depositories and the Company will not entertain
any direct request from such Members for change /
addition / deletion in such bank details. Accordingly, the
Members holding shares in demat form are requested
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12.

to update their Electronic Bank Mandate with their
respective DPs. Further, please note that instructions, if
any, already given by Members in respect of shares held
in physical form, will not be automatically applicable to
the dividend paid on shares held in demat form.

For Members who are unable to receive the dividend
directly in their bank accounts through Electronic Clearing
Service or any other means, due to non-registration of
the Electronic Bank Mandate, the Company shall remit
dividend by way of dividend warrant / banker’s cheque /
demand draft, dispatched by September 20, 2023.

Members holding shares in electronic form may note
that as per the circular issued by National Securities
Depository Limited (NSDL) and the Central Depository
Services (India) Limited (CDSLJ, it is mandatory for
the Company to print on the dividend warrants, bank
details of beneficiary owners/ Members as furnished by
these Depositories while making payment of dividend.
The Company or its RTA cannot act on any request
received directly from the members holding shares in
electronic form for any change of bank particulars or
bank mandates. Members are requested to advise such
changes only to their respective DPs.

Unclaimed/Unpaid Dividends

Pursuant to the provisions of Section 124 and Section 125
of the Act, 2013 (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force), the
amount of dividend remaining unclaimed or unpaid for
a period of seven years from the date of transfer to the
Unpaid Dividend Account is required to be transferred
to the Investor Education and Protection Fund (“IEPF").
Further, pursuant to the provisions of Investor Education
and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 (“IEPF Rules”] as
amended, all shares in respect of which dividend has
not been paid or claimed by the members for seven
consecutive years or more, are required to be transferred
to the IEPF Authority.

In view of above, members are requested to claim
their unclaimed/unpaid dividends for FY 2015-16 and
onwards before transfer to IEPF Authority by writing
to the Company/RTA. The final Dividend for FY 2015-
16 is due for transfer to IEPF on August 3, 2023 and
those shareholders whose dividend for FY 2015-16 is
unclaimed are requested to send necessary documents
to Company/RTA before July 31, 2023 for claiming said
dividend.

m Everest Industries Limited

13.

14.

15.

Members whose unclaimed dividends/shares are/will be
transferred to the |IEPF Authority can claim the same
by making an online application to the IEPF Authority in
the prescribed Form No. IEPF-5 by following the refund
procedure as detailed on the website of IEPF Authority
http://www.iepf.gov.in/IEPF/refund.html

Pursuant to the provisions of IEPF Rules, the Company
has uploaded the details of unpaid and unclaimed
amounts lying with the Company as on March 31, 2022
on the website of the Company at www.everestind.com
and also on the website of the MCA at www.iepf.gov.in.

Transfer/Transmission/Transposition of Shares

As per Regulation 40 of the SEBI (Listing Obligations
and Disclosure Requirements] Regulations, 2015
as amended, securities of listed companies can be
transferred, transmitted and transposed only in
dematerialised mode. In view of this and to eliminate
all risks associated with physical shares and for ease
of portfolio management, members holding shares in
physical form are requested to consider converting their
holdings to dematerialized form at earliest. Members
can contact the Company/RTA in case of any assistance
in this regard.

Nomination

As per the provisions of Section 72 of the Act, the facility
for making nomination is available for Members in
respect of shares held by them. Members who have not
yet registered their nomination are requested to register
the same by submitting Form SH-13. If a member desires
to opt out from the Nomination facility, then they may
submit a request in Form ISR-3. The said forms can
be downloaded from the website of the Company at
www.everestind.com or from the website of RTA at
www.mcsregistrars.com. Members are requested to
submit the relevant form to their DP in case shares
are held in demat form and to the Company either by
emailing signed copies to compofficer(deverestind.
com or helpdeskmum(@mcsregistrars.com or admin(d
mcsregistrars.com or sending physical copies to the
Company /RTA ,in case shares are held in physical form,
quoting their folio number.

KYC Updation

SEBI, vide its circular dated November 3, 2021 read with
circulars dated December 14, 2021 and March 16, 2023,
(effective from April 1, 2023 in supersession of these
circulars) has mandated compulsory furnishing of PAN,
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nomination (for all eligible folios), contact details, bank
account details and specimen signature by holders of
physical securities. It has also mandated compulsory
linking of PAN and Aadhaar by all holders of physical
securities and has prescribed freezing of folios by
Registrar and Share Transfer Agents, wherein any of the
cited documents / details are not available on or after
October 1, 2023.

Folios in which PAN is missing or is not valid, i.e., PAN is
not linked to Aadhaar, as on the cut-off date notified by
the Central Board of Direct Taxes ('CBDT’) vide its press
release dated March 28, 2023, or any other subsequent
date as may be notified by CBDT, shall be frozen by the
R&T Agent.

The R&T Agent may revert the frozen folios to normal
status upon:

e receipt of all the aforesaid documents / details
or

. dematerialisation of all the securities in such folios.

Holders of physical securities are requested to take
note of the same and furnish their KYC details at the
earliest, to the Company’s R&T Agent. The relevant
forms for updation of KYC are available on the websites
of the Company and the R&T Agent.

The Company, through the R&T Agent, has sent
individual letters to the holders of physical securities
with incomplete KYC details requesting them to furnish
/ update their KYC details at the earliest.

The details of various forms for updating KYC details for
holders of physical shares are as follows:

Form Description

ISR-1 | Request for Registering PAN, KYC Details or Changes
/ Updation thereof

ISR-2 | Confirmation of Signature of Securities holder by the
Banker

ISR-3 | Declaration Form for Opting-out of Nomination
ISR-4 | Request for issue of Duplicate Certificate

ISR-5 | Request for Transmission of Securities by Nominee
or Legal Heir

SH-13 | Registration of Nomination
SH-14 | Cancellation or Variation of Nomination

The aforesaid forms are available at www.everestind.
com/investor-relations/shareholders-information and
on the website of RTA www.mcsregistrars.com/investor-

relations.php

19.

Members can submit necessary forms along with the
required documentary evidence to the R&T Agent in
following manner:

e  through self-attested hard copies addressed to the
registered office of the R&T Agent.

e  through electronic mode with e-sign.

e through ‘In Person Verification” ['IPV']): the
authorised person of the R&T Agent shall verify the
original documents furnished by the investor and
retain copylies) with IPV stamping with date and
initials.

Members canalso reach outto the RTAat helpdeskmum(@
mcsregistrars.com or admin(dmcsregistrars.com or to

the Company at compofficer@everestind.com for any
queries / assistance on the same.

Members holding shares in electronic form are requested
to submit the details to their respective DP only and not
to the Company/RTA.

In case of joint holders, the Member whose name
appears as the first holder in the order of names as per
the Register of Members of the Company will be entitled
to vote during the AGM.

To prevent fraudulent transactions, Members are advised
to exercise due diligence and notify the Company of any
change in address or demise of any Member as soon as
possible. Members are also advised to not leave their
demat account(s) dormant for long. Periodic statement
of holdings should be obtained from the concerned DP
and holdings should be verified from time to time.

Process for those shareholders whose email ids are not
registered with the depositories for procuring user id
and password and registration of e mail ids for e-voting
for the resolutions set out in this notice:

al In case shares are held in physical mode please
provide Folio No., Name of shareholder, scanned
copy of the share certificate (front and back], PAN
(self attested scanned copy of PAN card], AADHAR
(self attested scanned copy of Aadhar Card) by
email to Company/RTA.

b) In case shares are held in demat mode, please
provide DPID-CLID (16 digit DPID + CLID or 16
digit beneficiary ID), Name, client master or copy
of Consolidated Account statement, PAN (self
attested scanned copy of PAN card], AADHAR (self
attested scanned copy of Aadhar Card) to Company/
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c

d)

20.

RTA. If you are an Individual shareholders holding
securities in demat mode, you are requested to
refer to the login method explained at step 1 (A)
i.e. Login method for e-Voting and joining virtual
meeting for Individual shareholders holding
securities in demat mode.

Alternatively, shareholder/members may send a
request to evoting(@nsdl.co.in for procuring user
id and password for e-voting by providing above
mentioned documents.

In terms of SEBI circular dated December 9, 2020
on e-Voting facility provided by Listed Companies,
Individual shareholders holding securities in
demat mode are allowed to vote through their
demat account maintained with Depositories and
Depository Participants. Shareholders are required
to update their mobile number and email ID
correctly in their demat account in order to access
e-Voting facility.

E-voting Details and AGM Instructions

al

b)

Pursuant to the provisions of Section 108 of
the Act, read with Rule 20 of the Companies
(Management and Administration) Rules, 2014
as amended and Regulation 44 of SEBI (Listing
Obligations & Disclosure Requirements)
Regulations 2015 as amended and the MCA
Circulars, the Company is providing facility of
remote e-Voting to its Members in respect of
the business to be transacted at the EGM/AGM.
For this purpose, the Company has entered
into an agreement with National Securities
Depository Limited (NSDL) for facilitating
voting through electronic means, as the
authorized agency. The facility of casting
votes by a member using remote e-Voting
system as well as e-voting on the date of AGM
will be provided by NSDL.

The remote e-Voting period commences on
Friday, August 18, 2023 (9:00 a.m. IST) and
ends on Monday, August 21, 2023 (5:00 p.m.
IST). During this period, Members holding
shares either in physical form or in electronic
form as on Tuesday, August 15, 2023 i.e., cut-
off date, may cast their vote electronically.
The remote e-Voting module shall be disabled
by NSDL for voting thereafter. Once the vote on
a resolution is cast by a Member, the Member
shall not be allowed to change it subsequently

m Everest Industries Limited

c)

d)

e

or cast their vote again. Those Members, who
will be attending the AGM through VC /OAVM
and have not cast their vote through remote
e-Voting and are otherwise not barred from
doing so, shall be eligible to vote through the
e-Voting system during the AGM. The voting
rights of the Members shall be in proportion
to their share(s) of the paid-up equity share
capital of the Company as on the cut-off date.

Members who have cast their vote by remote
e-Voting prior to the AGM will also be eligible to
participate at the AGM but shall not be entitled
to cast their vote again on such resolution(s)
for which the Member has already cast votes
through remote e-Voting.

Apersonwhose nameisrecordedinthe Register
of Members or in the Register of Beneficial
Owners maintained by the depositories as
on the cut-off date only shall be entitled to
avail the facility of remote e-Voting before the
AGM as well as e-Voting during the AGM. Any
person holding shares in physical form and
non-individual shareholders, acquiring shares
of the Company and becoming a Member of
the Company after sending of the Notice, and
holding shares as of the cut-off date, may
obtain the User ID and password by sending
a request at evotingldnsdl.co.in. However, if
the Member is already registered with NSDL
for remote e-Voting, then such Member can
use their existing User ID and password for
casting their vote. Individual Shareholders
holding securities in demat mode who acquire
shares of the Company and become a Member
of the Company after sending of the Notice
and holding shares as of the cut-off date, may
follow the steps mentioned in the Notice of the
AGM under “Access to NSDL e-Voting system”.
A person who is not a member as on cut-off
date should treat this Notice for information
purpose only.

The Chairman shall, at the AGM, at the end of
discussion on the resolutions on which voting
is to be held, allow voting, by use of remote
e-Voting system for all those Members who
are present during the AGM through VC / 0AVM
but have not cast their votes by availing the
remote e-Voting facility earlier. The e-Voting
module shall be disabled by NSDL for voting
15 minutes after the conclusion of the AGM.
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fl  Mr. Tanuj Vohra, Practicing Company
Secretary (Membership No. F5621) (C.P. No.
5253) and in his absence Mr. Vishhal Arorah,
Practicing Company Secretary (Membership
No. F5958] (C.P. No. 5992) of M/s. TVA & Co.
LLP, Practising Company Secretaries have
been appointed by the Board of Directors of
the Company as the Scrutinizer to scrutinize
the electronic voting at AGM including remote
e-voting process in a fair and transparent
manner.

gl The Scrutinizer shall, immediately after
the conclusion of voting at the Meeting,
first count the votes cast during the AGM,
thereafter unblock the votes cast through
remote e-Voting and make, not later than two
working days from the conclusion of the AGM,
a consolidated Scrutinizer’s Report of the
total votes cast in favour or against, if any, to
the Chairman or a person authorised by the
Chairman in writing, who shall countersign the
same.

h)  The results shall be declared along with the
Scrutinizer's Report within 2 working days from
the conclusion of the AGM and shall be placed
on the Company’s website www.everestind.
com and on the website of NSDL www.evoting.
nsdl.com immediately after declaration. The
Company shall simultaneously forward the
results to BSE and NSE, where the shares of
the Company are listed. The results shall also
be placed on the notice board of the Company
at its Registered Office and Corporate Office.

INSTRUCTIONS FOR REMOTE E-VOTING BEFORE THE
AGM:

The way to vote electronically on NSDL e-Voting system
consists of ‘Two Steps’ which are mentioned below:

Step 1: Access to NSDL e-Voting system

A)

Login method for e-Voting and joining virtual
meeting for Individual shareholders holding
securities in demat mode

In terms of SEBI circular dated December 9, 2020 on
e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are
allowed to vote through their demat account maintained
with Depositories and Depository Participants.
Shareholders are advised to update their mobile number
and email Id in their demat accounts in order to access
e-Voting facility.

Login method for Individual shareholders holding
securities in demat mode is given below:

Type of
shareholders

Login Method

Individual
Shareholders
holding
securities in
demat mode
with NSDL.

1.

Existing IDeAS user can visit the e-Services
website of NSDL Viz. https://eservices.nsdl.
com either on a Personal Computer or on
a mobile. On the e-Services home page
click on the “Beneficial Owner” icon under
“Login” which is available under ‘IDeAS’
section , this will prompt you to enter
your existing User ID and Password. After
successful authentication, you will be able
to see e-Voting services under Value added
services. Click on “Access to e-Voting”
under e-Voting services and you will be able
to see e-Voting page. Click on Company
name or e-Voting service provider i.e.
NSDL and you will be re-directed to e-Voting
website of NSDL for casting your vote during
the remote e-Voting period or joining virtual
meeting & voting during the meeting.

If you are not registered for IDeAS
e-Services, option to register is available
at https://eservices.nsdl.com. Select
“Register Online for IDeAS Portal” or click
at https://eservices.nsdl.com/SecureWeb/

IdeasDirectReqg.jsp

Visit the e-Voting website of NSDL. Open
web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a
Personal Computer or on a mobile. Once the
home page of e-Voting system is launched,
click on the icon “Login” which is available
under ‘Shareholder/Member’ section. A
new screen will open. You will have to
enter your User ID [i.e. your sixteen digit
demat account number hold with NSDL),
Password/OTP and a Verification Code
as shown on the screen. After successful
authentication, you will be redirected to
NSDL Depository site wherein you can see
e-Voting page. Click on Company name or
e-Voting service provider i.e. NSDL and
you will be redirected to e-Voting website
of NSDL for casting your vote during the
remote e-Voting period or joining virtual
meeting & voting during the meeting.

Shareholders/Members can also download
NSDL Mobile App “NSDL Speede” facility
by scanning the QR code mentioned below
for seamless voting experience.

NSDL Mobile App is available on

.‘ AppStore B Google Play
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Type of
shareholders

Login Method

Individual
Shareholders
holding
securities in
demat mode
with CDSL

Individual
Shareholders
(holding
securities in
demat mode)
login through
their depository
participants

Users who have opted for CDSL Easi /
Easiest facility, can login through their
existing user id and password. Option will
be made available to reach e-Voting page
without any further authentication. The
users to login Easi /Easiest are requested to
visit CDSL website www.cdslindia.com and
click on login icon & New System Myeasi
Tab and then user your existing my easi
username & password.

After successful login the Easi / Easiest
user will be able to see the e-Voting option
for eligible companies where the evoting is
in progress as per the information provided
by Company. On clicking the evoting option,
the user will be able to see e-Voting page
of the e-Voting service provider for casting
your vote during the remote e-Voting period
or joining virtual meeting & voting during
the meeting. Additionally, there is also links

provided to access the system of all e-Voting
Service Providers, so that the user can visit
the e-Voting service providers’ website
directly.

3. Ifthe useris not registered for Easi/Easiest,
option to register is available at CDSL
website www.cdslindia.com and click on
login & New System Myeasi Tab and then
click on registration option.

4. Alternatively, the user can directly access
e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link
available on www.cdslindia.com home page.
The system will authenticate the user by
sending OTP on registered Mobile & Email
as recorded in the Demat Account. After
successful authentication, user will be able
to see the e-Voting option where the evoting
is in progress and also able to directly
access the system of all e-Voting Service
Providers.

You can also login using the login credentials
of your demat account through your Depository
Participant registered with NSDL/CDSL for
e-Voting facility. upon logging in, you will be able
to see e-Voting option. Click on e-Voting option,
you will be redirected to NSDL/CDSL Depository
site after successful authentication, wherein
you can see e-Voting feature. Click on Company
name or e-Voting service provider i.e. NSDL
and you will be redirected to e-Voting website
of NSDL for casting your vote during the remote
e-Voting period or joining virtual meeting &
voting during the meeting.
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B)

Important note: Members who are unable to
retrieve User |D/ Password are advised to use
Forget User ID and Forget Password option
available at abovementioned website.

Helpdesk for Individual Shareholders holding
securities in demat mode for any technical
issues related to login through Depository
i.e. NSDL and CDSL.

Login type Helpdesk details
Individual Members facing any technical
Shareholders issue in login can contact

holding securities NSDL helpdesk by sending a

in demat mode request at evotingl@dnsdl.co.in

with NSDL or call at 022 - 4886 7000 and
022 - 2499 7000

Individual Members facing any technical
Shareholders issue in login can contact
holding securities CDSL helpdesk by sending a
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Your User ID details are given below : (ii)  If your email ID is not registered, please
follow steps mentioned below in process
Manner of Your User ID is: for those shareholders whose email ids
holding shares are not registered.
i.e. Demat
NSDL or CDSL . .
Lr Physical ) 6. "If y.o_u are unable "'[o retrieve or have not received the
al For Members |8 Character DP ID followed by Initial password” or have forgotten your password:
who hold 8 Digit Client ID
shares in demat For example if your DP ID al Click on “Forgot User Details/Password?”(If
ilcscgt”t with '152*'2222**; and Client lIDD IS you are holding shares in your demat account
: |N300***1tzf*l!*‘1”_r user 12 1s with NSDL or CDSL) option available on
b) For Members 16 Digit Beneficiary ID www.evoting.nsdl.com.
who hold For  example if  your
shares in Beneficiary ID is b) Physical User Reset Password?” (If you
demat account  2¥xxxxxxmiiiRet then your are holding shares in physical mode) option
with CDSL. user [D is 12xmrrsm available on www.evoting.nsdl.com
c) For Members | EVEN Number followed by
holdi h Folio Numb istered with .
0¢Ing SNAres | Fotlo NUMbET registered wi c] If you are still unable to get the password by

in Physical the Company
Form. For example if folio number

aforesaid two options, you can send a request

in demat mode request at helpdesk.evoting(d
with CDSL cdslindia.com or contact at
toll free no. 1800 22 55 33

Login Method for e-Voting and joining virtual
meeting for shareholders other than Individual
shareholders holding securities in demat mode
and shareholders holding securities in physical
mode.

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web
browser by typing the following URL: https://www.
evoting.nsdl.com/ either on a Personal Computer
or on a mobile.

2. Oncethe home page of e-Voting system is launched,
click on the icon “Login” which is available under
‘Shareholder/Member’ section.

3. Anew screen will open. You will have to enter your
User ID, your Password/OTP and a Verification Code
as shown on the screen.

Alternatively, if you are registered for NSDL
eservices i.e. IDEAS, you can log-in at https://
eservices.nsdl.com/with your existing IDEAS login.
Once you log-in to NSDL eservices after using your
log-in credentials, click on e-Voting and you can
proceed to Step 2 i.e. Cast your vote electronically.

is 001*** and EVEN is 101456
then user ID is 101456001***

Password details for shareholders other than
Individual shareholders are given below:

al

b)

c)

If you are already registered for e-Voting, then
you can user your existing password to login
and cast your vote.

If you are using NSDL e-Voting system for the
first time, you will need to retrieve the ‘initial
password” which was communicated to you.
Once you retrieve your ‘initial password’, you
need to enter the initial password’ and the
system will force you to change your password.

How to retrieve your ‘initial password’?

(i) If your email ID is registered in your
demat account or with the Company, your
‘initial password’ is communicated to you
on your email ID. Trace the email sent to
you from NSDL from your mailbox. Open
the email and open the attachment i.e. a
.pdf file. Open the .pdf file. The password
to open the .pdf file is your 8 digit client
ID for NSDL account, last 8 digits of client
ID for CDSL account or folio number for
shares held in physical form. The .pdf file
contains your ‘User ID" and your ‘initial
password’.

at evoting(dnsdl.co.in mentioning your demat
account number/folio number, your PAN, your
name and your registered address etc.

d] Members can also use the OTP (One Time
Password) based login for casting the votes
on the e-Voting system of NSDL.

7.  After entering your password, tick on Agree to
“Terms and Conditions” by selecting on the check
box.

8. Now, you will have to click on “Login” button.

9. Afteryou click on the “Login” button, Home page of
e-Voting will open.

Step 2: Cast your vote electronically and join General
Meeting on NSDL e-Voting system.

How to cast your vote electronically and join General Meeting
on NSDL e-Voting system?

1. After successful login at Step 1, you will be able to see all
the companies “EVEN" in which you are holding shares
and whose voting cycle and General Meeting is in active
status.

2. Select "EVEN" of Company for which you wish to cast
your vote during the remote e-Voting period and casting
your vote during the Annual General Meeting. The EVEN
of the Company is 124680. For joining virtual meeting,
you need to click on “VC/OAVM" link placed under “Join
Meeting”.
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Now you are ready for e-Voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent
or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on “Submit” and also
“Confirm” when prompted.

Upon confirmation, the message “Vote cast successfully”
will be displayed.

You can also take the printout of the votes cast by you by
clicking on the print option on the confirmation page.

Once you confirm your vote on the resolution, you will not
be allowed to modify your vote

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than individuals,
HUF, NRI etc.) are required to send scanned copy (PDF/
JPG Format) of the relevant Board Resolution/ Authority
letter etc. with attested specimen signature of the duly
authorized signatorylies) who are authorized to vote,
to the Scrutinizer by e-mail to tanujvohraldyahoo.com
with a copy marked to evotingl@nsdl.co.in. Institutional
shareholders [(i.e. other than individuals, HUF, NRI
etc.) can also upload their Board Resolution / Power of
Attorney / Authority Letter etc. by clicking on "Upload
Board Resolution / Authority Letter” displayed under
"e-Voting” tab in their login.

It is strongly recommended not to share your password
with any other person and take utmost care to keep your
password confidential. Login to the e-voting website will
be disabled upon five unsuccessful attempts to key in
the correct password. In such an event, you will need
to go through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available on
www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the Frequently
Asked Questions (FAQs) for Shareholders and e-voting
user manual for Shareholders available at the download
section of www.evoting.nsdl.com or call on.: 022 - 4886
7000 and 022 - 2499 7000 or send a request to Ms. Pallavi
Mhatre at evoting(@nsdl.co.in

THE INSTRUCTIONS FOR MEMBERS FOR E-VOTING ON
THE DAY OF THE AGM ARE AS UNDER:-

1.

2.

The procedure for e-Voting on the day of the AGM is same
as the instructions mentioned above for remote e-voting.

Only those Members/ shareholders, who will be present
in the AGM through VC/OAVM facility and have not casted
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their vote on the Resolutions through remote e-Voting
and are otherwise not barred from doing so, shall be
eligible to vote through e-Voting system in the AGM.

Members who have voted through Remote e-Voting will
be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

The details of the person who may be contacted for any
grievances connected with the facility for e-Voting on the
day of the AGM shall be the same person mentioned for
Remote E-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE
AGM THROUGH VC / OAVM

1.

Member will be provided with a facility to attend the
AGM through VC/OAVM through the NSDL e-voting
system. Members may access by following the steps
mentioned above for Access to NSDL e-voting system.
After successful login, you can see link of “VC/OAVM
link” placed under “Join General meeting” menu against
Company name. You are requested to click on VC/OAVM
link placed under Join General Meeting menu. The link
for VC/OAVM will be available in Shareholder/Member
login where the EVEN of Company will be displayed. The
EVEN of the Company is 124680. Please note that the
members who do not have the User ID and Password
for e-voting or have forgotten the User ID and Password
may retrieve the same by following the remote e-voting
instructions mentioned in the notice to avoid last minute
rush.

The Members can join the AGM in the VC/OAVM mode
30 minutes before and 15 minutes after the scheduled
time of the commencement of the Meeting by following
the procedure mentioned in the Notice. The facility of
participation at the AGM through VC/OAVM will be made
available to at least 1,000 Members on a first come first
served basis as per the MCA Circulars. This will not
include large Shareholders (Shareholders holding 2% or
more shareholding), Promoters, Institutional Investors,
Directors, Key Managerial Personnel, Auditors etc. who
are allowed to attend the AGM, without restriction on
account of a first come first served basis.

Members are encouraged to join the Meeting through
laptops for better experience.

Members will be required to use internet with a good
speed to avoid any disturbance during the meeting.

Please note that members connecting from mobile
devices or tablets or through laptop connecting via
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mobile hotspot may experience audio/video loss due to
fluctuation in their respective network. It is therefore
recommended to use stable wi-fi or LAN connection to
mitigate any kind of aforesaid glitches.

Members facing any technical issue in login before /
during the AGM can contact NSDL helpdesk by sending
a request at evoting(dnsdl.co.in or call at toll free no.:
1800 1020 990 and 1800 22 44 30.

The members, seeking any information with regard to the
financial statements or any matters placed at the AGM
or having any questions in connection with the matter
placed at AGM, are requested to send an email from their
registered email address mentioning their name, DP ID
Client ID/Folio NO. and mobile Number to the Company
on compofficer(@everestind.com on or before August
15, 2023. These queries will be replied suitably by the
Company.

Members who would like to express their views/
ask questions as a speaker at the Meeting may pre-
register themselves by sending a request mentioning
their names, DP ID and Client ID/folio number, PAN
and mobile number at, to reach Company’s email id at
compofficer@everestind.com before 5.00 p.m. (IST) on
or before August 15, 2023. Only those Members who
have pre-registered themselves as a speaker will be
allowed to express their views/ask questions during the
AGM, provided they hold shares as on cut- off date. The
Company reserves the right to restrict the number of
speakers depending on the availability of time for the
AGM.

Members who need assistance before or during the AGM
may contact Ms. Pallavi Mhatre at evotingdnsdl.co.in or
call on the toll free numbers 1800 1020 990 / 1800 224
430.
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Explanatory Statement

The following Explanatory Statement in terms of Section 102
of the Companies Act, 2013 for the special business is annexed
hereto and forms part of the Notice convening the 90" Annual
General Meeting:

Item No. 4:

Ratification of remuneration of the Cost Auditors for
the financial year ending March 31, 2024

The Board of Directors of the Company at its meeting held on
May 11,2023, on the recommendation of the Audit Committee
approved the appointment and remuneration of M/s. Chandra
Wadhwa & Co., Cost Accountants (Firm Registration No.
000239) as Cost Auditors of the Company to carry out the
audit of the cost records of the Company for the financial
year ending March 31, 2024 at a remuneration of ¥ 5,00,000/-
(Rupees Five Lakhs only) excluding reimbursement of out of
pocket expenses and taxes as applicable.

In accordance with the provisions of Section 148 of the
Companies Act, 2013 read with the Companies (Audit and
Auditors) Rules, 2014, the remuneration payable to the Cost
Auditors has to be ratified by the members of the Company.

Accordingly, consent of the members is sought for passing an
Ordinary Resolution as set out at Iltem No. 4 of the Notice for
ratification of the remuneration payable to the Cost Auditors
of the Company to carry out the Cost Audit and submit their
report for the financial year ending March 31, 2024.

The Board recommends the Ordinary Resolution set out at
Iltem No. 4 of the Notice for consideration by the members of
the Company.

None of the Directors, Key Managerial Personnel of the
Company and their relatives are, in any way, concerned or
interested, financially or otherwise, in the Ordinary Resolution
set out at Item No. 4 of the Notice.

Item No. 5:

Approval for payment of commission to Mr. Anant
Talaulicar, Non- Executive Chairman for the Financial
Year 2023-24.

At the 87th Annual General Meeting held on August 27, 2020,
the Members of the Company approved the appointment of Mr.
Anant Talaulicar (DIN: 00031051) as an Independent Director
of the Company with effect from November 21, 2019 for first
term of five (5) consecutive years. Subsequently, the Board
appointed Mr. Anant Talaulicar as a Non-Executive Chairman
of the Company with effect from June 25, 2020.

Mr. Anant Talaulicar has more than 37 years of rich experience
(16 years in USA] in the fields of Manufacturing, Project
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Management, Finance etc. Mr. Talaulicar has completed
Bachelor’'s degree in Mechanical Engineering from Mysore
University. He secured a Master’'s degree in Engineering
from the University of Michigan in 1985 and MBA from Tulane
University in 1987. He was Chairman and Managing Director
of Cummins Group in India from March 2004 till October 2017.

Since joining the Board of the Company, Mr. Anant Talaulicar
has taken active interest in significant strategic matters of
the Company and his contribution has been immense and
invaluable. His role in the corporate strategy and business
development of the Company has been significant. Mr.
Talaulicar as Non-Executive Chairman not only offers the
Company his expertise in growth of all segments of the
business but also plays an important role in guiding and
mentoring the leadership team of the Company.

Mr. Talaulicar has played a significant role in all operational
aspects of the Company for the financial year 2022-23. He has
been continuously monitoring implementation of strategies &
initiatives and taking corrective actions wherever required. He
is also involved in drawing strategies for taking the Company
to the next level.

The members of the Company in the Annual General Meeting
held on August 25, 2022, passed a special resolution approving
payment of remuneration by way of commission upto
% 2,00,00,000/- (Rupees Two Crores) to Mr. Anant Talaulicar
for the financial year 2022-23, subject to the limit of four
percent (4%) of net profits of the Company computed in the
manner referred to in Section 198 of the Companies Act, 2013.
The Board, on the recommendation of NRC, in its meeting
held on May 11, 2023 approved the payment of commission
of ¥ 1,50,00,000/- (Rupees One Crore Fifty Lakhs) for the
financial year 2022-23 to Mr. Anant Talaulicar, Non-Executive
Chairman of the Company.

The Board at its meeting held on May 11, 2023, on the
recommendation of Nomination & Remuneration Committee
and subject to the approval of members of the Company,
has approved payment of commission upto ¥ 2,00,00,000/-
(Rupees Two Crores) for the financial year 2023-24 to Mr.
Anant Talaulicar, Non-Executive Chairman, subject to the
limit of 4% of net profits of the Company computed in the
manner referred to in Section 198 of the Companies Act,
2013 ("Act”). The aforesaid commission to the Non-Executive
Chairman shall be over and above 1% commission payable
to the Non-Executive Directors for the financial year 2023-24
pursuant the special resolution dated March 7, 2021 passed
by the members of the Company through postal ballot.

As per section 197 of the Act, remuneration to Non-Executive
Directors by way of commission exceeding 1% of the net
profits of the Company per annum, calculated in accordance
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with the provisions of Section 198 of the Act, can be paid by
passing Special Resolution in the general meeting.

Further, as per the Regulation 17(6)(ca) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015
("SEBI Listing Regulations”), approval of the members by way
of Special Resolution is required every year in case the annual
remuneration payable to a single Non-Executive Director
exceeds 50% of the total annual remuneration payable to all
Non-Executive Directors of the Company.

As the proposed commission payable to Non-Executive
Chairman for the financial year 2023-24 may exceed 50%
of the total annual remuneration payable to all the Non-
Executive Directors, members approval by way of Special
Resolution is sought pursuant to the provisions of Regulation
17(6) (ca) of the SEBI Listing Regulations. Members approval
by way of Special Resolution is also required under section
197 of the Act as the commission payable to the Non-Executive
Chairman may exceed limit of 1% of the net profit under
Section 198 of the Companies Act, 2013.

The Board recommends the Special Resolution set out at
Item No. 5 of the Notice for approval of the members of the
Company.

None of the Directors and Key Managerial Personnel of the
Company and their relatives except Mr. Anant Talaulicar and
his relatives are, in any way, concerned or interested, financial
or otherwise, in the resolution set out at Item No. 5 of the
Notice.

Item No. 6:

Re-appointment of Mr. Rajendra Chitale
(DIN: 00015986), as a Non-Executive Independent
Director of the Company for the second consecutive
term of five consecutive years w.e.f January 23, 2024

At the Annual General Meeting held on July 24, 2019,
Mr. Rajendra Chitale (DIN: 00015986) was appointed as a
Non- Executive Independent Director of the Company for a
first term of 5 consecutive years w.e.f. January 23, 2019. His
first term is ending on January 22, 2024.

Mr. Rajendra Chitale is a Chartered Accountant & LLB. He
is a Managing Partner of M/s Chitale & Associates and M.
P. Chitale & Co. He has been a part of several prestigious
committees like the Insurance Advisory Committee, Financial
Sector Legislative Reforms Commission, Government of India,
the Company Law Advisory Committee, the Takeover Panel of
the SEBI, Investor Education & Protection Fund Committee.

Mr. Rajendra Chitale is associated with the Company
from the year 2019 as an Independent Director and He is
also chairman of the Audit Committee. He attends Board
and Committee meetings of the Company, participates in
various discussions and provides his valuable suggestions
to the Board. His rich knowledge, skills, wide experience
and contributions have immensely benefited the Company.
Considering the skills, expertise, competencies and the
contributions made by Mr. Rajendra Chitale, the Nomination
and Remuneration Committee (NRC] at its meeting held on
May 9, 2023 recommended to the Board that his continued
association will immensely benefit the Company. Pursuant
to the recommendation of NRC and report of performance
evaluation and in order to continue to avail benefits of his rich
and varied experience, the Board at its meeting held on May
11, 2023 approved and recommended to the members of the
Company, re-appointment of Mr. Rajendra Chitale, as a Non-
Executive Independent Director of the Company for a second
consecutive term of five consecutive years with effect from
January 23, 2024 to January 22, 2029, not liable to retire by
rotation. Mr. Rajendra Chitale will be entitled to sitting fees
and commission as may decided by the Board.

Mr. Rajendra Chitale has given consent for the said
re-appointment and he is not disqualified from being
re-appointed as a director of the Company under Section 164
of the Companies Act, 2013 (“the Act”). Further, the Company
has received declaration of independence from Mr. Rajendra
Chitale confirming that he meets the criteria of independence
as specified in Section 149(6) of the Act and Regulation 16(1)
(b) of SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (‘Listing Regulations’) and that he is not
aware of any circumstance or situation, which exist or may
be reasonably anticipated, that could impair or impact his
ability to discharge his duties with an objective independent
judgment and without any external influence. The Board, after
assessing veracity of the same, is of the opinion that he fulfills
the conditions for appointment as an Independent Director
as specified in the Companies Act, 2013 and rules made
thereunder and the Listing Regulations and he is independent
of the management. Further, Mr. Rajendra Chitale is not
debarred from holding the office of Director by virtue of any
SEBI order or any other such authority. The Company has
received notice in writing from a member under Section 160
of the Act proposing candidature of Mr. Rajendra Chitale for
the office of Director of the Company.

The details of Mr. Rajendra Chitale required under Regulation

36(2) of the Listing Regulations and Secretarial Standard -
2 issued by ICSI are provided in “Annexure |” to the Notice.
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The terms and conditions of the appointment of Independent
Directors is uploaded on the website of the Company and
is available for inspection at the Registered Office of the
Company on all days except Saturdays, Sundays or Public
holidays between 2.00 p.m. to 4.00 p.m. upto the date of the
AGM and also at the AGM.

Pursuant to the provisions of Section 149(10) of the Act, an
independent director shall hold office for a term up to five
consecutive years on the Board of a company, but shall be
eligible for re-appointment on passing of a special resolution
by the company. Further, as per Schedule IV of the Act, the
re-appointment of independent director shall be on the basis
of report of performance evaluation. Further, as per Listing
Regulations, re-appointment of Independent Director requires
approval of members by special resolution.

The Board recommends the Special Resolution set out at Item
No. 6 of the Notice for approval by the members.

None of the Directors and Key Managerial Personnel of the
Company and their relatives except Mr. Rajendra Chitale and
his relatives are, in any way, concerned or interested, financial
or otherwise, in the resolution set out at I[tem No. 6 of the
Notice.

Item No. 7:

Re-appointment of Mr. Alok Nanda (DIN: 02149755), as
a Non-Executive Independent Director of the Company
for the second consecutive term of five consecutive
years w.e.f January 23, 2024

At the Annual General Meeting held on July 24, 2019, Mr. Alok
Nanda (DIN: 02149755) was appointed as a Non- Executive
Independent Director of the Company for a first term of 5
consecutive years w.e.f. January 23, 2019. His first term is
ending on January 22, 2024.

Mr. Alok Nanda is the founder and CEO of Alok Nanda &
Communications Pvt. Ltd, a creative brand consultancy. In
this capacity, he has advised some of India’s leading brands
and companies from various sectors such as e-commerce,
service, real estate, construction, hospitality etc.

Mr. Alok Nanda is associated with the Company from the
year 2019 as an Independent Director. He attends Board
and Committee meetings of the Company, participates in
various discussions and provides his valuable suggestions
to the Board. His rich knowledge, skills, wide experience,
contributions have immensely benefited the Company.
Considering the skills, expertise, competencies and the
contributions made by Mr. Rajendra Chitale the Nomination
and Remuneration Committee (NRC) recommended to
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the Board that his continued association will immensely
benefit the Company. Pursuant to the recommendation of
NRC and report of performance evaluation and in order to
continue to avail benefits of his rich and varied experience,
the Board at its meeting held on May 11, 2023 approved and
recommended re-appointment of Mr. Alok Nanda, as a Non-
Executive Independent Director of the Company for a second
consecutive term of five consecutive years with effect from
January 23, 2024 to January 22, 2029, not liable to retire by
rotation. Mr. Alok Nanda would be entitled to sitting fees and
commission as decided by the Board.

Mr. Alok Nanda has given consent for the said re-appointment
and he is not disqualified from being re-appointed as a director
of the Company under Section 164 of the Companies Act, 2013
(“the Act”). Further, the Company has received declaration of
independence from Mr. Alok Nanda confirming that he meets
the criteria of independence as specified in Section 149(é) of
the Act and Regulation 16(1)(b) of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 ('Listing
Regulations’] and that he is not aware of any circumstance or
situation, which exist or may be reasonably anticipated, that
could impair or impact his ability to discharge his duties with
an objective independent judgment and without any external
influence. The Board after assessing veracity of the same is
of the opinion that he fulfills the conditions for appointment
as an Independent Director as specified in the Companies Act,
2013 and rules made thereunder and the Listing Regulations
and he is independent of the management. Further, Mr. Alok
Nanda is not debarred from holding the office of Director
by virtue of any SEBI order or any other such authority. The
Company has received notice in writing from a member under
Section 160 of the Act proposing candidature of Mr. Alok
Nanda for the office of Director of the Company.

The details of Mr. Alok Nanda required under Regulation
36(2) of the Listing Regulations and Secretarial Standard - 2
are provided in “Annexure |” to the Notice. The terms and
conditions of the appointment of Independent Directors is
uploaded on the website of the Company and is available for
inspection at the Registered Office of the Company on all days
except Saturdays, Sundays or Public holidays between 2.00
p-m. to 4.00 p.m. upto the date of the AGM and also at the AGM.

Pursuant to the provisions of Section 149(10) of the Act, an
independent director shall hold office for a term up to five
consecutive years on the Board of a company, but shall be
eligible for re-appointment on passing of a special resolution
by the company. Further, as per Schedule IV of the Act, the
re-appointment of independent director shall be on the basis
of report of performance evaluation. Further, as per Listing
Regulations, re-appointment of Independent Director requires
approval of members by special resolution.
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The Board of Directors recommends the resolution at Item No.
7 of the Notice for the approval of members of the Company
by way of Special Resolution.

None of the Directors and Key Managerial Personnel of the
Company and their relatives except Mr. Alok Nanda and his
relatives are, in any way, concerned or interested, financial or
otherwise, in the resolution set out at Item No. 7 of the Notice.

Item No. 8:

Re- Appointment of Mr. Rajesh Joshi (DIN: 08855031),
as Managing Director & Chief Executive Officer of the
Company

At the Annual General Meeting of the Company held on August
25, 2021, Mr. Rajesh Joshi (DIN: 08855031), was appointed as
a Managing Director & CEO of the Company for a period of 3
years w.e.f. September 1, 2020. Thus, the existing term of Mr.
Rajesh Joshi is ending on August 31, 2023.

Mr. Rajesh Joshi is an Electronics and Telecommunication
Engineer from University of Pune and has completed his
MBA from SIBM, Pune. He has over 27 years of experience
in multiple product categories including consumer products,
retailing and telecom. He has previously worked in Asian
Paints, Airtel and Pidilite Industries Ltd.

Mr. Rajesh Joshi has been instrumental in driving and
implementing the strategic decisions and business of the
Company. He has moved the Company forward towards its
vision.

Pursuant to the recommendation of the Nomination and
Remuneration Committee and considering significant
contributions made by him in growth and performance of
the Company and his effective leadership, the Board of
Directors of the Company at its meeting held on May 11, 2023,

re-appointed Mr. Rajesh Joshi as a Managing Director &
CEO of the Company for a further period of 3 years w.e.f.
September 1, 2023, on the terms and conditions including
remuneration as stated in Item No. 8 of the Notice, subject to
the approval of members of the Company. Mr. Rajesh Joshi
has given his consent for the aforesaid re-appointment. He
is not disqualified to act as a Director under Section 164, 196
of the Companies Act, 2013 (“the Act”) read with Part | of
Schedule V of the Act. He is not debarred from holding the
office of Director by virtue of any SEBI Order or any other
authority.

Pursuant to the provisions of Sections 196, 197, 198 and any
other applicable provisions, if any, of the Act, and the rules
framed thereunder read with Schedule V of the Act, the
re-appointment and remuneration of Managing Director
requires approval of the shareholders in General Meeting.

The Company has received notice in writing from a Member
under Section 160 of the Act proposing candidature of Mr.
Rajesh Joshi for the office of Director of the Company.

The brief resume and other details of Mr. Rajesh Joshi as per
the Listing Regulations and Secretarial Standard - 2 issued by
ICSl are provided in “Annexure |” to the Notice. The statement
as required under Section Il, Part Il of the Schedule V of the
Act, with reference to payment of minimum remuneration at
Item No. 8 is annexed hereto as “Annexure II”.

The Board recommends the Special Resolution set out at Item
No. 8 of the Notice for approval by the members.

None of the Directors and Key Managerial Personnel of the
Company and their relatives except Mr. Rajesh Joshi and his
relatives are, in any way, concerned or interested, financial or
otherwise, in the resolution set out at Item No. 8 of the Notice.
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ANNEXURE |

ADDITIONAL INFORMATION IN RESPECT OF MR. RAJENDRA CHITALE, MR. ALOK NANDA AND MR. RAJESH
JOSHI PURSUANT TO THE 36(3) OF THE SECURITIES AND EXCHANGE BOARD OF INDIA (LISTING OBLIGATIONS
AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015 AND THE SECRETARIAL STANDARD - 2 ON GENERAL

MEETINGS

Name of Director Mr. Rajendra Chitale Mr. Alok Nanda Mr. Rajesh Joshi
DIN 00015986 02149755 08855031

Date of Birth 10.4.1961 14.7.1960 22.01.1970

Age 62 Years 62 Years 53 years

Category & Designation

Experience

Date of appointment first
appointment on the Board

Expertise in specific functional
areas

Qualifications

Remuneration last drawn
(Financial Year 2022-23)
Details of remuneration sought
to be paid

Terms & conditions of
appointment/ re-appointment
Directorships held in other
companies as on 31% March

Non- Executive Independent
Director

40 Years
23.1.2019

Audit, Taxation and Finance
B.Com, LL.B, F.C.A

¥ 13.50 lakhs

Sitting Fees and Commission as

may be approved by the Board.

As stated in item No. 6 of the

notice.

1. Reliance General Insurance
Company Limited

Non- Executive Independent
Director

41
23.1.2019

Advertisement and
Communication

B.Com

% 9.40 lakhs

Sitting Fees and Commission as

may be approved by the Board.

As stated in item No. 7 of the

notice.

1. Alok Nanda & Company
Communications Private

Managing Director & CEO

27 years
1.9.2021

Project Management, Finance,
Operations

Electronics and Telecommunication
Engineer and MBA

% 342.65 lakhs

As stated in item No. 8 of the notice.

As stated in item No. 8 of the notice.

1. Everest Foundation (Section 8
Company)

2023 excluding Foreign 2. Reliance Nippon Life Insurance Limited 2. Everest Buildpro Private Limited
Companies Company Limited
3. Chitale Advisory Services
Private Limited
4. DAM Capital Advisors Limited
Memberships of Audit & 1. Reliance General Insurance NIL NIL
Stakeholders Relationship Company Limited - Chairman
Committees of other companies of Audit Committee
as on 31 March, 2023 2. Reliance Nippon Life Insurance
Company Limited - Member of
Audit Committee,
3. DAM Capital Advisors Limited -
Member of Audit Committee
Shareholding in the Company 4007 equity shares of ¥ 10/- each | 10 equity shares of ¥ 10/- each  NIL
including shareholding as a
beneficial owner (as on 31¢
March, 2023)
Relationship with other None None None
Directors, Manager and other
Key Managerial Personnel of
the Company
Number of Meetings of Board | 6 of 7 6of7 7 of 7

attended during the year

Skills and capabilities required
for the role.

Please refer Corpo

rate Governance Report forming part of Annual Report.

Names of listed entities in
which Director has resigned in
the past three years.

Ambuja Cements Limited
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The Statement containing Additional Information as required under Schedule V of the Companies Act, 2013

|
1

General Information
Nature of Industry

The Company is engaged in the business of manufacturing of fibre cement products with manufacturing
facilities located at Madhya Pradesh, West Bengal, Tamil Nadu, Maharashtra, Uttarakhand and Odisha.
The Company is also in the business of steel buildings with plants located at Uttarakhand, Jharkhand
and Gujarat. The Company offers building products and building solutions for housing, commercial and
industrial sectors in India and abroad.

2 | Date or expected date of The Company is already in production for more than 89 years.
commencement of commercial
production

3 | In case of new companies, Not applicable
expected date of commencement
of activities as per project
approved by financial institutions
appearing in the prospectus

4 F_inangial_performance based on %in Lakhs
given indicators

FY 2022-23 FY 2021-22 FY 2020-21
Standalone Consolidated| Standalone Consolidated Standalone Consolidated
Total Income 168,545.74 168,822.96| 139,034.54 139,405.99 122,213.11 122,680.36
Profit Before Tax 4,367.95 4,283.88)  6,655.90 6652.11 9,283.99 9,163.94
Profit After Tax 4,320.02 4,235.95  4,412.31 4,408.52)  5,759.18 5,639.13

5 | Foreign investments or The Company has not entered into any foreign collaboration. The Company has two subsidiaries
collaborators, if any outside India viz., Everest Building Products in Mauritius and Everestind FZE in Jebel Ali Free Zone,

Dubai, UAE. Some Non Resident Indians & Foreign Institutional Investors hold minor shareholding in
the Company.

Il. Information about the appointee

S. | Particulars Rajesh Joshi

No

1 Background details Mr. Rajesh Joshi is an Electronics and Telecommunication Engineer from University of Pune and has
completed his MBA from SIBM, Pune. He has over 27 years of experience in multiple product categories
including consumer products, retailing and telecom. He has previously worked in Asian Paints, Airtel
and Pidilite Industries Ltd. In September 2020, he joined Everest Industries Ltd as Managing Director
& CEO.

2 Past Remuneration The remuneration of Mr. Rajesh Joshi for Financial Year 2022-23 was % 3,42,65,240/-(Rupees Three
crore Forty-Two Lakh Sixty-Five Thousand and Two Forty only).

Stock Options: 1,08,987 Employee Stock Options have been granted to Mr. Rajesh Joshi

3 Recognition or award N.A.

4 | Job profile and his suitability Mr. Rajesh Joshi, Managing Director & CEO of the Company leads the Company in all aspects of
Management, Marketing, Finance and Operations. His strong understanding of the Company’s markets
and customers and his managerial acumen add value to the leadership and sustainable growth of the
Company.

5. |Remuneration proposed Details of proposed remuneration is provided in Item No. 8 of the AGM Notice.

6. | Comparative remuneration Taking into account the turnover of the Company and the experience and responsibilities of Mr. Rajesh
profile with respect to industry, | Joshi, the remuneration being proposed to be paid to him is reasonable and in line with remuneration
size of the company, profile of levels in the industry.
the position and person

7. | Pecuniary relationship directly  Mr. Rajesh Joshi, Managing Director & CEO, does not have any pecuniary relationship (except

or indirectly with the company,
or relationship with the

managerial personnel, if any

remuneration), directly or indirectly with the Company and does not have any relationship with any
managerial personnal of the Company.
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lll. Other Information

1. |Reasons of loss or inadequate | The Company has adequate profits under Section 198 of the Companies Act, 2013 and does not envisage

profits any loss or inadequate profits. However, as a matter of abundant caution, the Company proposes to
obtain approval of the members of the Company for payment of minimum remuneration to Mr. Rajesh
Joshi in case of situation of inadequate profits or loss. As a matter of compliance under Para A of
Section Il of Part Il of Schedule V of Companies Act, 2013, this statement is given

2. |Steps taken or proposed to be Not Applicable. However, the Company constantly endeavors to take all such measures which shall

taken for improvement improve the performance of the Company.

3. |Expected increase in productivity| The Company is conscious about improvement in productivity and undertakes constant measures to

and profits in measurable terms |improve the same. However, it is extremely difficult in present scenario to predict profits in measurable
terms. For the year ended 31t March, 2023, net profit after tax stood at ¥ 4320.02 lakhs.

IV. Disclosures: The information on remuneration package of Mr. Rajesh Joshi, Managing Director & CEO is provided in
Corporate Governance Report forming part of the Annual Report for FY 2022-23.

m Everest Industries Limited
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ANNEXURE Il

TAXABILITY OF DIVIDENDS

Tax Deduction at Source (TDS) on Final Dividend for
FY 2022-23

W.e.f. 1st April 2020, Dividend Distribution Tax u/s 115-0 of
the Income-tax Act, 1961 (“the IT Act”) payable by domestic
companies on declaration of dividend has been abolished.
Pursuant to this amendment and certain consequential
amendments brought vide Finance Act, 2020, the Company is
required to deduct tax at source (“TDS”) in accordance with
the provisions of the IT Act, from dividend distributed on or
after 1st April 2020.

Please take note of the below TDS provisions and information/
document requirements for each shareholder:

Section 1: For all Members - Details that should be completed
and /or updated, as applicable

All Members are requested to ensure that the below details
are completed and/or updated, as applicable, in their
respective demat account/s maintained with the Depository
Participant/s; or in case of shares held in physical form, with
the Company, by August 15, 2023. Please note that these
details as available on record date will be relied upon by the
Company, for the purpose of complying with the applicable
TDS provisions:

|. Valid Permanent Account Number (PAN].

[I.  Residential status as per the Act i.e. Resident or Non-
Resident for FY 2022-23.

[ll.  Category of the Member:
i.  Mutual Fund
ii.  Insurance Company
iii. Alternate Investment Fund (AIF) Category | and Il
iv. AlF Category Il
v.  Government (Central/State Government)

vi. Foreign Portfolio Investor (FPI) /Foreign Institutional
Investor (FIl): Foreign Company

vii. FPI/FIl: Others (being Individual, Firm, Trust, AJP,
etc.)

viii. Individual
ix. Hindu Undivided Family (HUF)
x.  Firm

xi. Limited Liability Partnership (LLP)

xii. Association of Persons [AOP), Body of individuals
(BOI) or Artificial Juridical Person (AJP)

xiii. Trust
xiv. Domestic company
xv. Foreign company.
IV.  Email Address.
V. Residential Address.

For Resident Shareholders: Tax shall be deducted at source
under section 194 of the Income-tax Act, 1961 @10% on
the amount of Dividend declared and paid by the Company
during the Financial Year ("FY") 2023-24 provided a valid
PAN is provided by the shareholder. If PAN is not submitted,
TDS would be deducted [@20% as per section 206AA of the
Income-tax Act, 1961.

a) For Resident Individual: No TDS shall be deducted on
the Dividend payable to a resident Individual if the total
dividend to be received during FY 2023-24 does not
exceed ¥ 5,000. Please note that this includes the future
dividends, if any, which may be declared by the Board in
the FY 2023-24.

Separately, in cases where the shareholder provides
Form 15G (applicable to any person other than a Company
oraFirm)/Form 15H (applicable to an Individual who are
60 years and above), no tax at source shall be deducted
provided that the eligibility conditions are being met.
Needless to say, PAN is mandatory. Members are
requested to note that in case their PAN is not registered,
the tax will be deducted at a higher rate of 20%.

b) For Resident Non-Individual: No tax shall be deducted
on the dividend payable to the following resident non-
individuals where they provide relevant details and
documents:

i. Insurance Companies: Self-declaration that it
qualifies as ‘Insurer’ as per section 2(7A) of the
Insurance Act, 1938 and has full beneficial interest
with respect to the ordinary shares owned by it
along with self-attested copy of PAN card and
certificate of registration with Insurance Regulatory
and Development Authority of India (IRDAI)/LIC/GIC.

ii. Mutual Funds: Self-declaration that it is registered
with SEBI and is notified under section 10 (23D) of
the Income-tax Act, 1961 along with self-attested
copy of PAN card and certificate of registration with
SEBI.
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iii. Alternative Investment Fund (AIF): Self declaration
that its income is exempt under section 10 (23FBA)
of the Income-tax Act, 1961 and they are registered
with SEBI as Category | or Category Il AIF alongwith
self attested copy of the PAN card and certificate of
AIF registration with SEBI.

iv. New Pension System (NPS) Trust: Self declaration
that it qualifies as NPS trust and income is
eligible for exemption under section 10(44) of the
Income-tax Act, 1961 and is being regulated by the
provisions of the Indian Trusts Act, 1882 along with
self-attested copy of the PAN card.

v. Recognised Provident funds: No TDS is required to
be deducted as per Circular No.18/2017 subject to
specified conditions. Self- attested copy of a valid
order from Commissioner under Rule 3 of Part A
of Fourth Schedule to the IT Act, or Self-attested
valid documentary evidence (e.g. relevant copy of
registration, notification, order, etc.) in support
of the provident fund being established under a
scheme framed under the Employees” Provident
Funds Act, 1952 needs to be submitted.

vi. Approved Superannuation fund: No TDS is required
to be deducted as per Circular No.18/2017 subject
to specified conditions. Self-attested copy of valid
approval granted by Commissioner under Rule 2 of
Part B of Fourth Schedule to the IT Act needs to be
submitted.

vii. Approved Gratuity Fund: No TDS is required to be
deducted as per Circular No0.18/2017 subject to
specified conditions. Self- attested copy of valid
approval granted by Commissioner under Rule 2 of
Part C of Fourth Schedule to the IT Act needs to be
submitted.

v.  Other Non-Individual shareholders: Self attested
copy of documentary evidence supporting the
exemption along with self attested copy of PAN card.
Please note that as per section 206AB introduced by
the Finance Act, 2021 effective 1st July, 2021 and
amended by Finance Act, 2022 in case a person has
not filed his/ her Return of Income for the preceding
financial year and the aggregate of tax deducted at
source in his/her case is ¥ 50,000 or more in the said
financial year, TDS will be higher of the following:

al Twice the rate specified in the relevant
provision of the Income-tax Act, 1961; or

b)  Twice the rate or rates in force; or

m Everest Industries Limited

c]  The rate of five per cent.

The non-residents who do not have the permanent
establishment and residents who are not required
to file a return under section 139 of Income Tax Act,
1962 are excluded from the scope of a "specified
person”i.e. levy of higher TDS under section 206AB
of Income-tax Act, 1961.

For Non-resident Shareholders: Taxes are required to be
withheld in accordance with the provisions of section 195 of
the Income-tax Act, 1961 at the applicable rates in force. As
per the relevant provisions of section 195 of the said Act, the
withholding tax shall be at the rate of 20% (plus applicable
surcharge and cess) on the amount of Dividend payable to
them. In case of GDRs and Foreign Portfolio Investors (“FPI”)/
Foreign Institutional Investors ("FIl”), the withholding tax shall
be as per the rates specified in section 196C and 196D of the
Incometax Act, 1961 respectively plus applicable surcharge
and cess on the amount of Dividend payable to them. However,
as per section 90 of the Income-tax Act, 1961, the non-resident
shareholder has the option to be governed by the provisions of
the Double Tax Avoidance Agreement ("DTAA”) between India
and the country of tax residence of the shareholder, if they
are more beneficial to them. For this purpose, i.e. to avail the
Tax Treaty benefits, the nonresident shareholder will have to
provide the following:

e  Self-attested copy of the PAN card allotted by the Indian
Income Tax authorities.

e Self-attested copy of Tax Residency Certificate (TRC) for
Financial Year 2023-24 obtained from the tax authorities
of the country of which the shareholder is a resident.

e  Shareholders who have PAN and propose to claim treaty
benefit need to mandatorily file the Form 10F online at
the link https://eportal.incometax.gov.in/ with effect
from 1st April, 2023 to avail the benefit of DTAA.

e Self-declaration by shareholder of meeting treaty
eligibility requirement and satisfying beneficial
ownership requirement for Financial Year 2023-24.

e Self-declaration by the non-resident shareholder
of having no Permanent Establishment in India in
accordance with the applicable Tax Treaty.

e In case of Foreign Institutional Investors and Foreign
Portfolio Investors, copy of SEBI registration certificate.

e In case of shareholder being tax resident of Singapore,
please furnish the letter issued by the competent
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authority or any other evidence demonstrating the non-
applicability of Article 24 - Limitation of Relief under
India-Singapore DTAA.

Please note that the Company is not obligated to apply the
beneficial DTAA rates at the time of tax deduction/ withholding
on dividend amounts. Application of beneficial DTAA rate shall
depend upon the completeness and satisfactory review by the
Company, of the documents submitted by the Non-Resident
shareholder.

Other general information for the Members:

[. Forallself-attested documents, Members must mention
on the document “certified true copy of the original”.
For all documents being sent / accepted by email, the
Member undertakes to send the original document/s on
the request by the Company.

[I. In case, the dividend income is assessable to tax in the
hands of a person other than the registered Member as
on the Record Date, then in terms of Rule 37BA of Income
Tax Rules 1962, registered Member is required to furnish
a declaration containing the name, address, PAN of the
person to whom TDS credit is to be given and reasons for
giving credit to such person.

[ll.  Shareholders holding Equity shares under multiple
accounts under different status / category and single
PAN, may note that, higher of the tax as applicable to
the status in which shares held under a PAN will be
considered on their entire holding in different accounts.

IV. " The Company will issue soft copy of the TDS certificate to
its Members on their email id registered with Company/
RTA. Members will be able to download Form 26AS
from the Income Tax Department’s website: https://
incometaxindiaefiling.gov.in.

V. Application of TDS rateis subject to necessary due diligence

and verification by the Company of the shareholder details
as available in register of Members on the Book Closure
Date, documents, information available in public domain,
etc. In case of ambiguous, incomplete or conflicting
information, or the valid information/documents not being
provided, the Company will arrange to deduct tax at the
maximum applicable rate.

VI. In case TDS is deducted at a higher rate, an option is
still available with the shareholder to file the return of
income and claim an appropriate refund, if eligible.

VII. Inthe event of any income tax demand (including interest,
penalty, etc.) arising from any misrepresentation,
inaccuracy or omission of information provided / to
be provided by the Member/s, such Member/s will be
responsible to indemnify the Company and also, provide
the Company with all information / documents and co-
operation in any appellate proceedings.

VIIl. Members are requested to take note of the TDS rates
and document/s, if any, required to be submitted to
the Company by August 15, 2023 for their respective
category, in order to comply with the applicable TDS
provisions on the email ids to the RTA on helpdeskmum@
mcsregistrars.com or to the Company on compofficer(@
everestind.com. The hard copy can also be submitted to
RTA at MCS Share Transfer Agent Limited 3B3, 3rd Floor,
B-Wing, Gudecha Onclave Premises Co-op. Society Ltd.
Kherani Road, Saki Naka, Andheri (E], Mumbai - 400
072 or to the Company at Tower-14, Level-3, Corporate
Solitaire Park Guru Hargovindji Rd, Chakala, Andheri
East, Mumbai, Maharashtra 400093

Note: Above communication on TDS sets out the
provisions of law in a summary manner only and does
not purport to be a complete analysis or listing of all
potential tax consequences. Shareholders should
consult with their own tax advisors for the tax provisions
applicable to their particular circumstances.

By Order of the Board
For Everest Industries Limited

Amruta Avasare
Company Secretary & Head-Legal
Membership No. A18844
Date: June 9, 2023
Place: Mumbai

Registered Office: GAT No. 152, Lakhmapur,
Taluka Dindori, Nashik- 422 202,
Maharashtra.
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BOARD'S REPORT

To
The Members of
Everest Industries Limited

Your Directors take pleasure in presenting the Ninetieth (90th) Annual Report of Everest Industries Limited ("Company” or
“Everest”) together with the Audited Financial Statements for the financial year ended March 31, 2023 and Auditor’s Report

thereon.

FINANCIAL RESULTS

(R in Crores)

Particulars Financial Year ended

Standalone Consolidated
31.03.2023  31.03.2022 31.03.2023  31.03.2022
Total Income 1685.46 1390.35 1688.23 1394.06
Profit before Depreciation & Finance Costs 108.96 98.35 108.12 98.31
Less : Depreciation and amortisation expenses 33.78 28.64 33.78 28.64
: Finance Costs 31.50 3.15 31.50 3.15
Profit before Tax 43.68 66.56 42.84 66.52
Tax Expense 0.48 22.44 0.48 22.44
Profit for the year 43.20 4412 42.36 44.08
Other comprehensive income for the year, net of tax -0.27 -0.43 -0.42 -0.45
Total comprehensive income for the year, net of tax 42.93 43.69 41.94 43.63
Add: Balance in Profit & Loss Account 406.92 374.96 406.14 374.22
Profit Available for Appropriation 449.85 418.65 448.24 417.87
Appropriations:

Dividend Paid 9.40 11.73 9.40 11.73
Closing Balance 440.45 406.92 438.83 406.14

PERFORMANCE REVIEW

The Company has achieved a Total Income of ¥ 1685.46 crores
during the financial year 2022-23 (“Year”). The Highlights of
the Company’s performance on a standalone basis during the
Year are as under:

1. The Company achieved Total Revenue of ¥ 1685.46 crores
for the year which was higher by 21% as compared to
¥1390.35 crores in the previous year. Top line in Building
Products segment recorded increase of 9% whereas
in the steel building segment, the same recorded an
increase of 59.4%.

2. Production volume in the two business segments were
as follows:

a. In Building Products segment, the production for
the Year was 880705 MT as compared to 876212 MT
in the previous year.

Everest Industries Limited

b. In steel buildings segment, the production for the
Year was 35046 MT higher by 44.5% over 24259 MT
in the previous year.

Operating Profit (EBIDTA] for the Year was ¥108.96
crores, higher by 10.8% over ¥ 98.35 crores in the
previous year.

Profit before Tax during the Year amounted to ¥ 43.68
crores, lower by 34.4% as compared to ¥ 66.56 crores in
the previous year.

Profit after Tax during the Year amounted to ¥ 43.20
crores, lower by 2.09% as compared to ¥44.12 crores in
the previous year.

Cash profit for the year was ¥ 57.20 crores as compared
to ¥ 72.80 crores in the previous year.

Statutory Reports

Directors’ Report

The consolidated revenue of the Company for the Year was
T 1688.23 crores as against ¥ 1394.06 crores in the previous
year. The consolidated operating profit for the Year was
¥ 108.12 crores as compared to ¥ 98.31 crores in the previous
year. Consolidated Profit after Tax for the Year was ¥ 42.36
crores as against ¥ 44.08 crores in the previous year.

DIVIDEND

The Board of Directors ("Board”) of the Company has
recommended a Final dividend @ 60% i.e. 36/- per equity
share of face value of ¥ 10/- each for the financial year ended
March 31, 2023 subject to the approval of the members of the
Company at ensuing Annual General Meeting.

The aforesaid dividend is in line with the Dividend Distribution
Policy adopted by the Company. In view of the changes made
under the Income-tax Act, 1961, by the Finance Act, 2020,
dividends paid or distributed by the Company shall be taxable
in the hands of the Shareholders of the Company. Your
Company shall, accordingly, make the payment of the Final
Dividend after deduction of tax at source. For further details
about TDS on Final Dividend, members are requested to refer
Annexure Il of the Notice of Annual General Meeting.

DIVIDEND DISTRIBUTION POLICY

Pursuant to Regulation 43A of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, (“Listing Regulations”), the
Board of Directors of your Company had approved Dividend
Distribution Policy on August 3, 2021. The Dividend Distribution
Policy is also uploaded on the website of the Company
and can be accessed at web-link https://www.everestind.
com/public/storage/codes-and-policies/November2022/
T6v1LE6DIXgnmbsURXOs.pdf

TRANSFER TO RESERVES
The Board of Directors has decided to retain the entire amount

of profit for FY 2022-23 in the statement of profit & loss.

SHARE CAPITAL

As on March 31, 2023, the authorised share capital of the
Company stood at ¥ 17,05,00,000/- comprising of 1,70,50,000
equity shares of ¥ 10/- each. The issued, subscribed and
paid-up share capital of the Company was ¥ 15,73,61,440/-
comprising of 1,57,36,144 equity shares of face value of
% 10/- each.

During the Year under review, the issued, subscribed and
paid up share Capital of the Company has increased from
Z15,67,80,770/- to ¥ 15,73,61,440/- due to allotment of 58,067
equity shares of face value of ¥ 10/- each of the Company
to the employees of the Company under various Employees
Stock Option Schemes.

The Company has not issued any equity shares with differential
voting rights, convertible securities, warrants or sweat equity
shares.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to the provisions of Section 134(3)(c) and 134(5) of
the Companies Act, 2013, your Directors, to the best of their
knowledge and belief and according to the information and
explanations obtained by them, state and confirm that:

al  inthe preparation of the annual accounts for the financial
year ended March 31, 2023, the applicable accounting
standards have been followed and there are no material
departures from the same;

b)  Such accounting policies as mentioned in the notes to
the Financial Statements for the year ended March 31,
2023 have been selected and applied consistently and
judgments and estimates have been made that are
reasonable and prudent so as to give a true and fair view
of the state of affairs of the Company as at March 31,
2023 and of the profit for the year ended March 31, 2023;

c] proper and sufficient care has been taken for the
maintenance of adequate accounting records in
accordance with the provisions of the Companies Act,
2013 for safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

d) the annual financial statements for the financial year
ended March 31, 2023 are prepared on a ‘going concern’
basis;

e] internalfinancial controls to be followed by the Company
have been laid down and that such internal financial
controls are adequate and are operating effectively; and

f]  proper systems to ensure compliance with the provisions
of all applicable laws have been devised and that such
systems are adequate and operating effectively.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
Inaccordance with the provisions of Section 152 the Companies
Act, 2013 (“Act”), Mr. Rajesh Joshi, Managing Director &
CEO of the Company, retires by rotation at the forthcoming
Annual General Meeting and being eligible, offers himself for
re-appointment. The Board of Directors recommends his re-
appointment as a Director of the Company, liable to retire by
rotation.

Pursuant to the recommendation of Nomination and

Remuneration Committee (NRC] at its meeting held on May
9, 2023, the Board of Directors of the Company at its meeting
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held on May 11, 2023, approved and recommended to the
members of the Company for their approval at the ensuing
Annual General Meeting, following re-appointments of
Directors:

al Re-appointment of Mr. Rajendra Chitale (DIN: 00015986)
and Mr. Alok Nanda (DIN: 02149755) as Non-Executive
Independent Directors of the Company for a second
consecutive term of five consecutive years from January
23, 2024 to January 22, 2029.

b) Re-appointment of Mr. Rajesh Joshi (DIN: 08855031) as
a Managing Director & CEO of the Company for a further
period of 3 years from September 1, 2023.

During FY 2022-23, Mr. Narotam Sekhsaria (DIN: 00276351),
Non-Executive Director of the Company resigned from the
Board with effect from April 29, 2022. The Board expressed
its appreciation for the invaluable contribution and guidance
provided by Mr. Narotam Sekhsaria during his tenure as a
Director of the Company.

As per Secretarial Standard - 2 of the Institute of Company
Secretaries of India (ICSI) and SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (“Listing
Regulations”), brief profile and other related information of
Mr. Rajendra Chitale, Mr. Alok Nanda and Mr. Rajesh Joshi is
provided in Annexure | of Notice of ensuing AGM.

During FY 2022-23, Mr. Rajesh Joshi, Managing Director &
CEO, Mr. Pramod Nair, Chief Financial Officer and Mr. Neeraj
Kohli, Company Secretary were Key Managerial Personnel
of the Company under the provisions of Section 203 of the
Companies Act, 2013. Mr. Neeraj Kohli, Company Secretary
retired from the services of the Company w.e.f. close of
working hours of 31st March, 2023 and ceased to be a
Company Secretary (KMP) of the Company. Pursuant to the
recommendation of NRC, Ms. Amruta Avasare was appointed
as a Company Secretary of the Company w.e.f. April 1, 2023
by the Board.

DECLARATION FROM INDEPENDENT DIRECTORS

All the Independent Directors of the Company have given
declarations that they meet the criteria of independence as
prescribed under Section 149(6) of the Act and Regulation
16(1)(b) of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015
("Listing Regulations”) and that they are not aware of any
circumstance or situation, which exist or may be reasonably
anticipated, that could impair or impact their ability to
discharge duties with an objective independent judgment and
without any external influence. Further, they are not debarred
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from holding the office of director pursuant to any SEBI order
or any such other authority.

All the Independent Directors of the Company have registered
themselves in the data bank maintained with the Indian
Institute of Corporate Affairs and have confirmed their
compliance with Rule 6 of the Companies (Appointment &
Qualification of Directors) Rules, 2014.

In the opinion of the Board, all independent directors possess
strong sense of integrity and having requisite experience,
qualifications and expertise as well as they are independent
of the management and has no pecuniary relationship or
transactions with the Company, other than sitting fees,
commission and reimbursement of expenses, if any.

BOARD EVALUATION

Pursuant to the provisions of the Act and Listing Regulations,
the Board has carried out the annual performance evaluation
of its own performance, the Directors individually as well as
the evaluation of the working of its Board Committees. The
exercise was carried out through a structured evaluation
process covering various aspects of the Board's functioning
such as adequacy of the composition of the Board and its
Committees, leadership attribute of directors through vision
and values, strategic thinking and decision making, adequacy
of business strategy, etc. The evaluation sheets based on
SEBI Guidance Note dated January 5, 2017, containing the
parameters of performance evaluation along with rating scale
were circulated to all the Directors. The Directors rated the
performance against each criteria. Thereafter, consolidated
score was arrived.

The performance evaluation of the Independent Directors
was done by the entire Board excluding the Directors
being evaluated. The performance evaluation of the Non-
Independent Directors was carried out by the Independent
Directors. The Board of Directors expressed their satisfaction
with the evaluation process.

NUMBER OF MEETINGS OF THE BOARD

The Board met seven (7) times during the Year under review,
the details of which are given in the Corporate Governance
Report that forms part of this Annual Report. The intervening
gap between any two consecutive Board meetings was within
the period prescribed under the Act and Listing Regulations.

AUDIT COMMITTEE

As on March 31, 2023, the Audit Committee of the Board
comprises of all independent Directors namely Mr. Rajendra
Chitale (Chairman), Mr. B.L. Taparia (Member], Mr. M.L.
Gupta (Member], Mrs. Bhavna Doshi (Member) and Mr. Anant

Statutory Reports

Directors’ Report

Talaulicar (Member). During the year under review, Ms.
Padmini Sekhsaria stepped down as a member of the Audit
Committee w.e.f. November 3. 2022. For details on the Audit
Committee, please refer to Corporate Governance Report
forming part of the Annual Report. The Board has accepted
all the recommendations made by the Audit Committee.

NOMINATION AND REMUNERATION POLICY

The Nomination and Remuneration Committee has framed a
Nomination, Remuneration and Board Diversity Policy which
lays down the criteria for appointment of Directors on the
Board of your Company and guides organization’s approach to
Board Diversity. No changes were made in the Policy during the
financial year 2022-23. Nomination, Remuneration and Board
Diversity Policy is available on the website of the Company
at https://www.everestind.com/public/storage/codes-and-
policies/November2022/GkVe2kyczlyHcAgqz1gMV.pdf

HOLDING, SUBSIDIARIES, ASSOCIATE & JOINT
VENTURE COMPANIES

Falak Investment Private Limited, Promoter of the Company is
the Holding Company of the Company with a stake of 50.42%
of paid-up share capital of the Company.

The Company has a wholly owned subsidiary (WOS) in
Mauritius viz. Everest Building Products (EBP mainly operates
as a Holding Company for its WOS in UAE.). During FY 2022-23,
EBP suffered a net loss of ¥ 1.42 Lakhs.

Everest Building Products has a wholly owned subsidiary,
Everestind FZE incorporated in UAE. Everestind FZE is a
legal entity involved in the trading of Company’s products
in the Middle East and foreign markets. During FY 2022-23,
Everestind FZE earned a total income of ¥ 2641.00 Lakhs
and suffered a net loss of ¥ 82.65 Lakhs out of trading of
Company’s products.

Everest Buildpro Private Limited was incorporated on 31st
March, 2023 as a Wholly owned subsidiary of the Company
for carrying out the business of manufacturing of Boards and
panels.

In terms of proviso to sub-section (3) of Section 129 of the
Act, the salient features of the financial statements of the
subsidiaries are set out in the prescribed Form AOC-1, which
forms part of the Board’s Report as ANNEXURE -1. During the
financial year 2022-23, no Company has become or ceased to
be a Joint Venture or Associate of the Company.

Pursuant to Regulation 16 of the Listing Regulations, your
Company does not have any material subsidiary. However, the
Company has adopted a policy on material subsidiaries, which

can be accessed at www.everestind.com/investor-relations/
codes-and-policy?page=2

CONSOLIDATED FINANCIAL STATEMENTS

The Consolidated Financial Statements of the Company are
prepared in accordance with the Indian Accounting Standards
notified under the Companies (Indian Accounting Standards)
Rules, 2015. The Audited Consolidated Financial Statements of
the Company for the year ended March 31, 2023 along with the
Auditors’ Report forms part of this Annual Report. The Audited
Financial Statements of the Company and subsidiaries are
available on the website of the Company at www.everestind.com/
investor-relations/subsidiaries-financial-statements . Further,
a copy of the Audited Financial Statements of the subsidiaries
shall be made available for inspection electronically or at the
registered office of the Company during business hours on
any working day upto the date of Annual General Meeting. Any
shareholder interested in obtaining a copy of separate Financial
Statements of the subsidiaries shall make specific request in
writing to the Company Secretary.

DEPOSITS

The Company has not accepted any deposits from the public
under Chapter V of the Companies Act, 2013 during FY 2022-23
and, as such, no amount on account of principal or interest on
public deposits was outstanding as on March 31, 2023.

RELATED PARTY TRANSACTIONS

All Related Party Transactions (RPT) entered during FY 2022-
23 were on arm’s length basis and in the ordinary course of
business and in compliance with the applicable provisions
of the Companies Act, 2013 and the Listing Regulations.
Generally, the RPTs are with wholly owned subsidiaries of the
Company. During the year under review, the Company did not
enter into any material RPT under the provisions of Section
188 of the Act and Listing Regulations. Hence, the disclosure
of related party transactions, as required under Section 134(3)
(h) of the Companies Act, 2013 in Form AOC-2 is not applicable
to the Company and does not form part of this report.

The prior approval of the Audit Committee is obtained for
all Related Party Transactions. A statement of all Related
Party Transactions is reviewed by the Audit Committee on a
quarterly basis. The Company has adopted a policy on Related
Party Transactions and it has been uploaded on the Company’s
website at https://www.everestind.com/public/storage/
codes-and-policies/January2023/AFqzTapbg26DIvYTKX08.pdf

CORPORATE SOCIAL RESPONSIBILITY

In accordance with the requirements of Section 135 of the Act,
the Company has constituted a Corporate Social Responsibility
(CSR) Committee. The composition and terms of reference of
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the CSR Committee are provided in the Corporate Governance
Report.

The Board has also approved a CSR Policy which can be
accessed on the Company’s website at the link https://
www.everestind.com/public/storage/codes-and-policies/
November2022/NbLzoSM8vJDdPkyt7n0l.pdf. The Company
has identified four focus areas of engagement which are as
under:

. Livelihood enhancement - skill development, training
and employment generation

o Promotion of education, and sports.
o Preventive health care and Sanitation
o Environmental Sustainability

The Company also undertakes other need-based initiatives in
compliance with Schedule VII to the Act.

Annual Report on CSR activities for the financial year 2022-23
in the prescribed format is annexed as ANNEXURE-2 to this
Board’'s Report. CSR activities of the Company which were
being done through Everest Foundation (Trust) are continued
through Everest Foundation (Section 8 company).

EMPLOYEES’ STOCK OPTION SCHEMES

The Nomination and Remuneration Committee of the Board
of the Company, inter-alia, administers and monitors the
Employees’ Stock Option Schemes of the Company (“schemes”)
in accordance with the applicable SEBI regulations.

The applicable disclosures as stipulated under the SEBI (Share
Based Employee Benefits and Sweat Equity) Regulations, 2021
as on March 31, 2023 with regard to the Employees” Stock
Option Schemes (ESQS] are provided in ANNEXURE-3 in
the Board’s Report and may be accessed on the Company’s
website at the link www.everestind.com/investor-relations/
shareholders-information

The Company has received certificate from M/S TVA & CO.
Secretarial Auditors of the Company that the Schemes have
been implemented in compliance with the Securities &
Exchange Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 and as per special resolutions
passed by the members in the Annual General Meetings. The
certificate shall be available for inspection by the members of
the Company during the 90th Annual General Meeting.
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STATUTORY AUDITORS

M/s. SRBC & Co. LLP, Chartered Accountants (Registration
No. 324982E/E300003), have been appointed as the Statutory
Auditors of the Company for a period of five consecutive
years in the 88th Annual General Meeting of the Company
held on August 25, 2021 till the conclusion of the 93rd Annual
General Meeting of the Company. Further, as required under
Regulation 33(1])(d) of Listing Regulations, they hold a valid
Peer Review Certificate issued by the Institute of Chartered
Accountants of India

AUDITORS’ REPORT

The Auditors’ Report on standalone and consolidated financial
statements for the year ended March 31, 2023 forms integral
part of this Annual Report. The Auditors’ Report does not
contain any qualifications, reservations, adverse remarks
and disclaimer. Notes to the Financial Statements are self
explanatory and do not call for any further comments. The
Statutory Auditors of the Company have not reported any
incident of fraud under Section 143(12) of the Companies Act,
2013 (including any statutory modification(s) or re-enactment
for the time being in force) during the year under review.

COST AUDITORS

The Company is required to maintain the cost records as
specified by the Central Government under section 148(1)
of the Act and accordingly, such accounts and records are
made and maintained. As per the requirement of Central
Government and pursuant to Section 148 of the Act read with
the Companies (Audit and Auditors) Rules, 2014, as amended
from time to time, the Company has been carrying out the
audit of its cost records.

On the recommendation of Audit Committee, the Board of
Directors of the Company has re-appointed M/s Chandra
Wadhwa & Co., Cost Accountants (FRN No. 00239) as Cost
Auditors of the Company to audit the cost records of the
Company for the financial year 2023-24. As required under
the Act, a resolution seeking approval of the members for the
ratification for the remuneration payable to the Cost Auditor
forms part of the Notice convening the forthcoming 90th
Annual General Meeting.

SECRETARIAL AUDITORS & SECRETARIAL AUDIT
REPORT

As required under Section 204 of the Act and the rules made
thereunder, the Board had appointed M/s TVA & Co. LLP,
Practicing Company Secretaries as Secretarial Auditors of the
Company to conduct the Secretarial Audit of the Company for
the financial year 2022-23. The Secretarial Audit Report for
the financial year 2022-23 issued by the Secretarial Auditors in
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prescribed Format in Form MR-3 is attached as ANNEXURE- 4
to the Board’s Report. The Secretarial Audit Report does not
contain any qualification, reservation or adverse remark.

SECRETARIAL STANDARDS

During the Year under review, the Company has complied with
the applicable Secretarial Standards issued by the Institute
of Company Secretaries of India. The same has also been
confirmed by Secretarial Auditors of the Company in the
Secretarial Audit Report.

VIGIL MECHANISM POLICY/WHISTLE BLOWER POLICY
Pursuant to Section 177 of the Act read with rules made
thereunder and the Listing Regulations, the Company has
in place a mechanism for Directors, employees, vendors,
customers and other stakeholders to report concerns about
unethical behaviour, actual or suspected fraud, violation of
Code of Conduct of the Company etc. The mechanism also
provides for adequate safeguards against victimization of
Whistle Blower who avail the mechanism and also provides for
direct access to the Whistle Blower to the Audit Committee.
Pursuant thereto, a dedicated helpline “Ethics Helpline” has
been set-up which is managed by an independent professional
organization.

The Vigil Mechanism Policy may be accessed on the
Company’'s website at the link https://www.everestind.
com/public/storage/codes-and-policies/January2023/
v1QZPmutH(GtSoelN3XR.pdf

RISK MANAGEMENT

Risk factors and its mitigation are covered extensively in the
Management Discussion and Analysis. Further, the Company
also has in place Risk Management Committee to assess the
risks and to review risk management plans of the Company.

The Company recognizes that risk is an integral part of the
business and is committed to manage the risks in a proactive
and efficient manner. The Company continued to strengthen its
comprehensive system to promptly identify risks, assess their
materiality and take measures to minimize their likelihood and
losses. The Company has formulated a Risk Management Policy
for risk identification, assessment and mitigation. Further, the
Risk Management Committee is constituted and is assisted by
the Management team comprising of the following:

e BU Head Roofing
e BUHead - Boards & Panels
e BUHead - ESBS
e Chief Financial Officer (CFO)

. Internal Auditor

e Chief Human Resources Officer (CHRO])
e VP - Manufacturing

e VP-R&D

e HeadIT

Risk Management Committee meets twice in a year and
discuss on the risk management and strategies. A presentation
is made by Chief Risk Officer (CRO) at RMC meetings.

The Internal Audit Reports and Risk Management Framework
are reviewed by the Audit Committee. For details on risk
Management, please refer to Corporate Governance Report
and Management Discussion and Analysis attached to this
Annual Report.

INTERNAL FINANCIAL CONTROLS

The Company has in place adequate internal financial controls
and that such internal financial controls are adequate and
operating effectively. The Audit Committee reviews report
presented by the Internal Auditors. It maintains constant
dialogue with Statutory and Internal Auditors to ensure
that internal control systems are operating effectively. For
more details, refer to the ‘Internal control systems and their
adequacy’ section in the Management discussion and analysis,
which forms part of this Annual Report.

CORPORATE GOVERNANCE REPORT

The Company is committed to maintain the highest standards of
corporate governance and adhere to the corporate governance
requirements set out by Securities and Exchange Board of
India ("SEBI”). A separate Report on Corporate Governance
for the year ended 31st March, 2023 along with a certificate
from M/s TVA & Co. LLP, Practicing Company Secretaries on
compliance with the conditions of Corporate Governance as
stipulated under Listing Regulations is provided as a part of
this Annual Report.

MANAGEMENT DISCUSSION AND ANALYSIS

Pursuant to Regulation 34 of the Listing Regulations,
Management Discussion and Analysis containing Information
inter-alia on industry trends, your company’s performance,
future outlook, opportunities and threats for the year ended
March 31, 2023, is provided in a separate section forming
integral part of this Annual Report.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT

The Company falls under the Top 1000 Companies as per
market capitalization as on 31st March 2022. Accordingly,
Business Responsibility and Sustainability Report for the Year
ended 31st March, 2023, as stipulated under Regulation 34
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Statutory Reports

Financial Statements

of Listing Regulations is provided separately as a part of this
Annual Report.

PARTICULARS OF LOANS, GUARANTEES OR
INVESTMENTS BY THE COMPANY

The details of investments covered under the provisions of
Section 186 of the Act are disclosed in the Note No 2.05 to the
Standalone Financial Statements. The Company has neither
given any loans nor provided any security or fresh guarantee
under Section 186 of the Act during FY 2022-23

ANNUAL RETURN

The Annual Return as required under Section 92 and Section
134 of the Companies Act, 2013 read with rules made
thereunder for FY 2021-22 and FY 2022-23 are available on the
Company’s website at the link www.everestind.com/investor-
relations/annual-returns

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE EARNINGS
AND OUTGO

Information on Conservation of Energy, Technology
Absorption, Foreign Exchange Earnings and Outgo required
under Section 134(3)(m) of the Companies Act, 2013 read with
rules thereunder is given as “ANNEXURE 5" forming part of
this Report.

PARTICULARS OF EMPLOYEES AND RELATED
DISCLOSURES

Information required under Rule 5(2) and 5(3) of the
Companies (Appointment and Remuneration of Managerial
Personnel] Rules, 2014 viz. Details of top ten employees of the
Company in terms of remuneration drawn during FY 2022-23
and particulars of employees drawing remuneration in excess
of the limits specified in Rule 5(2) of the said rules is provided
in Annexure forming part of this Report. As per the provisions
of Section 136 of the Companies Act, 2013, the Annual Report
and Accounts are being sent to the members of the Company
excluding the said Annexure. Any member interested in
obtaining a copy of said Annexure may write to the Company
Secretary at the Registered Office of the Company. The said
annexure will be available for inspection by the members at
the Registered Office of the Company twenty-one days before
and upto the date of ensuing Annual General Meeting during
the business hours on working day.

Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of
the Companies [Appointment and Remuneration of Managerial
Personnel) Rules, 2014 for the year ended 31st March, 2023
are provided in ANNEXURE- 6 to the Board’'s Report.

m Everest Industries Limited

STATEMENT UNDER SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2013

The Company always endeavors and provide conductive
work environment that is free from discrimination and
harassment including sexual harassment. The Company has
zero tolerance towards sexual harassment at workplace and
has adopted a policy for prevention of Sexual Harassment of
Women at workplace. The Company has set up an Internal
Committee under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013
atits all locations to look into the complaints relating to sexual
harassment at workplace. During the year under review, no
complaints pertaining to sexual harassment were received
and no complaint was pending as on March 31, 2023.

HUMAN RESOURCES

The Company has continuously adopted structures that
help to attract best external talent and promote internal
talent to higher roles and responsibilities. Everest’s people-
centric focus providing an open work environment, fostering
continuous improvement and development helped several
employees realize their career aspiration during the Year.

INDUSTRIAL RELATIONS
During the year, the industrial relations at all the works of the
Company were cordial.

SIGNIFICANT OR MATERIAL ORDERS PASSED BY THE
REGULATORS/COURTS

During the year under review, no significant or material orders
were passed by the Regulators or Courts or Tribunals which
impact the going concern status and Company’s operations
in future.

MATERIAL CHANGES AND COMMITMENTS AFFECTING
THE FINANCIAL POSITION OF THE COMPANY

There are no material changes and commitments affecting
the financial position of the Company which have occurred
between the end of the financial year 2022-23 and the date
of this report.

GENERAL
Your Directors state that:

1. Managing Director & CEO of the Company did not
receive any remuneration or commission from any of its
subsidiaries.

2. Asrequired in terms of Secretarial Standard (SS)-4, it is
hereby confirmed that there is no corporate insolvency
resolution process initiated under the Insolvency and

Bankruptcy Code, 2016 and no proceeding is pending
under the said code

3. There was no change in the nature of the business of the
Company during the year under review.

ACKNOWLEDGEMENTS

Your Directors wish to place on record their gratitude to the
Company’s business associates, trade partners, dealers,
customers, shareholders, vendors, bankers, technology
providers and other stakeholders all over India and overseas
for the continued support and co-operation extended by them
to the Company during the Year. Your Board also thanks to
the Government of India, State Governments and other
Government Authorities for their continued support and
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encouragement to the Company and look forward to their
support in future.

Your Directors especially wish to place on record their
sincere appreciation of the efficient services rendered by the
Company’s motivated team members from all Zones, Works
and Offices.

For and on behalf of the Board

Anant Talaulicar Rajesh Joshi
Place: Mumbai Chairman Managing
Date: May 11, 2023 Director & CEO

Annual Report 2022-23 m


http://www.everestind.com/investor-relations/annual-returns
http://www.everestind.com/investor-relations/annual-returns

everest

FORM AOC -1

ANNEXURE -1

STATEMENT CONTAINING SALIENT FEATURES OF THE FINANCIAL STATEMENTS OF SUBSIDIARIES, ASSOCIATE
OR JOINT VENTURES OF THE COMPANY

(Pursuant to first proviso to Sub-Section (3] of Section 129 of the Companies Act, 2013, read with Rule 5 of the Companies
(Accounts) Rules, 2014).

PART “A”: SUBSIDIARIES

(% in Lakhs])
Name of the Subsidiary Everest Building Everestind FZE
Products
1. Reporting period for the subsidiary concerned, if different from the holding company’s 01.04.2022 To 01.04.2022 To
reporting period 31.03.2023 31.03.2023
2. Reporting currency usD AED
Exchange rate as on the last date of the relevant Financial year in the case of foreign 382.217 322376
subsidiaries (As on 315t March, 2023)
3. Share Capital 36.67 192.92
4. Reserves & surplus (37.54) (452.17)
5. Total Assets 3.51 266.69
6. Total Liabilities 4.38 525.94
7. Investments - -
8. TotalIncome 0.00 2641.00
9. Profit/(Loss]) before taxation (1.42) (82.65)
10. Provision for taxation - -
11. Profit/(Loss) after taxation (1.42) (82.65)
12. Proposed Dividend - -
13. % of shareholding 100% 100%
Notes:

1)

2)

Everestind FZE, UAE (incorporated on 18" December, 2013} is the wholly owned subsidiary of the Company’s wholly owned subsidiary i.e. Everest

Building Products, Mauritius (incorporated on 9" September, 2013).

Everest Buildpro Private Limited was incorporated as a wholly owned subsidiary of the Company on March 31, 2023. The subscribed share capital

of Everest Buildpro Private Limited (EBPL] is % 1,00,000/- and the other financial parameters in the EBPL are NIL.

PART B: ASSOCIATES AND JOINT VENTURES: Not applicable

For and on behalf of the Board of Directors

Anant Talaulicar Rajesh Joshi Pramod Nair Amruta Avasare
Chairman Managing Director & CEO Chief Financial Officer Company Secretary
DIN: 00031051 DIN: 08855031

Place: Mumbai
Date: May 11, 2023

m Everest Industries Limited
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ANNEXURE - 2

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES
FOR THE FINANCIAL YEAR 2022-23

Brief outline on CSR Policy of the Company:

The Corporate Social Responsibility (CSR) policy has been developed in consonance with Section 135 of the Companies
Act 2013 and in accordance with the CSR Rules notified thereof by the Ministry of Corporate Affairs, Government of
India and shall apply to all CSR projects undertaken by Everest Industries Limited (‘EIL’) as per schedule VII of the Act,
within the geographical limits of India only, for the benefit of marginalized, disadvantage, poor or deprived sections of
the community and the environment with an objective to improve people’s lives by empowering communities and thereby
creating sustainable impact in the areas we operate. The activities that the Company has undertaken under the CSR Policy
area pertains to Livelihood enhancement-training and skill development, Preventive healthcare and sanitation, Promotion
of education & sport and Environment sustainability etc.

Composition of CSR Committee:

SL. Name of Director Designation / Nature of Directorship Number of meetings  Number of meetings of
No. of CSR Committee = CSR Committee attended
held during the year during the year

1. Ms. Padmini Sekhsaria Non-Executive Director (Chairperson) 2 2

2. Mr.M.L. Gupta Independent Director (Member) 2 2

3. Mr. Alok Nanda Independent Director (Member) 2 2

4. Mr. Anant Talaulicar Independent Director (Member) 2 2

5. Mr. Rajesh Joshi Managing Director & CEO (Member) 2 2

Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the
board are disclosed on the website of the company:
Composition of CSR Committee: www.everestind.com/investor-relations

CSR Policy: https://www.everestind.com/public/storage/codes-and-policies/November2022/NblL zoSM8vJDdPkyt7n0L.pdf

Approved CSR Projects: www.everestind.com/investor-relations/csr

Provide the executive summary along with web link(s) of Impact assessment of CSR Projects carried out in
pursuance of sub-rule (3) of rule 8, if applicable: Not Applicable

(a] Average net profit of the company as per sub section (5] of Section 135 - ¥ 7620.99 lakhs

(b) Two percent of average net profit of the company as per sub section (5) of Section 135 - ¥ 152.42 lakhs
(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial years: NIL
(d) Amount required to be set off for the financial year, if any: NIL

(e] Total CSR obligation for the financial year {(b)+(c)- (d)} ¥ 152.42 lakhs (considering unspent CSR amount of ¥ 63.34
lakhs carried forward from FY 2022-23, total CSR obligation for FY 2023-24 was ¥ 215.76 lakhs)

(a] Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project]- ¥ 118.38 lakhs other than
T 63.34 lakhs of unspent amount of FY 2021-22 which was spent in FY 2022-23.

(b)  Amount spent in Administrative Overheads. - ¥ 5.92 Lakhs
(c) Amount spent on Impact Assessment, if applicable.- Not Applicable

(d) Totalamount spent for the Financial Year [(a)+(b)+(c]]. 124.30 lakhs (excluding % 63.34 lakhs of previous unspent which
is spent in FY 2022-23)
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(e) CSR amount spent or unspent for the Financial Year: 9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per subsection (5) of
section 135.
Total Amount Amount Unspent (in %)
sPent f_or the R e e O U G /e e e e e i e e T e S The.Compan.y coul.d not spend 2% of the averagg net prjofit as pe.r subsection (5) of section 135 of the Act on its CSR activities
Financial Year. Account as per sub-section (6) of Section 135. VIl as per second proviso to sub-section (5) of Section 135. during the Financial Year 2022-23 as the ongoing project of Skill Development Centre at Somnathpur was delayed.
Amount. Date of transfer. Name of the Fund Amount. Date of transfer.
% 124.30 lakhs % 28.12 lakhs 28-04-2023 NA NA NA The Company has spent ¥ 124.30 lakhs on CSR activities against CSR obligation ¥ 152.42 lakhs. The balance amount

30-04-2023 ¥ 28.12 lakhs is transferred to Unspent CSR Account - FY 2022-23 for spending on existing ongoing projects of the Company
approved by the Board.

(fl  Excess amount for set-off, if any: Not Applicable

SL. No. Particular Amount (in3)
(1) (2) (3)

(i) Two percent of average net profit of the company as per sub-section (5) of section 135

For and on behalf of the Board of Directors

(ii) Total amount spent for the Financial Year

Rajesh Joshi
Managing Director & CEQO

Padmini Sekhsaria
Chairperson, CSR Committee

(iii) Excess amount spent for the Financial Year [[ii)-(i)] Place: Mumbai Place: London

(iv) Surplus arising out of the CSR projects or programmes or activities of the previous Financial Years, if Date: May 11, 2023 Date: May 11, 2023
any

(v) Amount available for set off in succeeding Financial Years [(iii)-(iv]]

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

Sl Preceding Amount Balance Amount Amount Amount transferred to a Fund as Amount Deficiency,
No. Financial transferred in Unspent CSR spentin specified under Schedule VIl as remaining if any

Year. toUnspent  Account under the per second proviso to subsection to be spentin

CSR Account sub-section 6 of  Financial (5) of section 135, if any succeeding

under section  Section 135 (in Year 2022- q financial

A t (in ) Date of Transfer

135(6) 2 Lakhs) as on i FUCTES, years.

(in ¥ Lakhs) 315t March 2023 Z Lakhs) (in ¥ Lakhs)
1 FY-2021-22 63.34 63.34 63.34 NA NA NIL NA
2 FY-2020-21 56.79* NIL NA NA NA NIL NA
3 FY-2019-20 NIL NA NA NA NA NIL NA

*Unspent CSR amount of ¥ 56.79 lakhs of FY 2020-21 was spent fully in FY 2021-22 and hence, there is no balance amount in Unspent CSR Account
as on 31t March, 2023.

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
Financial Year:

NO
If Yes, enter the number of Capital assets created/ acquired

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent
in the Financial Year:

Sl Short particulars of the Pincode of the Date of Amount of Details of entity/ Authority/
No. property or asset(s) [including property or asset(s) creation CSR amount beneficiary of the registered owner
complete address and location spent
of the property]l
1 2 3 4 5 6
CSR Registration Name Registered
Number, if applicable address
Not Applicable

(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal Office/Municipal
Corporation/ Gram panchayat are to be specified and also the area of the immovable property as well as boundaries)
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ANNEXURE -3

DISCLOSURE PURSUANT TO REGULATION 14 OF SEBI (SHARE BASED EMPLOYEE BENEFITS AND SWEAT EQUITY)
REGULATIONS, 2021 FOR THE FINANCIAL YEAR 2022-23

The Employees Stock Option Schemes approved by the Company are in compliance with SEBI Regulations. There is no variation
in the Schemes which are valid as on date.

A. Relevantdisclosuresin terms of the accounting standards prescribed by the Central Government in terms of Section 133 of
the Companies Act, 2013 including the “Guidance note on accounting for employee share-based payments” issued by ICAI
or any other relevant accounting standards as prescribed from time to time are disclosed in Note No. 2.49 to the Audited
Standalone Financials Statements for the year ended March 31, 2023.

B. Diluted EPS on issue of shares in accordance with “Indian Accounting Standard (Ind AS) 33 - Earnings per Share” issued
by ICAIl: ¥ 27.43/-(Standalone) and ¥ 26.90/- (Consolidated) as on March 31, 2023.

C. Details related to Employees Stock Option Schemes are given below:

Name of the Scheme ESOS - 2017 ESOS -2018 ESOS-2019 ES0S-2021
Date of shareholders approval 26 July, 2017 | 25 July, 2018 | 24t July, 2019 | 25% August, 2021
Total number of options approved under ESOS 1,80,000 1,80,000 1,80,000 10,00,000
Total number of options granted under ESOS 1,60,000 1,70,000 16,450 1,31,992
options were | options were | Options were | Options were granted on 9*"
granted on granted on granted February, 2022
24 January, | 23" January, | on 24t 1,98,316 Options were
2018 2019 March,2020 granted on 4", August 2022.

Vesting requirements

The vesting period shall be 1 (o
the date of grant of options

ne) year from

Note 2

Exercise price or pricing formula ¥ 571 per

option

T 477 per
option

%127 per
option

¥ 635 per option for options
granted on 9" February,
2022 and ¥ 580 per option
for options granted on 4"
August, 2022.

is less.

considered.

Being the average closing price of the shares
during the two weeks preceding the date
of grant of options or closing price of the
Company’s shares on the Exchange on the date
prior to the date of grant of options, whichever

If the shares of the Company are listed on
more than one Stock Exchange, the price of
the Company on the Stock Exchange where
there is highest trading volume on the date
prior to the date of grant of options shall be

Note 3

Maximum term of options granted

The Exercise Period shall commence from the date of expiry of Vesting
Period and will continue upto four (4) years thereafter.

Source of shares (Primary, Secondary or combination) | Primary issue of shares

Variation in terms of options None

Method used for accounting of ESOPs

Fair Value of options

Where the company opts for expensing of the options | NA
using the intrinsic value of the options, the Difference
between the employee compensation cost so computed
and the employee compensation cost that shall have
been recognized if it had used the fair value of the
options shall be disclosed

The impact of this difference on profits and on EPS of | Nil
the company shall also be disclosed
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Options movement during the year for each ESOS Schemes of the Company (FY 2022-23):

Name of the Scheme ESOS - 2017 ESOS - 2018 ESOS -2019 ESOS 2021
Number of options outstanding at beginning of the period 57,775 44,065 3,208 1,31,992
Number of options granted during the year - - - 1,98,316
Number of options forfeited / lapsed during the year 25,395 4,910 320 22,051
Number of options vested during the year - - - 26,397
Number of options exercised during the year 32,380 20,255 2030 3,402
Number of shares arising as a result of exercise of options 32,380 20,255 2030 3,402
Money realized by exercise of options (INR], if scheme is implemented ¥ 1,84,88,980 396,61,635 257,810 ¥ 21,60,270
directly by the company

Loan repaid by the Trust during the year from exercise price received NA NA NA NA
Number of options outstanding at the end of the year NIL 18,900 858 3,04,855
Number of options exercisable at the end of the year NIL 18,900 858 20,331
Weighted average exercise prices and weighted average fair values of

options shall be disclose separately for options whose exercise price

either equals or exceeds or is less than the market price of the stock.

Options whose exercise price exceeds the market price:

- Weighted average exercise price of options N.A N.A N.A ¥ 580
- Weighted average fair value of options N.A N.A N.A 3T 266.47
A description of the method and significant assumptions used during

the year to estimate the fair value of options including the following

information:

Weighted average share price

- Exercise price 571 3 477 %127 3580
- Expected volatility 47.51% 38.82% 44.16% 49.72%
- Option life (comprising vesting period and exercise period) 5years 5years 5years 5years
- Expected dividends 0.18% 1.41% 5.82% 1.02%
- Risk free rate of return 7.26% 7.35% 6.35% 6.95%

The method used and the assumptions made to incorporate the effects of
expected early exercise

Historical data and pattern for early exercise of Options is not
uniform, hence not considered in expected life calculations.

How expected volatility was determined, including an explanation of the
extent to which expected volatility was based on historical volatility

Volatility is the measure of the amount by which a price
has fluctuated or is expected to fluctuate during a period.
The measure of volatility used in the Black-Scholes options
pricing model is the annualized standard deviation of the
continuously compounded rates of return on the stock over
a period of time. For calculating volatility, the daily volatility
of the stock prices on the BSE Limited, over twelve months
period prior to the date of grant has been considered.

Whether and how any other features of the option grant were incorporated
into the measurement of fair value, such as a market condition

No other feature has been considered for fair valuation of

options except as mentioned in the points above.
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E. Details of options granted to senior managerial personnel or identified employees during the year ended 31st March, 2023:

Particulars Year ended
31t March, 2023

Senior managerial personnel

Mr.Rajesh Joshi (MD & CEO) 60,270
Mr. Rahul Chopra (Senior Vice President & Business Head - Boards & Panel) 15,530
Mr. Ashish Choudhary (Vice President-Operations & Supply Chain) 16,058
Dr. Trissa Joseph (VP - R & D) 14,837
Mr. Pramod Nair (Chief Financial Officer) 15,600
Any other employees who received a grant in any one year of options amounting to 5% or more of the options NA

granted during that year; and

Identified employees who were granted options during any one year, equal to or exceeding 1% of the issued capital NA
(excluding outstanding warrants and conversions) of the Company at the time of grant.

Notes:

1. The Company in its Annual General Meeting held on 29th June, 2016 and 27th August, 2020 had passed Special
Resolution approving Employees’ Stock Option Scheme 2016 and Employees’ Stock Option Scheme 2020 respectively
however, no options have been granted by the Company in the financial year 2016-17 and 2020-21.

2. Options granted under ES0S-2021 shall vest with the grantee as per the following schedule: (i) The first tranche
comprising 20% of the number of options granted shall vest upon completion of one year from the date of grant. (ii)
The second tranche comprising 30% of the number of options granted shall vest upon completion of two years from
the date of grant [iii) The third tranche comprising 50% of the number of options granted shall vest upon completion
of three years from the date of grant.

3. The exercise price per option shall be not less than the previous two weeks average closing price or closing price
of the Company’s shares on the Stock Exchange on the date prior to the date of grant of the options, whichever is
less. If the shares of the Company are listed on more than one Stock Exchange, then the price shall be determined
as regards each Stock Exchange by applying the abovementioned formula and the lowest of the price so determined
shall be the exercise price for the purposes of the ES0S-2021.

For and on behalf of the Board

Place: Mumbai Anant Talaulicar Rajesh Joshi
Date: May 11, 2023 Chairman Managing Director & CEO
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ANNEXURE - 4

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2023

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and Remuneration of
Managerial Personnel] Rules, 2014 and Regulation 24A of Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015]

To,

The Members

Everest Industries Limited

CIN: L74999MH1934PLC002093

GAT 152, Lakhmapur, Taluka Dindori
Nashik-422202, Maharashtra, India

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence to good
corporate practices by Everest Industries Limited (hereinafter called “the Company”). Secretarial Audit was conducted in a
manner that provided us a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing our
opinion thereon.

Based on our verification of the Company’s Books, Papers, Minute Books, Forms and Returns filed and other records maintained
by the Company and also the information provided by the Company, its officers, agents and authorized representatives during
the conduct of secretarial audit, we hereby report that in our opinion, the Company has, during the audit period covering the
Financial Year ended on 31st March, 2023 complied with the statutory provisions listed hereunder and also that the Company
has proper Board-processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting

made hereinafter:

We have examined the Books, Papers, Minute Books, Forms and Returns filed and other records maintained by the Company
for the Financial Year ended on 31st March, 2023 according to the provisions of:

() The Companies Act, 2013 (the Act) and the rules made thereunder;
(i) The Securities Contracts (Regulation) Act, 1956 'SCRA’) and the rules made thereunder;
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv] Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings;

(v)] The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 ('SEBI
Act’): -

al The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
b]  The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

c]  The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements] Regulations, 2018;

d]  The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021;

e] The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2021.
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f]  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act, 2013 and dealing with client;

gl The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; -
h)  The Securities and Exchange Board of India (Buy-back of Securities) Regulations, 2018; and
i} The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.
(vi] We further report that, having regard to the compliance system prevailing in the Company and on examination of the
relevant documents and records in pursuance thereof, on test-check basis, the Company has complied with following
Acts, Laws and Regulations applicable specifically to the Company:
al] The Bureau of Indian Standards Act, 2016 and Rules made thereunder;
b)  The Boilers Act, 1923 and Rules made thereunder;
c]  The Petroleum Act, 1934 and Rules made thereunder;
d]  The Explosives Act, 1884 and Rules made thereunder;
We have also examined compliance with the applicable clauses of the following:
(i) Secretarial Standards issued by the Institute of Company Secretaries of India.
(i) The Listing Agreements entered into by the Company with BSE Ltd. and National Stock Exchange of India Ltd. (NSE) read
with the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 and
Amendment made thereunder

(iii) Codes and Policies adopted by the Company.

We further report that during the period under review, the following Regulations and Guidelines were not applicable to the
Company:

(i) Rulesand Regulations prescribed by the Reserve Bank of India under Foreign Exchange Management Act, 1999 with respect
to the extent of Foreign Direct Investment and External Commercial Borrowings;

(i) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements] Regulations, 2018;
(iii) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2021
(iv] The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; and

(v] The Securities and Exchange Board of India (Buy-back of Securities) Regulations, 2018.

We further report that during the period under review, the Company has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned above.

We further report that the Board of Directors of the Company is duly constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The changes in the composition of the Board of Directors that took place

during the year under review were carried out in compliance with the provisions of the Act.

We further report that adequate notice is given to all directors to schedule the Board Meetings and agenda and detailed notes
on agenda were sent within the prescribed time in Law and a system exists for seeking and obtaining further information and

m Everest Industries Limited
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clarifications on the agenda items before the meeting and for meaningful participation at the meeting. Decisions carried through
by the Board do not have any dissenting views and hence, no relevant recordings were made in the minutes book maintained
for the purpose.

We further report that there are adequate systems and processes in the Company commensurate with the size and operations
of the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period, under review the company has incorporated a wholly owned subsidiary, Everest
Buildpro Private Limited (U16212MH2023PTC399999) in compliance with the Act and Rules framed thereunder and the Company

has allotted equity shares pursuant to exercise of Esops by the eligible employees under the Employees Stock Option Scheme.

We further report that there were no specific events or actions having a major bearing on the company’s affairs in pursuance
of the above referred laws, rules, regulations, guidelines, standards, etc.

For TVA & Co. LLP
Company Secretaries

Tanuj Vohra

Partner

M. No.: F5621, C.P. No.: 5253

Date: 11th May, 2023 UDIN: FO05621E000292677
Place: Delhi PR No- 708/2020

Note: This report is to be read with our letter of even date which is annexed as ‘Annexure A" and forms an integral part of our report.
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To,

ANNEXURE - A

The Members,

Everest Industries Limited
CIN: L74999MH1934PLC002093
GAT 152, Lakhmapur

Taluka Dindori

Nashik-422202

Maharashtra, India

1

Our examination was limited to procedures and implementation thereof adopted by the Company for ensuring the various
compliances but the maintenance of secretarial records is the responsibility of the management of the Company. Our
responsibility is to express an opinion on these secretarial records based on our audit.

We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the secretarial records. We believe that the processes and practices we followed provide a
reasonable basis for our opinion and the compliance of the provisions of Corporate and other applicable laws, rules and
regulations is the responsibility of the management of the Company. Our examination was limited to the verification of
procedures on test basis.

We have not verified the correctness and appropriateness of the financial records and Books of accounts of the Company.

We have obtained necessary management representation about the compliance of various laws, correctness of information
shared and happening of events, wherever required.

Compliance with respect to the filings of various reports, returns, forms, certificates and documents under the various
statutes as mentioned in our report is the responsibility of the management of the Company. Our examination was limited
to checking the execution and timeliness of filing and we have not verified the contents of such reports, returns, forms,
certificates etc.

Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

m Everest Industries Limited

Statutory Reports
A,

Directors’ Report

ANNEXURE -5

PARTICULARS OF ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS
AND OUTGO REQUIRED UNDER THE COMPANIES (ACCOUNTS) RULES, 2014

A.
(i)

(ii)

(ii)

(iv)

Place: Mumbai
Date: May 11, 2023 Chairman

CONSERVATION OF ENERGY
Steps taken or Impact on Conservation of Energy:

(a) Energy conservations initiatives are implemented in the plants resulted in reduction of Specific Energy Consumption
in Boards and Panels manufacturing lines.

(b) Installation of LED Lights to substitute conventional Lightings systems in the plants to reduce the Power Consumption.

(c) Inefficient equipment replaced with Energy efficient equipment - Replaced IE2 motors with IE3 motors.

Steps taken by the Company for utilizing alternate sources of Energy:
(a) Podanur Works has Captive 500 KWp Solar Power plant which generated 4% to 5% requirement of the plant.

(b) Lakhmapur Works has Captive 1100 KWp Solar Power plant which generated 7% to 9% requirement of the plant.
(c) Narmada Works installed Captive 700 KWp Solar Power plant in last FY 2022-23.

Capital Investment on Energy Conservation Equipment:
During the Financial year, Company invested X 60.49 Lakh in energy conservation equipment.

TECHNOLOGY ABSORPTION
The efforts made towards technology absorption:

Developed new textures in Designer Ceiling tiles, one new variant in ceiling tiles i.e. Bioclean. Development of Colorclad
boards and Durapro A.

Benefits derived like product improvement and product development:
New range of products launched as per market demand for different applications.

In case of imported technology [imported during the last 3 years reckoned from the beginning of the financial
year) following information may be furnished: NIL

(a) details of technology imported: NIL
(b) the year of import: NIL
(c) whether the technology been fully absorbed: NIL

(d) if not fully absorbed, areas where absorption has not taken place, and the reasons thereof: N.A.

Expenditure incurred on Research and Development:

. in Lakhs)

Particulars Current Year  Previous Year

Expenditure incurred on Research and Development 397.00 247.26
FOREIGN EXCHANGE EARNINGS AND OUTGO

(Z.in Lakhs)

Current Year  Previous Year

Foreign Exchange Earnings 3925.38 3702.93

Foreign Exchange Used 39221.12 24395.33

For and on behalf of the Board

Anant Talaulicar Rajesh Joshi

Managing Director and CEO
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DETAILS PURSUANT TO THE PROVISIONS OF SECTION
197(12) OF THE COMPANIES ACT, 2013 READ WITH
RULE 5(1) OF THE COMPANIES (APPOINTMENT AND
REMUNERATION OF MANAGERIAL PERSONNEL)
RULES, 2017

a. The ratio of the remuneration of each director to
the median remuneration of the employees of the
company for the financial year 2022-23;

Non-Executive Ratio of the remuneration of each

Directors director to median remuneration
of the employees

Anant Talaulicar 1:34.2

M.L. Gupta 1:2.5

Bhavna Doshi 1:2.1

B.L. Taparia 1:2.7

Narotam Sekhsaria* -

Padmini Sekhsaria 1:0.6

Rajendra Chitale 1:3.0

Alok Nanda 1:2.1

Executive Directors
Rajesh Joshi 1:76.0

*Mr. Narotam Sekhsaria resigned w.e.f. April 29, 2022.

b. The percentage increase in remuneration of each
Director, Chief Executive Officer, Chief Financial
Officer, Company Secretary or Manager, if any, in
the financial year ended March 31, 2023;

Name of Person Remuneration % increase in
(% in lakhs) remuneration

2021-22 2022-23

Directors

Anant Talaulicar 204.50 154.20 -

M.L. Gupta 11.40 11.05 -

Bhavna Doshi 10.70 9.40 -

B.L. Taparia 12.60 12.35 -

Narotam Sekhsaria* 2.80 - NA

Padmini Sekhsaria 4.50 2.90

Rajendra Chitale 14.10 13.50 -

Alok Nanda 9.80 9.40 -

Rajesh Joshi 318.56  342.65 -

KMP

Mr. Pramod Nair** 125.05  142.27 13.77

Mr. Neeraj Kohli 38.00 41.20 8.42

*Mr. Narotam Sekhsaria resigned w.e.f. April 29, 2022.
**Mr. Pramod Nair was appointed as Chief Financial Officer of the
Company w.e.f. May 11, 2021.
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The percentage increase in the median remuneration
of employees in the financial year: 7.4%

The number of permanent employees on the rolls of
company: 1386

Average percentile increase already made in the
salaries of employees other than the managerial
personnel in the last financial year and its comparison
with the percentile increase in the managerial
remuneration and justification thereof and point out if
there are any exceptional circumstances for increase in
the managerial remuneration

The average increase in salaries of employees other than
managerial personnelin 2022-23 was 8.98 %. Percentage
increase in the managerial remuneration for the year
was 7.56%.

Affirmation that the remuneration is as per the
remuneration policy of the Company

The Company’s remuneration policy is driven by the
success and performance of the individual employees
and the Company. Through its compensation package,
the Company endeavors to attract, retain, develop
and motivate a high performance staff. The Company
follows a compensation mix of fixed pay, benefits and
performance based variable pay. Individual performance
pay is determined by business performance and the
performance of the individuals measured through the
quarterly appraisal process. The Company affirms
remuneration is as per the remuneration policy of the
Company.

For and on behalf of the Board

Anant Talaulicar Rajesh Joshi
Place: Mumbai Chairman Managing
Date: May 11, 2023 Director & CEO

Upgrading interiors with
Everest ArteSeries - Fluted Panels
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L/ Business Responsibility And Sustainability Report

BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT

SECTION A : GENERAL DISCLOSURES

I. Details of the Company
1) Corporate Identity Number (CIN): L74999MH1934PLC002093
2)  Name : Everest Industries Limited

3] Year of incorporation : 1934

4)  Registered office address:
GAT No 152, Lakhmapur, Taluka Dindori, Nashik-422202, Maharashtra, India

5)  Corporate address:
Level 3, Tower 14, Solitaire Corporate Park, Chakala, Andheri (E), Mumbai - 400093

6)  E-mail : infoldeverestind.com
7)  Telephone: 022-6977 2000
B U S I N ESS R ES P O N S I B I L I TY 8)  Website : www.everestind.com/
A N D 9]  Financial year for which reporting is being done: 01.04.2022 to 31.03.2023

10) Name of the Stock Exchange(s)
S S T I N B I L I TY R E P O R T BSE Limited [BSE] and National Stock Exchange of India Limited [NSE]
U l \ l \ 11)  Paid Up Capital: T 15,73,61,440/- (1,57,36,144 equity shares of T 10 each)
12) Name and contact details (telephone, email address) of the person who may be contacted in case of any queries on

the BRSR report

Mr. Niranjan Gokhale, VP- Strategy and Internal Audit.
Email: Niranjan.gokhale@everestind.com
Phone: 022 69772000

13) Report Boundary: The disclosures under this report are made for Everest Industries Limited on a standalone basis.

Il. PRODUCTS/SERVICES

14) Details of business activities (accounting for 90% of the turnover):
S.  Description of Main Description of Business Activity % of Turnover
No. Activity of the entity
1 Manufacturing Other manufacturing - Building products 69%
2 Construction Steel Buildings 31%
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15) Products/Services sold by the entity (accounting for 90% of the entity’s Turnover) b) Differently abled Employees and workers

S.  Product/Service NIC Code % of total Turnover S. Particulars Total Male Female

No. contributed No (A) No.(B) % (B/A) No.(C) % I(C/A)

1 Roofing Sheet 23593 50% DIFFERENTLY ABLED EMPLOYEES

2 Boards and Panels 16212 19% 1. Permanent (D) - - - - -
16213 2. Other than Permanent (E) - - - - -
23952 3. Total differently abled employees (D + E) - - - - -

3 Pre-Engineering Steel Buildings 25111 31% DIFFERENTLY ABLED WORKERS
25112 4. Permanent (F) 4 4 100% - -
25119 5. Other than permanent (G) - - - - -

6.  Total differently abled workers (F + G) 4 4 100% - -

Ill. OPERATIONS
16) Number of locations where plants and/or operations/offices of the entity are situated

19) Participation/Inclusion/Representation of women:

Location Number of plants Number of offices Total Particulars Total No and Percentage of Females

National 8 3 10 Number %

International 0 0 0 Board of Directors 8 2 25%
Key Management Personnel 3* 0 0%

Note - The Company has International Subsidiaries in Mauritius and Dubai, UAE *Includes Managing Director and CEO who is included in Board of Directors.

17) Markets served by entity

. 20) Turnover rate for permanent employees and workers
a) Number of locations (Market)

] FY 2022-23 FY 2021-22 FY 20-21
Loc.atlons Sumbes Male Female Total Male Female Total Male Female Total
National [No. of States and UTs) 37 Permanent Employees 263%  309%  26.6%  148%  109%  145%  264%  448%  27.2%
International (No. of Countries) 15 Permanent Workers 1.22% - 1.22% 0.67% - 0.67% 0.67% - 0.67%
b) Contribution of exports as a percentage of the total turnover of the entity All above is voluntary turnover only and does not include forced exits.

i) Export sales are 2.69% of the total sales.
V. HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)

c) Types of Customers 21) Names of holding / subsidiary / associate companies / joint ventures

i) EIL Headquartered in Mumbai is in the business of comprehensive building solutions offering roofing, ceiling, S.  Name of the holding/subsidiary/associate companies/ Indicate whether holding/Subsidiary/ % of shares held by

walls, flooring and cladding products and Pre-Engineered Steel Buildings. No. joint ventures (A) Associate/Joint Venture listed entity
H o mi 1 idi 0,
The company offers integrated building solutions for industrial, commercial, and residential applications. The ! Everest Bufld_pro Private Limited Wholly owned Subs?d?ary 100%
. . . P . . . 2 Everest Building Products 2 Wholly owned Subsidiary 100%
company caters to a wide range of customers including corporates, wholesalers, distributors, architects, interior
designers, influencers, homeowners and other businesses. "Incorporated on 31 March 2023
2 Everest Building Products has wholly owned subsidiary, Everestind FZE incorporated in UAE.
IV. EMPLOYEES Note: The aforesaid subsidiary do not participate in the business responsibility initiatives of the Company.
18) Details as at 31st March, 2023
a) Employees and Workers (including differently abled): VI. CSRDETAILS

S.  Particulars Total Male Female 22) a) Whether CSR is applicable as per Section 135 of the Companies Act, 2013: Yes

No No % No % b)  Turnover (in %) : T 1685.46 crore
Employees .

proy c)]  Networth (in %) : ¥ 584.06 crore

1 Permanent (D) 854 799 94% 55 6%

2 Other than Permanent (E) 187 171 1% 16 9%
Total Employees (D+E) 1041 970 93% 7 7%
Workers

1 Permanent (F) 532 532 100% 0 0%

2 Other than Permanent (G) 2420 2365 98% 55 2%
Total workers (F+G) 2952 2897 98% 55 2%

*Workers include only workers at Factories. Contractual workmen at our PEB sites will be reported in the subsequent disclosures.
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VIl. TRANSPARENCY AND DISCLOSURES COMPLIANCES Sr. Material issue Indicate Rationale for identifying the risk / In case of risk, approach to  Financial implications
23) Complaints/Grievances on any of the principles (Principles 1to 9) under the National Guidelines on Responsible No. identified whetherrisk  opportunity adapt or mitigate of the risk or
Business Conduct: or opportunity opportunity (Indicate
(R/0) positive or negative
Stakeholder group Grievance Redressal FY Current Financial Year FY Previous Financial Year implications)
from w_hom S pechanism In Place Numbe_r el Numbe_r o el Numbe_r of Numbe_r of Remarks 3 Water and Risk and (Risk): Water and Waste are key We have zero liquid Negative
is received (Yes/No) (If Yes, then  corplaints  complaints complaints  complaints W 0 - f onvi U disch 0 th
provide web-link for ¢ o during s filediduring el aste pportunity parameters as part of environmenta discharge and are in the
grievance redress thevear resolution theyear resolution Management compliance and non-compliances process of setting up
policy) y are a risk to business continuity. monitoring systems to
AR at close of We recognize that water stress will improve our water and waste
EEHEAN LG D lead to increasing costs and lower management processes.
Communities Yes = = = - - - availability and since water is a key
Investors (other than Yes - _ - _ _ _ component of our manufacturing
shareholders) process, we need to focus on on this
aspect. Water managementis a
Shareholders Yes - - - . . _ necessity for responsible businesses.
Employees and Yes - - - - - - The compliance requirements on
workers waste are being expanded going
Customers Yes - - - - - - beyond hazardous materials towards
Value Chain Partners No - - - - - - other types of waste.
Other (please specify) - = = - - - - [Oppo_rtunity]: We recognize that
The policies can be found at the following link: https://www.everestind.com/investor-relations/codes-and-policy. Other policies are made a_doptlngtheSIR .prlnuples leads to
available on Intranet or shared with the respective stakeholders as and when appropriate. direct economic impact
4 Environmental Opportunity/ Changes in existing regulations/ The Boards and ESBS Positive
24) Overview of the entity’'s material responsible business conduct and sustainability issues pertaining to :jmpaCt of Risk emerging regulations impacting products are environmentally
. . . . . . roducts sourcing of materials, emissions, friendly and therefore are
environmental and social matters that present a risk or an opportunity to your business, rationale for (R&D) waste generation, storage and use of an opportunity. In case
identifying the same, approach to adapt or mitigate the risk along-with its financial implications material or quality of finished goods  of Roofing, the company
Sr. Materialissue Indicate Rationale for identifying the risk / In case of risk, approachto  Financial implications ensures that scrap generated
No. identified whetherrisk  opportunity adapt or mitigate of the risk or is disposed as per statutory
or opportunity opportunity (Indicate guidelines.
(R/0) positive or negative 5 New Product  Risk/ Asbestos Fiber may come under Everest is pro-actively
implications) Development  Opportunity regulation in future. working on emerging areas Positive
1 Emissions Risk and (Risk): Climate Impacts are affecting We have undertaken a Proactive action will and implement much ahead
(Climate Opportunity society and businesses and as a number of initiatives on improve our brand and of statute. The company is
Change) Responsible Corporate Citizen, we energy efficiency, improving  customer attraction a pioneer and is a leader in
are taking actions to minimize our our renewable energy mix and resource efficiency non-asbestos cement roofing
impacts. as well as looking at supply  will also improve sheets.
. chain improvements which our margins. Lack of i i i i
[Opportun_ltyl]: Thg (_iemand_ for . reduce our GHG emissions. attentior?would have a Ltnlzl}/:fzrtlglggi;zltcrsj:tgoegzlressat:e
Green Buildings is increasing with negative impact.
a preference for more resource- able to generate LEED and
efficient materials and lower GHG The preference for GRIHA points. The Company
emissions. Our response to adapt to energy-efficient continues to monitor all
climate change and focus here will green buildings is a emerging regulations,
enable a more resilient business. significant driver for incidents, developments and
our ESBS, Boards and map it for compliance.
Panels businesses. 6 Human Capital Opportunity Increase productivity and hence Everest is taking efforts to
2 Energy Opportunity To run plants and equipment energy  The company keeps an active Positive - Employee profitability. ensure higher employee Positive
Consumption is consumed from the grid. There track of energy consumption Engagement, engagement through
(Climate could be opportunities to reduce the  and runs certain six sigma Retention various initiatives in terms
Change) electricity usage. projects to reduce and keep of Talent management

the energy consumption
under check.

The Company has invested

in rooftop solar projects for
captive consumption within
the plants.

- Succession Planning,
Career Development Plans,
Training and benchmarking
Compensation to foster a
culture of Respect, Integrity,
Excellence and Innovation.

m Everest Industries Limited
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Sr. Materialissue Indicate

No. identified whether risk
or opportunity
(R/0)

Rationale for identifying the risk /
opportunity

In case of risk, approachto  Financial implications

adapt or mitigate of the risk or
opportunity (Indicate
positive or negative
implications)

7 Labour Risk
Relations

8 Diversity Opportunity
and Equal
Opportunity

9 Health & Risk
Safety

m Everest Industries Limited

Disruption in manufacturing due to
labour unrest

Have a wider opinion on the table -
better decisions and problem solving.

The manufacturing operations of

the Company require employees to
interact with plant, machinery, and
material handling equipment, all of
which carry an inherent risk of injury

The management is Negative
constantly in touch with all

the workforce and ensures

that they are happy and

satisfied. A lot of initiatives

like Birthday celebrations

and HR aapke dwaar are

undertaken to keep the

workforce happy.

Knowledge sharing sessions
on labour laws, situations-
based learnings, employee
life cycle documentation,
regular IR management
and Contract Labour
management; and

Physical, Mental and
Financial Wellness sessions
conducted on regular

basis. There are forums for
continuous engagement
with the workmen by the
leadership team.

The company makes efforts  Positive
to promote diversity (gender,
race etc.) in the company.

The Company places a Negative
strong emphasis on healthy

and safe workplaces.

The Company’s plants,

facilities and equipment are

designed based on careful
consideration of health and

safety at the workplace.

Providing adequate health
and safety resources,
including manpower and
infrastructure, is essential
for maintaining a safe
workplace.

By focusing on preventive
measures and creating a
culture that values safety,
the Company can minimize
the occurrence of accidents
and hazardous situations.

SECTION B : MANAGEMENT AND PROCESS DISCLOSURES

Statutory Reports

Business Responsibility And Sustainability Report

Sr. Material issue Indicate
No. identified whether risk opportunity
or opportunity
(R/0)

Rationale for identifying the risk / In case of risk, approach to  Financial implications

of the risk or
opportunity (Indicate
positive or negative
implications)

adapt or mitigate

10 Supply Opportunity

Disruption in supply chain due to

Cement, Fly Ash and Silica Positive

Chain and unavailability of key RM. Sustainable are major raw materials
Sustainable supply chain processes would also which are extremely

Sourcing help reduce our environmental
impact and improve our social

impact.

11 CSR Opportunity

commoditized and do

not have a huge risk of
availability. The company
imports Pulp and has
diversified its suppliers base.

The industry has dependency
on few suppliers for Asbestos
Fiber. The company works
with them in a manner to
ensure steady supplies

at competitive prices.
Everest has numerous
initiatives for raw material
substitution and product
enhancement. We are also
evaluating sustainable
sourcing parameters via our
sustainable sourcing policy.

Maintain cordial relations with locals The company has a dedicated Positive

based near our plants and give back  CSR teams and runs various

to the society.

programmes in the domain
of education and livelihood.

Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1.

2. Whether the entity has translated the policy into procedures. (Yes / No)

a. Whether your entity’s policy/policies cover each principle and its core

elements of the NGRBCs. (Yes/No)
b. Has the policy been approved by the Board? (Yes/No)

c. Web Link of the Policies, if available

Business policies of the company are reviewed and approved
by the board as appropriate.

https://www.everestind.com/public/storage/codes-and-
policies/November2022/fcM6P1gX4RIGT7kVZD3D.pdf

Y Y Y Y Y Y Y Y Y

Business policies have procedures for stakeholders where
appropriate

3. Do the enlisted policies extend to your value chain partners? (Yes/No) N N N N N N N N N
Currently we have not extended our business policies to
our value chain partners. However, we will be progressively
extending relevant policies to out value chain partners.
4. Name of the national and international codes/certifications/labels/ standards adopted by your entity and
mapped to each principle.
Everest has implemented for each of its Roofing, Board, Panel and ESBS plants: 1ISO 9001; 2015; (Quality) ISO 14001; 2015
(Environment). It has also implemented 1SO 45001 OHSAS; 2015 (ESBS - Safety).
It has a TUV certification for Roofing and Boards while UL has certified Everest for ISO 45001.
Our Boards are also certified by Green pro, IGBC, Griha and Leed.
5. Specific commitments, goals and targets set by the entity with defined timelines, if any.

We are in the process of defining our ESG strategy and will be deciding our goals and defining them in due course.
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6.

Performance of the entity against the specific commitments, goals and targets along-with reasons in case
the same are not met.
NA

Governance, leadership and oversight

7.

Statement by director responsible for the business responsibility report, highlighting ESG related challenges,
targets and achievements.

EVEREST'S vision is to reimagine spaces to improve peoples’ lives. To achieve this vision, we are building an organization
based on values of Respect, Excellence and Integrity. These values are a part of the company’s DNA and way of working.
In line with our vision and values | believe that it is our responsibility to take into consideration the Environmental, Social,
and Governance (ESG) factors that affect our operations and the wider community. We recognize that these factors pose
significant challenges, and we are committed to addressing them through our ESG Strategy.

One of our key targets is to reduce our carbon footprint by implementing energy-efficient practices and utilizing renewable
energy sources. We have already made significant progress in this area, and we aim to further reduce our emissions by
using carbon-efficient energy sources. Additionally, we are actively exploring innovative ways to reduce waste and increase
recycling, such as implementing circular economy principles in our operations.

Social responsibility is also a key focus for us, and we are committed to promoting diversity and inclusion in our workforce
and supply chain. We are proud to have achieved 25% women directors on our Board, and the number of women employees
in the Company has increased by 2.4% in the last 3 years. The numbers however are small and we recognize that there is
still work to be done. Moving forward, we will continue to prioritize this area and work towards achieving greater diversity.

Lastly, we understand that good governance is essential for building trust and credibility with our stakeholders. We are
committed to maintaining the highest standards of corporate governance and transparency, and we regularly review and
update our policies and procedures to ensure compliance with regulatory requirements and best practices.

In summary, we recognize the importance of ESG factors in building a sustainable future, and we are committed to
addressing these challenges through our ESG Strategy. We will continue to set ambitious targets and work towards
achieving them while ensuring that we uphold our values and principles as a responsible corporate citizen.

Details of the highest authority responsible for implementation and oversight of the business Responsibility
policy lies).
The Board is responsible for the implementation and oversight of the Business Responsibility Policies.

Does the entity have a specified Committee of the Board/ Director responsible for decision making on
sustainability related issues? (Yes / No). If yes, provide details.

As per a board resolution in the current financial year, ESG matters will now be handled by the Risk Management Committee
and the Terms Of Reference for the Risk Committee have been appropriately modified. This was previously being handled
by the CSR Committee.

m Everest Industries Limited
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10. Details of Review of NGRBCs by the Company:

11.

Indicate whether review was Frequency
undertaken by Director / Committee of  (Annually/ Half yearly/ Quarterly/ Any
the Board/ Any other Committee other - please specify)

P1 P2 P3 P4 P5 P6 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Subject for Review

Performance against Yes Annual.
above policiesand follow up action
Compliance with statutory requirements of Yes Annual, As needed.

relevance to the principles, and, rectification of
any non-compliances

Has the entity carried out independent assessment/ evaluation of the P1 P2 P3 P4 P5 P6 P7 P8 P9
working of its policies by an external agency? (Yes/No). If yes, providle N N Y N N N N N N

name of the agency Prevention of Sexual Harassment at
Workplace policy has been evaluated
by our External member of the POSH
committee Adv. Sakina Deshmukh.

12. If answer to question (1) above is “No”, give reason.

Not Applicable.

SECTION C : PRINCIPLE WISE PERFORMANCE DISCLOSURES

Principle 1: Businesses should Conduct and Govern themselves with Integrity, and in a manner that is Ethical,
Transparent and Accountable

Essential Indicators

1.

Percentage coverage by training and awareness programmes on any of the principles during the financial

year:
Segment Total No of training & Topics / principles covered under the training % age coverage by
awareness prog. held and its impact awareness programmes
Board of Directors 3 Overview of the Industry and Company, 100%

Rights & Duties of Independent Directors Legal

updates, Vigil Mechanism, Prevention of Sexual

Harassment. Principle - 1

Prohibition of Insider Trading, Vigil Mechanism, 100%

Prevention of Sexual Harassment Principle 1,2,3

and 4

Employees other than BoD Health, Safety and Technical training and awareness sessions are being conducted and provided to the
and KMPs employees and workers at regular intervals. This accounts for over 33000 man-hours.

Workers

Key Managerial Personnel 3

Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings
(by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the
financial year

Monetary
NGRBC Name of Amount Brief of the case
Principle regulatory/ in INR
enforcement
agencies/ judicial
institutions

Has an appeal been
preferred (Yes/ No)

Penalty/ Fine

Settlement Principle 4 High Court of Delhi ¥ 11.25 Premium Pressure had placed an order for The matter has been
appointed Justice  Lakhs  supply and erection of factory building for settled before any
Gorla Rohini as the ¥ 74.5 Lakhs. They had given an advance of award was passed in
Sole Arbitrator. ¥ 7.5 Lakhs to us. We supplied anchor bolts the Arbitration. Since
of ¥ 1.1 Lakhs to them. Subsequently, the there is no Arbitral
project was held up for 1.5 years. Later, award, no appeal lies
Premium Pressure wanted us to pursue the  in the matter.
Project at the same price to which we did not
agree. Premium Pressure invoked Arbitration
against us for recovery of ¥ 36.5 Lakh.
Compounding fee NA NA NA NA NA
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Non - Monetary

NGRBC Name of regulatory/ Amountin INR Brief of the case Has an appeal been preferred (Yes/ No)
Principle enforcement agencies/
judicial institutions

Imprisonment NA NA NA NA NA
Punishment NA NA NA NA NA

Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where
monetary or non-monetary action has been appealed.
NA

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-Llink to the policy.

Yes, the Company has a policy on anti-corruption and anti-bribery. It is aviliable on the intranet of the company.

There were no instances of any disciplinary action taken by any law enforcement agency for the charges of
bribery/ corruption against Directors/KMPs/employees/workers.

Details of complaints regarding conflict of interest:

Particulars FY 2022-23 FY 2021-22

Number Number
Number of complaints received in relation to issues of Conflict of Interest of the Directors Nil Nil
Number of complaints received in relation to issues of Conflict of Interest of the KMPs. Nil Nil

Provide details of any corrective action taken or underway on issues related to fines/ penalties/action taken
by regulators/law enforcement agencies/judicial institutions, on cases of corruption and conflicts of interest.
Not Applicable

Principle 2: Businesses should provide Goods And Services in a manner that is Sustainable and Safe
Essential Indicators

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by
the entity, respectively.

Current Financial Year Previous Financial Year Details of improvements in environmental and social impacts
R&D 397 lakh (100%]) 247.26 lakh (100%) Reduction of asbestos fiber and pulp

Capex 891.60 lakh (34%) 244.80 Lakh (8%) Fire Safety, renewable energy and power reduction, Fibre exposure
monitoring and reduction

a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
Yes, the entity does have a policy in place for sustainable sourcing. We are developing procedures to implement the
same.

We are constantly on the lookout for environmentally friendly substitutes. Some of the projects undertaken are- Usage
of PPC instead of OPC, fiber from multiple sources, Pulp substitutes etc.

b. If yes, what percentage of inputs were sourced sustainably?
We will categorize our spends on purchases made sustainably to specifically quantify this in the next year.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the
end of life.

The life of our product is 25-30 years. We train our supply chain partners about proper disposal techniques of our products
for Roofing and Boards and Panels.

m Everest Industries Limited

Business Responsibility And Sustainability Report

For Steel Buildings, The useful life is about 50-70 years. The steel has a long useful life and building becomes a property
of the buyer hence we have no control over the building anymore.

(a) Plastics (including packaging] The primary product of the Company is Sheets / Boards used in construction; plastic
is used in negligible amount (0.05% of input) for few products as a packing material.

(b) E-waste: Not Applicable

(c) Hazardous waste: Not Applicable. We do not generate any asbestos fiber waste and all the asbestos imported by the
company is used in its products completely.

(d) Other Waste: Not Applicable

4. Whether Extended Producer Responsibility (EPR]) is applicable to the entity’s activities (Yes/No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Boards? If not, provide steps taken to address the same.

Our registration on EPR portal is in process and will include an appropriate waste collection plan in due course.

PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those in their
value chains
Essential Indicators

1. a. Details of measures for the well-being of employees:
% Of employees covered by

Category Total Health insurance Accident Maternity Paternity Day Care
insurance benefits Benefits facilities

(A) No.(B) % (B/A) No.(C) % I(C/A) No.[D) %(D/A) No.(E) %(E/A) No.[F) % (F/A)

|. Permanent

a. Male 799 799 100% 799 100% 799 100% -
b. Female 55 55 100% 55 100% 55 100% -
c. Total 854 854 100% 854  100% -
1. Other than Permanent

a. Male 171 101 59% 171 100% -
b. Female 16 3 19% 16 100% 16 100% -
c. Total 187 104 56% 187 100% -

b. Details of measures for the well-being of workers:

Category % of workers covered by
Total (A) Health Accident Maternity Paternity Day Care
insurance insurance benefits Benefits facilities

No.(B) % (B/A) No.(C) % (C/A) No.(D) % (D/A) No.(E) % (E/A) No.[F) % (F/A)

I. Permanent Workers

a. Male 532 532 100% 532 100% 0 0
b. Female 0 0 - 0 - 0 0
c. Total

Il. Other than Permanent Workers

a. Male 2365 0 0% 0 0 0
b. Female 55 0 0% 0 55 100% 0
c. Total

All permanent and other than permanent workers are covered under WC and ESIC as per applicability.
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2. Details of retirement benefits, for Current FY and Previous Financial Year. Besides the above, following initiatives are also taken:
Benefits FY Current Financial Year FY Previous Financial Year

Yes/No (If Yes, then give details of the mechanism in brief.)

No. of emps No. of workers Deducted and No. of emp No. of workers Deducted and Permanent Workmen  Townhall by Plant Head - Conducted Montht
covered as a % covered as a % of deposited with covered asa % covered as a % of deposited with T hall Y H 0 . /M ina Di y 0 . . heir visi L
of totalemp *  total workers *  the authority of total emp total workers  the authority ownhall by _ead perations anaging irector - Organized during their visits at plants
(Y/N/N.A) (Y/N/N.A) HR Connect with workmen organized by Plant HR team, on shopfloor
— — Other than Permanent HR Connect with Contractual workmen organized by Plant HR team, on shopfloor.
PF - 100 100 Y 100 100 Y Workmen Vendor Meeting with Plant Head - Once in a month.
Gratuity 10 oy ) 100 100 Y Permanent Employees Townhall - Once in a month all employees addressed by Chairman, MD, CHRO on virtual platform.
ESI 100 100 Y 100 100 Y Coffee With Plant Head - Once in a month with Plant Head
Others Other than Permanent Townhall - Once in a month all employees addressed by Chairman, MD, CHRO on virtual platform.
* Eligible as per statute Employees
3. Accessibility of workplaces 7. Membership of employees and workers in association(s) or unions recognized by the listed entity:
Are the premises/offices of the entity accessible to differently abled employees and workers, as per the Category FY 2022-23 FY 2021-22
requirements of the Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken Total employees  No. of employees/ % (B/A) Total employees No. of employees/ % (D/C)
by the entity in this regard? Iworkers in _ workers in Iworkers in workers in
We are evaluating the various requirements in phases; and they will be met in due time. respective respective category, respective respective
category (A) who are part of category (C) category, who
association(s) or are part of
4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If Union (B) association(s) or
so, provide a web-link to the policy. Union (D)
Yes, The Company has a policy as per the Rights of Persons with Disabilities Act 2016 and the same is available on https:// Total Permanent Employees
www.everestind.com/investor-relations/codes-and-policy. Male 0 0 0% 0 0
. Female 0 0 0% 0 0
5. Return to work and Retention rates of permanent employees and workers that took parental leave.
Total permanent workers
Gender Permanent Employees Permanent Workers*
0,
Return to Work Rate Retention Rate Return to Work Rate Retention Rate Male 572 ik e
Male % 100% 100% NA NA Female 0 0 0% 0 0
Female % 100% 100% NA NA
Total % 100% 100% NA NA 8. Details of training given to employees and workers:
We d th L ! K p ¢ L K ¢ d und tall Category FY 2022-23 FY 2021-22
e do not have permanent female workers. Permanent male workers are not covered under parental leaves.
P P Total On Health and On Skill Total On Health and On Skill
. . . . . . safety measures upgradation safety measures upgradation
6. Isthere a mechanism available to receive and redress grievances for the following categories of employees No No No No No No No No
and workers? If yes, give details of the mechanism in brief. Al (B) % (B/A) c (C/A) (D) (E) % (E/D) F (F/D)
(] (]
The Company is committed to providing a safe and conducive work environment to all of its employees and associates. Employees
Employees are encouraged to share their concerns with their Reporting Manager, Human Resource Function or the Mal & T =25 =
. ale - - - - -
members of the senior management. ’ ’
Female 71 71 100% 25 35% - - - - -
In addition, our whistle blower policy allows all our employees to report any kind of suspected or actual misconduct in the Total 10 OGN0 i L) - . - - -
organisation in an anonymous manner. Stakeholders other than permanent employees of the Company can raise their L
grievances via e-mail to the concerned person/ management. Male 2897 2897 100% 747 26% . N N . .
Female 55 55 100% - - - - - - -
The Company has an Ethics Helpline, where people can register their grievances and can maintain their anonymity. All Total 2952 2952 100% 747 25% - - - - -

such grievances get addressed within a defined timeline and are logically closed.
We have started maintaining the training details only from the current year.

Besides this the management is approachable through various platforms such as Townhalls and Direct interactions.

The Company has a Policy on Prevention of Sexual Harassment at Workplace for prevention, prohibition and redressal of
sexual harassment at workplace and Internal Complaints Committee has also been set up to redress any such complaints
received. The Company periodically conducts sessions for employees across the organization to build awareness about
the Policy and the provisions of the Sexual Harassment of Women at workplace (Prevention, Prohibition and Redressall
Act, 2013.
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9. Details of performance and career development reviews of employees and worker:

Category Current Financial Year Previous Financial Year

Total No. % Total No. %

(A) (B) (B/A) (c) (D) (D/C)

Employees
Male 799 799 100 - - -
Female 5o 55 100 - - -
Total 834 834 100 - - -
Workers
Male 532 416 78.20 - - -
Female - - - - -
Total 532 416 78.20 - - -

10. Health and safety management system:

a.

Whether an occupational health and safety management system has been implemented by the entity?
(Yes/ No). If yes, the coverage such system?

We have certification in IS0 45001 (Occupational Health and Safety Management Systems) at 2 ESBS plants at Narmada
and Bhagwanpur. We follow the same principles at rest of the plants. The following principles are applied:

e Asafety committee is formed at plant where the safety points are discussed with the participation of employees
and workmen.

e Periodic hazard identification and controlling drive is implemented.

e  Safety induction trainings are being imparted to workmen. Hazards, risks, emergency precautions,
etc. details are being communicated to the workmen. Specialized safety training is imparted for
instance working at height, electrical job, occupational health, welding/cutting/grinding activities, etc.
Safety and health campaigns (Road Safety Week, National Safety Week, Fire Service Week, etc.) are organized
periodically. Various other initiatives such as mock drills, Toolbox talk, safety inspections, medical examination
or workmen and monitoring of various lead and lag indicators are being monitored, reported, and reviewed.

e  Reward and recognition programs are organized monthly in which the workmen are awarded.

What are the processes used to identify work-related hazards and assess risks on a routine and non-
routine basis by the entity?

Work-related hazards and risks are being identified on a continuous day-to-day basis. We have established routine
practices to identify hazards and risks. The plant walk-throughs conducted by the safety team, plant head inspections,
and safety committee meetings are effective ways to proactively identify potential hazards and risks. These activities
involve regular checks and observations to ensure that safety standards are being maintained.

There are non-routine practices such as incidence analysis and surprise routine checks. These can further uncover
any potential hazards or risks.

Taking corrective action based on intermediate, underlying, and root causes is crucial in addressing the identified
hazards and risks. By addressing the root causes, similar incidents could be prevented from occurring in the future,
rather than simply treating the symptoms.

Conducting walkthroughs to identify hazards, even at minor levels, demonstrates a proactive approach to safety. Once
hazards and risks have been identified, we ensure they are closed promptly. This ensures that the workplace remains
safe and minimizes the potential for incidents or accidents. It's great to see that your team is taking swift action to
address these identified points.

m Everest Industries Limited
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Raising awareness of incidents is crucial for maintaining a safe work environment. Toolbox talks, training sessions,
meetings, and email communication are effective ways to disseminate information and ensure that everyone is
informed about the incidents, lessons learned, and any necessary preventive measures.

c. Whether you have processes for workers to report the work-related hazards and to remove themselves
from such risks. (Yes/No)
Yes, workers are being motivated to report work-related hazards. Reward and recognition are in place to promote
the reporting of hazards. It's being monitored by the respective plant and project head for their effectiveness. Safety
suggestions are being invited to report the work-related hazards and solutions. The reward for safety suggestions is
being provided. We have implemented a process to record work-related hazards along with an action plan.

d. Dothe employees/worker of the entity have access to non-occupational medical and healthcare services?
(Yes/ No)
The worker has access to occupational medical, non-occupational medical and health care services. The Pre and
periodical examination of workmen is being done. The necessary infrastructure and resources have been provided.
Company’s health insurance and personal accident policy exists at plants.

Details of safety related incidents, in the following format:
Incident Details of Plants and Pre-Engineered Building Project Sites

Safety Incident/ Number Category Current FY (2022-23) Previous FY (2021-22)
A) Plants
No. of Fatalities Employees Nil Nil
Workers Nil Nil
B) Pre-Engineered Steel Buildings (Project Sites)
No. of Fatalities Employees Nil Nil
Workers 1 Nil

Everest is improving as a part of excellent value in the safety incident categorization. Everest is redefining the incident
categorization which shall be in line with BRSR reporting and it shall be reported in detail in the next FY 2023-24.

Measures taken by the entity to ensure a safe and healthy workplace.
The Company places strong emphasis on healthy and safe workplaces. The Company’s plants, facilities and equipment
are designed based on careful consideration of a healthy and safe workplace.

The systematic process for identifying work-related hazards is an essential step in maintaining a safe environment for
employees. The identification of fire hazards and the preparation of an action plan for control systems are crucial for
mitigating potential risks.

The fail-safe approach adopted by Everest in its Safety management system demonstrates a commitment to eliminating
hazards to the greatest extent possible. By implementing engineering controls and continuously improving safety measures,
the Company aims to prevent accidents and ensure the well-being of its workers. Machine guarding is an excellent example
of how the chances of man-machine interference can be reduced, thereby minimizing potential hazards.

Providing adequate health and safety resources, including manpower and infrastructure, is essential for maintaining a safe
workplace. The provision of training, both at the time of joining and throughout employment, is crucial for ensuring that
employees are equipped with the knowledge and skills to carry out their work safely. Regular pre-work safety briefings
and periodic medical examinations further contribute to maintaining a healthy and safe workforce.

By focusing on preventive measures and creating a culture that values safety, the Company can minimize the occurrence of
accidents and hazardous situations. Motivation in safety through rewards and recognition helps reinforce the importance

of safe practices among employees, and conducting mock drills enhances preparedness and response capabilities.

Overall, the Company’'s commitment to safety through various initiatives and practices demonstrates a proactive approach
to ensuring the well-being of its workforce and maintaining a healthy work environment.
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13. Number of Complaints on the following made by employees and workers:
FY 2022-23 FY 2021-22

Filed during the year Pending resolution Remarks Filed during the year Pending resolution Remarks
at the end of year at the end of year

Working Conditions - - - - - -
Health and Safety - - - - - -

No grievances have been received from the employees and workers on working conditions and health & safety measures
during the financial year 2022-23 & 2021-22.

14. Assessments for the year:
% of your plants and offices that were assessed (by entity or statutory authorities or third parties)

Health and safety practices 100%
Working Conditions 100%

We undertake internal assessments periodically for health and safety as well as working conditions for our workers and
employees.

Currently 2 of our manufacturing locations are IS0 45001 (OSHAS) certified. We are in the process of getting all our plants
certified by the end of the financial year 2023-24.

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.
A high-impact accident occurred at a project site where we undertake steel building erection contracts. The accident was a
result of sudden changes in weather conditions and was associated with an unsafe act. In response, we have taken several
measures to address the issue and improve safety protocols.

Firstly, we have enhanced our training programs to ensure that all workers are well-informed about safety procedures and
practices. Additionally, we have implemented new practices, such as air velocity monitoring, to complement our reliance
on weather forecasts.

To reinforce the importance of safety, we regularly conduct leadership talks. These talks serve as a platform to raise
awareness among management, supervisors, and employees about adhering to the defined Standard Operating Procedures
(SOPs] at all project locations and plants.

Principle 4: Businesses Should Respect the Interests of And Be Responsive To All Its Stakeholders.

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.
At Everest, stakeholders play an integral role in our journey, and we recognise the need to partner with them and understand
their concerns to deliver the targets which we have set for ourselves as a part of the organisational vision. Our multi-
stakeholder model aims to understand the requirement of our stakeholders and we attempt to respond to them through
various initiatives and programmes.

Our process of stakeholder engagement involves identifying key internal and external stakeholders followed by analysing
the impact of each of the stakeholder groups on our business and vice versa. Based on the exercise carried out, we
prioritised our key stakeholders to understand their expectations and concerns. Through regular interactions with our
stakeholders across various channels, we have been able to strengthen our relationships and enhance our organisational
strategy.

We have identified the key stakeholder groups and each stakeholder continues to contribute in their own way in creating
a shared value.

An ESG consultant conducted a workshop on identification of stakeholders and prioritisation of stakeholder relationships.
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List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholders Whether Channel of Communication Frequency of Purpose and scope of engagement including
group identified as engagement ( key topics and concerns raised.
vulnerable and Annually/ Half
marginalized yearly/ Quarterly/
group (Yes/ No) Others- please
specify)
Customers No Direct one on one meetings, Daily/ Weekly To create awareness about Company and its
Schemes and Contests products.
Campaigns Digital mediums Key Account Management to ensure best
and Web5|te,'J0|nt Advisory possible servicing.
Groups Meetings Sales, To inf he ch l K and
Meetings Messages, emails o inform the channel network an _ customers
about launch of new products and innovations.
To improve relationship with Customers,
Channel partners and Dealers.
Employees No Emails & Meetings, social Daily / Monthly All employees are covered.
media and LinkedIn / Half-yearly / To drive engagement across the Organization
platforms, One Everest Annually and build a sense of belonging and purpose
HRMS, Townhalls, Training with Everest.
Programmes, Leadership
Meets. Performance Review To ensure employees are rewarded and
Meets, WhatsApp Broadcasts recognized.
REI Awards & celebrations. Wellbeing of employees
Health and Safety
Vendors No Telephonic and Messages, Daily Continuity of Orders
Mails and Meetlpgs, Vendor Pricing and Negotiation
Assessment reviews. ) .
Capacity Building
Building a sustainable Supply Chain.
Investors/ No Website, E-Mail, Newspaper, As and when Core Values, Corporate governance,
Shareholder dissemination of information  required Operational and financial performance,
on the website of the Stock Growth and Returns, Market Share,
Exchanges, press release, Dissemination of information having a
Annual Report, General bearing on the performance/ operations
Meetings of the Company including price sensitive
information, updating Shareholders on various
statutory requirements with respect to their
shareholding in the Company, addressing
shareholders’ queries at the General Meetings.
Communities Yes One to One meetings / social  Monthly/asand  To work with the Communities on Education,
media, Messages when required Health and Livelihood programmes.
Government  No Emails, As and when Regular payment of applicable taxes
aR”d ot Meetings and Formal required New Investments;
egutatory Dialogues New Permissions/ Renewal of Existing
bodies L :
Letters, Permissions; Operational Challenges;
Representations, Community Engagement; Factory Visits
Conferences,
Annual Reports
Influencers No One on one meetings, Daily To create awareness about the Company and
Expos, its products.
Digital medium and website Business collaboration
Value Addition.
Industry No Emails, Annually/ Half Policy matters and initiatives. Broader policy
Associations Meetings and Seminars, yearly/ Quarterly  development and consensus-building process.
Letters, / as and when
required

Representations, Conferences
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Principle 5: Businesses should Respect And Promote Human Rights 3. Data on the remuneration for BoD, KMPs, Other employees and workers by gender
Essential Indicators Male Female

Data on training provided to employees and workers on human rights issues and policyl(ies).

Number Median remuneration/ salary/ wages Number Median remuneration/ salary/ wages
of respective category (In ¥ Lakh) of respective category (In ¥ Lakh)

Category Current Financial Year Previous Financial Year
2022-23 2021-22 Board of Directors (BoD) *6 12.93 2 6.15
Total No. % Total No. % Key Managerial Personnel *3 113.82 0 -
(A) (B)  (B/A) (c) (D)  (D/C) Employees other than BoD and 796 6.61 55 11.42
KMP
Employees
Permanent 854 854  100% Workers 232 311 - -
Other than permanent 187 NA* NA* _ _ _ * The Managing Director has been considered in both BoD and KMP.
Total Employees 854 854 100% . . i . . i
Workmen 4. Whether the company has a focal point (Individual/ Committee) responsible for addressing human rights
Other than permanent e T N i i : 20 of the company- Ms. Sulaksha Shetty is responsible for addressing Human Rights impacts or issues caused by the
business.
Total Workers 532 532 100%
- , - _ _ 5. Description of the internal mechanisms in place to redress grievances related to human rights issues.
All new joinees must undergo e-learning and complete POSH awareness and Vigil Mechanism modules. Human Rights P . . . P . g g
ots covered as part of Vigil Mechanism module The company has a Whistleblower Hotline and is complaint on other key matters such as POSH. Matters related to POSH
g P 9 ’ are investigated by the Internal Committee (IC). All whistleblowers are investigated by the Ethics officer along with select
POSH module covers aspects on protection to women from gender discrimination & violence. senior management executives of the company.
Values sessions covered as part of new hire induction, talks about Core Value of Respect, which reinforces no discrimination The company "a“fes dlver5|ty, eque.ll opportunity and c0n5|der.s the rlhghts of vulnerable groups.. The Company alsq ha§ a
. human rights policy and is promoting awareness of human rights with employees through training and communication
of any kind - gender, race, caste, creed, etc. S . o . oo . .
which includes identifying reporting and monitoring human rights issues.
New joinees must mandatorily undergo the training and existing employees undergo a refresher course. . . .
J y g g g employ g 6. Number of Complaints on human rights issues by Employees and workers.
Values sessions are also conducted for Permanent Workmen at all factories. Nil
" . . . . . . . 7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
For other categories of employees and workers, fliers are available in the office premises and on the shop floor on various ; - ) ) ] o ;
. . . A We have a detailed POSH policy that is readily available for all employees, which includes mechanisms to ensure that the
Human Rights. They are expected to read and understand this and uphold these standards in day-to-day activities. - ) T o ) ” )
complainant is protected from retaliation. This includes protection against any adverse actions or treatment based on
Details of minimum wages paid to employees and workers, in the following format: the complaint, such as termination, demotion, or harassment The policy provides for situations where provisions can be
Category FY 2022-23 FY 2021-22 made for support to the complainant during the investigation and resolution process. This can include offering counselling
Current Financial Year Previous Financial Year services, granting leaves of absence, or making temporary arrangements to separate the complainant and the accused to
Total Equal to More than Total Equal to More than ensure a safe working environment.
Minimum Wage  Minimum Wage Minimum Wage  Minimum Wage
No. (B) % (B/A) No.(C) % (C/A) No. (B) % (B/A) No.(C) % (C/A) 8. Do human rights requirements form part of the company’s business agreements
Employees All the business agreements and contracts which are entered into by the Company with any party include relevant clauses
Permanent on the affirmation of applicable regulatory requirements which include human rights.
Male 799 = = 799 100 - - - - -
Female 52 _ _ 52 100 _ _ B _ _ 9. Assessments for the year
Other than Permanent % of your plants and offices that
Male 55 B B 55 100 B B B B B were assessed [by entity or statutory
authorities or third parties)
C\fm:‘le 16 : : e 100 : : . : : Child Labour 100
orkers Forced/involuntary Labour 100
Permanent Sexual harassment 100
Male 532 532 100 - - - - - T
Discrimination at workplace 100
Female - - - - - -
Other than Permanent Wages 100
Others, Please specify NA
Male 2365 1968 83.21 397 16.79 - - - - -
Female 95 55 100 - - - - - - - 10. Details of any corrective actions taken or underway to address significant risks / concerns arising from the
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Principle 6: Businesses should respect and make efforts to Protect and Restore the Environment
Essential Indicators
1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2021-22 FY 2022-23
(Current Financial Year) (Previous Financial Year)
Total electricity consumption (A) (Giga Joule) 169454 166222
Total fuel consumption (B] (Giga Joule) 217956 251570
Energy consumption through Solar (C) (Giga Joule) 6157 7932
Total energy consumption (A+B+C) 393567 425724
Energy intensity per rupee of turnover (G Joule/Cr. %) 289.13 258.79

(Total energy consumption/turnover in rupees)

Energy intensity (optional] - the N/A NA
relevant metric may be selected by the entity

Note: No independent assessment/ evaluation/ assuarance has been carried out by an external agency.

2. Does the entity have any sites/facilities identified as Designated Consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N]) If yes, disclose whether targets set under
the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action
taken, if any.

Not applicable as the Company does not fall in the category of Industries that fall in the PAT scheme.

3. Provide details of the following disclosures related to water in the following format:
Everest is taking utmost care of the Environment. Commitment towards the environment is reflected in policy and values
(Respect, Excellence, and Integrity). There is no use of water in plant processes of pre-engineering building except for
domestic use. No non-compliances have been reported at all plants; however, we are in the process of structuring the
process. We will provide this information in subsequent disclosures.

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage
and implementation.
At the plants, the processed water is recycled back into the process. The sewage water is treated in a sewage treatment
plant and utilized for gardening. Hence, the plant has a mechanism to maintain Zero liquid discharge.

5. Please provide details of air emissions (other than GHG emissions) by the Company, in the following format:
No non-compliances have been reported at all plants; however, we are in the process of structuring the process. We will
provide this information in subsequent disclosures.

6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity.
We have initiated GHG accounting and will provide the data in next year’s report.

7. Does the entity have any project related to reducing Green House Gas (GHG) emission? If yes, then provide
details.
We are increasing our usage of renewable energy through solar energy and are striving to reduce energy consumption at
plants through innovative use of technology. Tree planting has been taken up as an initiative at the various manufacturing
locations. The quantitative statement shall be provided in next year’s report as we have initiated the process of data
monitoring in a structured way.

While we do not have formal GHG accounting, all our projects have a positive impact on GHG emissions. Projects include:

*  Use of biomass instead of wood

e Increasing usage of solar power

e Increasing finished goods dispatches to locations closer to the manufacturing plants
e  Energy efficiency programs

e  Sourcing raw materials from vendors closer to the plants

m Everest Industries Limited
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Details related to waste management by the entity, in the following format:

Waste management is being done in a responsible manner with compliance of legal requirements.

Plastic: Single use of plastic is banned in the premises of EIL.

E-waste: The E-waste product is being handed over only to an authorized recycler for disposal.

Hazardous waste: The hazardous waste is properly disposed of and given to the authorized vendor as per legal requirements.
No non-compliances have been reported at all plants; however, we are in the process of structuring the process. We will
provide this information in subsequent disclosures.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes
and the practices adopted to manage such wastes.

The design of the plant, operation, and maintenance system is such that minimum waste shall be generated. The deformed
intermediate and final products are also reused in the process.

The hazardous waste is properly disposed of and given to the authorized vendor as per legal requirements. Industrial
effluents are being recycled back into the process and maintaining zero discharge plants. Minimum usage of raw materials
by substitution of other industries’ wastes e.g. pulp, fly ash, etc. are being used in the process.

We have a plan in place to reduce the input material and replace it with material that comes from sustainable sources or
are bi-products of other industries.

Waste water gets recycled at our plants for re-use.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals/clearances are required, please specify details.

Not Applicable. Everest doesn’t have any operations/offices located around ecologically sensitive areas. Besides this, all
the plants have valid environmental clearances.

Details of Environmental Impact Assessments [“EIA”) of projects undertaken by the entity based on applicable
laws, in the current financial year.
Not applicable

Is the entity compliant with the applicable environmental law/ regulations/guidelines in India; such as the
Water (Prevention and Control of Pollution) Act,1974, Air (Prevention and Control of Pollution) Act 1981,
Environment Protection Act, 1986 and rules thereunder (Yes/No). If not, provide details of all such non-
compliances.
Yes, Everest ensures that all compliances are being considered in its operations. There are no non-compliances that have
been reported.

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner
that is Responsible and Transparent.
Essential Indicators

1.

(a) Number of affiliations with trade and industry chambers/ associations
The Company is affiliated with three (3] trade and industry chambers/associations.

(b) List the top 10 trade and industry chambers/ associations [determined based on the total members of
such body) the entity is a member of/are affiliated to, on the basis of no. of members:

S.No. Name of trade and industry chambers/ associations Reach of trade and industry chambers/ associations
(State/National)
1 Confederation of Indian Industry (CII) Primary Membership - Western Region

Additional Membership - Southern Region
However, the Coverage for any policy matters / events /
activities is National

2 The Fibre Cement Products Manufacturers Association (FCPMA) National
3 Construction Industry Development Council (CIDC) National
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Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by
the entity, based on adverse orders from regulatory authorities.

No adverse order was received by the Company from regulatory authorities during the financial year 2022-23, hence no
corrective action was required to be taken.

Principle 8: Business should promote Inclusive growth and Equitable development.
Essential Indicators

1.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in
the current financial year.
Not Applicable.

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken
by your entity, in the following format:

Since our Plants are situated in the Industrial area, we don’t require to Rehabilitate or resettle communities. Hence, this
is not applicable.

Describe the mechanisms to receive and redress grievances of the community.
Grievance Redressal Mechanism (GRM] is an important aspect of our relationship with the community and provides us with
the license to operate and execute the community initiative projects. We have deployed our local employees who regularly
visit the community and interact with people to gauge and address community concerns.

The people from the community can directly approach the Plant Heads, CSR head, HR head by email / telephonically and
other informal means and raise their concerns. They can also contact the CSR implementation partners directly to raise
their concerns. All such concerns would be addressed reasonably based on their merits.

Additionally, the Grievance Handling Policy of the Company is also extended to our community.

We have not encountered any specific grievances from the community at present.

Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Particulars 2022-23 2021-22
Directly sourced from MSMEs/ small producers 13.6% 13.7%
Sourced directly from within the district and neighboring districts refer note below refer note below

Note: The Company gives priority to suppliers in local community for sourcing of input material such as cement and fly
ash, biomass briquettes, husk bags etc. Certain materials are however imported or purchased from vendors which are
not from the local vicinity. The details of sourcing from nearby districts will be given in subsequent disclosures.

Principle 9: Businesses should Engage with and Provide Value to their Consumers in a Responsible Manner
Essential Indicators

1.

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Since the nature of customers and customer engagement vary by business units, we have a well-defined customer
complaints resolution and feedback mechanism for dealing with any customer grievances and we have established
documented procedures for each complaint type.

e  Most customer issues are resolved through our sales and channel management function through an appropriate
governance mechanism involving the sales force, regional leaders etc.

e  Forescalation or dealing with any non-transactional grievances, customers can approach the BU Head through emails
/ direct calls which get documented.

e  Wealso have a helpline and contact email id that is available on the Website for documenting and tracking any issues.

e  For product-related complaints, there is a WhatsApp helpline number for customers to register their complaints.

All these complaints are tracked and resolved promptly within defined turnaround times with a supporting escalation
mechanism which is shared with downstream value chain partners. Upon receiving a complaint, the customer service
team visits the site/store to inspect the material after which a course of action is decided i.e. to compensate, educate or
reject the claim based on the merits of the case. We also conduct various meets and insighting programs with contractors,
key influencers, construction professionals who recommend our products. These forums also act as feedback collection
mechanisms.

M Everest Industries Limited
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Since Pre-Engineered Steel Buildings project business has B2B customers, there is a separate grievance mechanism for
handling customer complaints. Concerns are directed to Sales representatives and Site Engineers. These are reviewed
and discussed jointly with key stakeholders and plan of action is decided with formal intimation to customer by the sales
representative. In case of any escalation, customers write to the BU head regarding their specific issues; and we have a
separate committee to resolve customer issues. NCRs for customer complaints are tracked systematically. Contractors
also call directly or reach out by email and issues are settled through in-person meetings. After completion of each project,
a feedback form is shared with the customer which covers the various stages of the project starting from design stage till
handover the building.

Turnover of products and/ services as a percentage of turnover from all products/service carrying information
about Environmental and social parameters relevant to the product, Safe and responsible usage, Recycling
and/or safe disposal.

Our roofing products do not have any form of packaging. This contributes to 50% of the revenue. Boards and Panels have
varied configurations. This contributes 19% of the revenue. As such the individual products do not carry information
on environmental, social, safety or recycling/disposal information. However, we ensure that all the product-specific
information as mandated by the law (ISI mark, date of production, company branding, and batch number etc] is displayed
on the product. Beyond that, any additional information i.e., technical specifications, Green labels and installation manuals
are provided in the form of a leaflet.

For safe and responsible usage of the goods we provide technical manuals that ensure safe and responsible installation
and usage of the product. For environmental and safety aspects related to the usage of our products, we address these
through our value chain. Training sessions are conducted for all the installers (roofers, contractors, channel partners) as
well as influencers (architects, PMC etc). The technical and sales team provide training about safe practices, improving
efficiency and prolonging the life of the product, reuse and disposal. The focus is to educate them about the dangers of
incorrect installation of our products.

For our PEB business which contributes to 31% of our revenue, the nature of work is supply/service and our site engineers,
and the sales team provide information regarding safety protocols around erection activities and for the structure erected
(which is as per customer specifications). Additionally, we have incorporated the issuance of a Maintenance Manual for
end users which has in-depth details for safe usage & upkeep of the building during the operation stages.

Number of consumer complaints in respect of data privacy, advertising, cyber security, restrictive trade
practices.

The Company has not received any consumer complaints with respect to data privacy, advertising, cyber security, restrictive
trade practices, and unfair trade practices during the financial year 2022-23 and 2021-22.

FY 2022-23 Remarks FY 2021-22 Remarks
(Current Financial Year) (Previous Financial Year)

Received Pending resolution Received Pending resolution

during the year at end of year during the year at end of year
Data privacy - - NA - - NA
Advertising - = NA - - NA
Cyber-security - - NA - - NA
Delivery of essential services - - NA - - NA
Restrictive Trade Practices - - NA - - NA
Unfair Trade Practices - - NA - - NA
Other - - NA - - NA

Details of instances of product recalls on account of safety issues:

For our Roofing and Boards and Panels businesses, the nature of our product and supply chain, there are no product
recalls on account of safety issues. Any quality issues are addressed at the supply point before installation as elaborated
in the customer complaints/feedback response.
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For Pre-Engineered Steel Buildings project business, we are providing a service of installation/ construction of steel

High Performance & Elegance with
buildings. The materials are provided by the highest quality suppliers who supply as per the technical specifications of our - -
customer for each project. If we receive a product which is defective from our suppliers, they are replaced by our suppliers. Eve reSt H I-TeCh ROOfI ng

Number Reasons for recall
Voluntary recalls - NA
Forced recalls - NA

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.
Yes, the Company has an internal policy on Cyber security, Information security and data privacy. This is communicated to
all employees and there is a procedure in place to ensure implementation.

The data we have access to is limited to that of our employees and operational interactions with customers, suppliers
and other stakeholders. We ensure adequate cyber security and data privacy norms are maintained as per the nature
of the information. We have a well-defined policy which includes access management, network access control, remote
access and virus and malware prevention through unauthorised softwares/ removable media/ emails. Our infrastructure
uses the IT security provided by our cloud providers, and we undertake periodic VAPT assessments. This policy is shared
with employees in the employee induction as well as the employee manual and regular reminders on its key features
and compliance expectations are shared via email. Our cyber security and data privacy measures are aligned with our
materiality exercise and factors in the nature of our business.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty/action taken by regulatory authorities on safety of products/services.

Not Applicable

m Everest Industries Limited



CORPORATE GOVERNANCE
REPORT

Corporate Overview Statutory Reports

Financial Statements

Corporate Governance Report

COMPANY’'S PHILOSOPHY ON CORPORATE
GOVERNANCE

Corporate Governance is the combination of practices
and compliance with laws and regulations leading to
effective control and management of the Organization.
We consider stakeholders as our partners in our success
and remain committed to maximizing stakeholders
value. Good Corporate Governance leads to long term
Stakeholders ‘value. Corporate Governance rests upon
the four pillars of transparency, disclosure, monitoring
and fairness. Your Company is committed to the adoption
of and adherence to the best Corporate Governance
practices at all times and continuously benchmarks itself
with the best standards of Corporate Governance, not
only in form but also in spirit.

BOARD OF DIRECTORS
The Company has a high profile Board of Directors
("Board”) with varied management expertise. The Board's

B. Key Board skills, expertise and competencies

CORPORATE GOVERNANCE REPORT

roles, functions, responsibilities and accountabilities are
known to them due to their vast experience.

A. Composition of Board

As on March 31, 2023, the Board comprises of
Mr. Anant Talaulicar, Non-Executive Chairman
& Independent Director, Ms. Padmini Sekhsaria,
Non-Executive Director, Mr. M. L. Gupta, Mr. B. L.
Taparia, Mrs. Bhavna Doshi, Mr. Rajendra Chitale
and Mr. Alok Nanda as Non-Executive Independent
Directors and Mr. Rajesh Joshi as a Managing
Director & Chief Executive Officer. The Company
has an appropriate size of the Board for strategic
discussions and avails benefit of diverse experience
and viewpoints. The composition of the Board is in
conformity with the requirements of Regulation
17(1) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 ("SEBI Listing
Regulations”).

The Board has identified the following skills/expertise/competencies fundamental for the effective functioning of the

Company which are currently available with the Board:

Leadership Ability to inspire, motivate and offer direction and leadership to others and represent the company
before internal and external stakeholders.

Management Knowledge or expertise or understanding of sound management and business principles or
experience of working in senior management position of any organization.

Financial expertise An understanding of financial statements and the accounting principles used by the company to
prepare its financial statements; including the ability to assess the general application of such
accounting principles in connection with the accounting for the company.

Governance Commitment to the highest standards of governance with clear understanding of roles and
responsibilities of Board of a Company and responsibilities as Director.

Strategy Development Experience in developing and implementing business strategies or ability to give strategic insights

and Implementation to key business objectives.

Global Business Experience in driving business success in markets around the world, with an understanding of

diverse business.

Knowledge of Media sector Understanding of the working of Media Sector including but not limited to areas like challenges,
opportunities, business models, revenue streams, business processes & practices etc.

Legal and Regulatory Understanding of the regulatory environment under the Company operates along with exposure
in handling regulatory matters with a listed company or major organization and/or experience
providing legal/regulatory advice and guidance within a complex regulatory regime.

Risk Management Experience in enterprise risk management in the relevant industry, and understanding of the Boards
role in the oversight of risk management principles.

Human resource Experience in developing strategies or handling matters like development of talent and retention,

succession planning etc.

Technical Experience in Manufacturing, Production process and other technical aspects of the Business,
Research and Development knowledge for new products and product lines.
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Core skills, expertise and Anant Padmini  M.L.Gupta B.L.Taparia Bhavna Rajendra  Alok Nanda  Rajesh Joshi
competencies required Talaulicar  Sekhsaria Independent Independent Doshi Chitale Independent Managing
Independent Non- Director Director  Independent Independent  Director Director&
Non- Executive Director Director Chief Executive
Executive Director Officer
Chairman
Leadership Yes Yes Yes Yes Yes Yes Yes Yes
Management Yes Yes Yes Yes Yes Yes Yes Yes
Financial expertise Yes Yes Yes Yes Yes Yes Yes Yes
Governance Yes Yes Yes Yes Yes Yes Yes Yes
Strategy Development & Yes Yes - - - - Yes Yes
Implementation
Global Business Yes - - - Yes Yes - Yes
Knowledge of Media sector Yes Yes Yes - - - Yes -
Legal and Regulatory Yes Yes Yes Yes Yes Yes - Yes
Risk Management Yes Yes Yes Yes Yes Yes Yes Yes
Human resource Yes Yes Yes Yes Yes Yes Yes Yes
Technical Yes - Yes - - - - -

Other provisions as to Board and Committees

During the year under review, seven Board Meetings were held viz. on May 27, 2022, August 9, 2022, October 11, 2022,
November 9, 2022, February 7, 2023, February 20, 2023 and March 21, 2023. The maximum time gap between any two
consecutive Board meetings did not exceed 120 days. The requisite quorum was present for all the board meetings.

In order to ensure maximum presence of all Directors in the Board Meeting, dates of the Board Meetings are fixed in
advance after consultation with individual directors and consideration of their convenience. The agenda papers along
with relevant explanatory notes and supporting documents are circulated within prescribed time to all Directors. All
the provisions of rules 3 and 4 of the Companies (Meetings of the Board and its powers) Rules, 2014 were complied
with while holding all Board Meetings/Committee Meetings through VC.

Apart from any specific matter, the Board periodically reviews routine business items which includes approval of
financial results along with Auditors Review Report, operational performance of the Company, minutes of committee
meetings, quarterly corporate governance report, statement of investor complaints, shareholding pattern, compliance
report on all laws applicable to the Company, annual financial statements, annual budget, capital expenditure and
other matters placed before the Board pursuant to Part A of Schedule Il of Listing Regulations.

None of the Directors on the Board are members of more than 10 Committees or Chairman of more than 5 Committees
across the Companies in which they are Directors. Necessary disclosures regarding Committee positions have been
made by the Directors as per Regulation 26(2) of the SEBI Listing Regulations in the beginning of the every financial
year. Independent Directors are not serving as Independent Directors in more than seven listed companies. Further,
the Whole Time Director/Managing Director in the Company do not serve as Independent Director in more than three
listed companies.

Details of attendance of Directors at the Board Meetings held during the year under review and at the last Annual
General Meeting (AGM) held on August 25, 2022, with particulars of their Directorships and Chairmanship/Membership
of Board Committees of other public limited companies as on March 31, 2023 are given below:
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Name of Category of Particulars of No. of Directorships and Committee Directorships in other listed
Director and | Directors attendance Membership/Chairmanship held in other entities and Category of
Director public Companies * Directorship

Identification Board Last Other Other Other

Number Meetings AGM Directorships ~ Committee Committee

(DIN) Memberships  Chairmanships

Mr. Anant Non-Executive 70f7 Yes 7 3 1]/ e Endurance Technologies
Talaulicar Chairman & Limited (Non-Executive
(DIN: Independent Independent Director]
00031051 Director e India Nippon Electricals

Limited (Non-Executive
Independent Director)

e The Hi-Tech Gears Limited
(Non-Executive Non-
Independent Director)

e KPIT Technologies Limited
(Non-Executive
Independent Director)

Ms. Padmini | Non-Executive 6of 7 Yes 1 1 - Vedanta Limited, (Non-
Sekhsaria Non-Independent Executive Independent
(DIN: Director Director]

00046486)

Mr. M.L. Non-Executive 70f 7| Yes - - - Nil

Gupta Independent

(DIN: Director

00088685)

Mr. B.L. Non-Executive 50f7  Yes - - - Nil

Taparia Independent

(DIN: Director

00016551)

Mrs. Bhavna ' Non-Executive Lof7 Yes 5 2 4 e Sun Pharma Advanced
Doshi Independent Research Company
(DIN: Director Limited (Non-Executive
00400508) Independent Director)

¢ NUVOCO Vistas
Corporation Limited

(Non-Executive

Independent Director)
e KPIT Technologies

Limited (Non-Executive

Independent Director)
e Indusind Bank Ltd.

(Non-Executive
Independent Director)

Mr. Rajendra ' Non-Executive 6of 7 Yes 3 2 1 Nil
Chitale Independent

(DIN: Director

00015986)

Mr. Alok Non-Executive 60of7 Yes - - - Nil
Nanda Independent

(DIN: Director

02149755)

Mr. Rajesh Executive 70f7 Yes - - - Nil
Joshi Director

(DIN: (Managing

08855031) Director & Chief
Executive Officer)

*Other directorships do not include Directorship as alternate directorships, directorships of private limited companies, companies
incorporated under section 8 of Companies Act, 2013 and of companies incorporated outside India.

Note: Mr. Narotam Sekhsaria ceases to be the Director of the Company w.e.f. April 29, 2022.
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Chairmanships/Memberships of Board Committees
include only Audit and Stakeholders Relationship
Committees of public limited companies. The
number of memberships of Committees do not
include number of Chairmanships of Committees
held by Directors.

The Company has received declarations of
independence as prescribed under Section 149(6) &
(7) of the Companies Act, 2013 and Regulation 16(1)
(b) of SEBI Listing Regulations from all Independent
Directors. All requisite declarations were placed
before the Board. In the opinion of the Board,
all Independent Directors fulfil the conditions of
Independence specified in the Companies Act, 2013
and SEBI Listing Regulations and are independent
of the Management.

None of the Directors of the Company are related
to any other Director of the Company.

Mr. TanujVohra, partner of TVA & Co. LLP, Practicing
Company Secretaries, has issued a certificate
as required under the SEBI Listing Regulations,
confirming that none of the Directors on the Board
of the Company have been debarred or disqualified
for being appointed or continuing as Directors of
companies by the Securities and Exchange Board
of India/ Ministry of Corporate Affairs or any such
statutory authority. The certificate is enclosed as
“Annexure 1" with this report and forms an integral
part of this report.

Code of Conduct

Pursuant to Regulation 17(5)(a) of SEBI Listing
Regulations, the Board of Directors of the Company
has adopted and laid down the Code of Conduct for
all Directors and Senior Management Personnel
of the Company (“Code”), The Code is posted and
available at the website of the Company https://
www.everestind.com/public/storage/codes-and-
policies/January2023/KIEI8gKrszPyoWbcyVzR.pdf

All Directors and Senior Management personnel
have affirmed the compliance with the Code
applicable to them during the year ended on 31st
March, 2023. A declaration by Mr. Rajesh Joshi,
Managing Director & Chief Executive Officer of
the Company in terms of Para D of Schedule V of
the SEBI Listing Regulations on the affirmation on
compliance with the Code for the year ended 31st
March 2023, based on the compliance declarations
received from the Board and Senior Management,

m Everest Industries Limited

is enclosed as “Annexure 2" with this report and
forms an integral part of this report.

Performance Evaluation

Pursuant to the provisions of the Companies Act,
2013 ("Act”) and SEBI Listing Regulations, the Board
has carried out the annual performance evaluation
of its own performance, the Directors individually
as well as the evaluation of the working of its Board
Committees. The exercise was carried out through
a structured evaluation process covering various
aspects of the Board's functioning such as adequacy
of the composition of the Board and its Committees,
leadership attribute of directors through vision and
values, strategic thinking and decision making,
adequacy of business strategy etc.

The performance evaluation of the Independent
Directors was done by the entire Board excluding
the Directors being evaluated. The Board of
Directors expressed their satisfaction with the
evaluation process.

Familiarization Programme conducted for
Independent Directors

The Familiarization programme and details
Familiarization programme imparted during FY
2022-23 are Uploaded on Website of the Company
www.everestind.com and can be accessed through
web-link: www.everestind.com/investor-relations/
familiarization-programmes

3. BOARD COMMITTEES
The Board has constituted five mandatory committees
namely Audit Committee, Stakeholders Relationship
Committee, Risk Management Committee, Nomination
& Remuneration Committee and Corporate Social
Responsibility Committee.

3.1 AUDIT COMMITTEE

A.

Qualified and Independent Audit Committee
The Company complies with Section 177 of the
Act as well as requirements under SEBI Listing
Regulations pertaining to the Audit Committee. As
on March 31, 2023, the Audit Committee consists
of five members and all of them are Independent
Directors. All members of the Committee are
financially literate and have the requisite financial
management expertise. Mr. Rajendra Chitale,
Chartered Accountant is the Chairman of the Audit
Committee and attended the AGM held on August
25, 2022.
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Terms of Reference

The terms of reference of the Audit Committee
covers matters specified under Part C of Schedule
Il of Listing Regulations and Section 177 of the
Companies Act, 2013 as amended from time to time.
The terms of reference of Audit Committee inter
alia includes following matters:

e  Qversight of the Company’s financial reporting
process and the disclosure of its financial
information.

¢ Recommendation for appointment,
remuneration and terms of appointment of
auditors of the Company.

e Approval of payment to statutory auditors for
any other services rendered by them.

. Reviewing with the management, the annual
financial statements and auditor’'s report
thereon.

o Matters required to be included in the
Director's Responsibility Statement to be
included in the Board's Report.

e Changes, if any, in accounting policies and
practices and reasons for the same.

o Major accounting entries involving estimates
based on the exercise of judgment by
management.

e  Significant adjustments made in the financial
statements arising out of audit findings.

e Compliance with listing and other legal
requirements relating to financial statements.

e  Approval of the related party transactions as
per policy of the Company.

e  Reviewand monitor the auditor'sindependence
and performance, and effectiveness of audit
process.

e Scrutiny of inter-corporate loans and
investments.

. Evaluation of internal financial controls and
risk management systems.

e  Reviewappointment of Internal Auditor and it’s
terms of appointment.

e Reviewing with the management, performance
of statutory and internal auditor(s) and
adequacy of the internal control systems.

e Reviewing the adequacy of internal audit
function, if any, including frequency of internal
audit.

e Discussion with internal auditor(s) of any
significant findings and follow up there on.

e Reviewing the findings of any internal
observations by the internal auditor(s] into
matters where there is irregularity or a failure
of internal control systems of a material nature
and reporting the matter to the Board.

e  Discussion with statutory auditors before the
audit commences, about the nature and scope
of audit as well as post-audit discussion to
ascertain any area of concern.

e To review the functioning of the Vigil
Mechanism.

e Management discussion and analysis of
financial condition and results of operations.

e Such other matters as may from time to time
be required by any statutory or regulatory
authority to be attended by the Committee.

e Any other matters, as from time to time be
referred to it by the Board.

Composition, its meetings and attendance:

As on March 31, 2023, the Audit Committee
comprises of Mr. Rajendra Chitale (Chairman], Mr.
B.L. Taparia (Member], Mr. M.L. Gupta (Member],
Mrs. Bhavna Doshi (Member), and Mr. Anant
Talaulicar (Member). During the year 2022-23,
Ms. Padmini Sekhsaria, Non-Executive Non-
Independent Director stepped down as a member
of the Audit Committee w.e.f. November 3, 2022.

During the year, Four Audit Committee Meetings
were held on May 27, 2022, August 9, 2022, November
9, 2022 and February 7, 2023. The maximum gap
between any two consecutive Audit Committee
Meetings did not exceed 120 days. The number of
Audit Committee meetings held and attended by the
Members during the year are given below:
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Name of Category & Number Number
Director position in of Audit of Audit

committee Committee Committee

meetings  meetings
held attended

Mr. Rajendra Independent 4 4
Chitale Director

(Chairman)
Mr. B.L. Independent 4 3
Taparia Director

(Member)
Mr. M.L. Independent 4 4
Gupta Director

(Member)
Mrs. Bhavna Independent 4 3
Doshi Director

(Member)
Ms. Padmini Non- Executive 2 -
Sekhsaria*  Director
Mr. Anant Independent 4 4
Talaulicar Director

(Member)

* Ms. Padmini Sekhsaria ceased to be a member of the Audit
Committee of the Company w.e.f. November 3, 2022.

The Managing Director & CEO, Chief Financial
Officer, Internal Auditor, Statutory Auditors and
Senior Management Executives of the Company
attend the Audit Committee meetings by invitation.
The Company Secretary acts as the Secretary of the
Committee. All the recommendations made by the
Audit Committee during the year were accepted by
the Board.

3.2 STAKEHOLDERS RELATIONSHIP COMMITTEE

A.

Composition

As on March 31, 2023, Stakeholders Relationship
Committee (SRC) comprises of Mr. M.L. Gupta
(Chairman), Mr. Rajesh Joshi (Member) and Mr. B.L.
Taparia (Member). During the year under review,
there was no change in the composition of SRC.

Terms of Reference
The role of the Stakeholders Relationship Committee
("SRC”) inter alia includes terms of reference as
specified in Point B of Part D of Schedule Il of Listing
Regulations as under:

i. To consider and resolve the grievances of
security holders of the Company

ii. To approve applications for transfer,
transmission, transposition of shares and
mutation of share certificates including issue
of duplicate certificates, split, sub-division or
consolidation of certificates and to deal with
all related matters

M Everest Industries Limited

iii. To look into and redress the shareholders /
investors grievances relating to:

a. Transfer of shares;
b.  Non-receipt of dividends;
c.  Non-receipt of annual reports; and

d. Any other complaint concerning the
Shareholders / investors

iv. To oversee the performance of the Registrars
and Share Transfer Agents of the Company.

v.  Such other matters as may from time to time
be required by any statutory or regulatory
authority to be attended by the Committee.

vi. Any other matters, as from time to time be
referred to it by the Board.

Meetings and attendance during the year:
During the year under review, two meetings of the
Stakeholders Relationship Committee were held on
May 25, 2022 and February 6, 2023. The number of
SRC meetings held and attended by the Members
during the year are given below:

Name of Category & position Number Number
Director  in committee of SRC of SRC

meetings meetings
held attended

Mr. M.L. Independent 2 2
Gupta Director,

(Chairman)
Mr. Rajesh Managing Director 2 2
Joshi & CEO (Member)
Mr.B. L Independent 2 2
Taparia Director (Member)

The Stakeholders Relationship Committee by way of
circular resolutions has approved name corrections,
name deletions, transmission of shares and issue of
duplicate share certificates. During the year 2022-
23, the Company has received seven complaints
from the shareholders of the Company and the
same have been duly resolved within prescribed
time. No complaint was pending as on March
31, 2023.

For FY 2022-23, Mr. Neeraj Kohli, Company
Secretary was the Compliance Officer of the
Company. Mr. Neeraj Kohli, Company Secretary
& Compliance Officer retired from the services of
the Company w.e.f close of working hours of March
31, 2023.

All the recommendations made by the Stakeholders
Relationship Committee during the year under
review were accepted by the Board.
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3.3 RISK MANAGEMENT COMMITTEE

A

Composition

As on March 31, 2023, the Risk Management
Committee comprises of Mr. B.L. Taparia
(Chairman), Mr. Rajendra Chitale (Member], Mr.
Anant Talaulicar (Member) and Mr. Rajesh Joshi
(Member]. During the year 2022-23, Ms Padmini
Sekhsaria stepped down as a member of the Risk
Management Committee w.e.f. February 7, 2023.

Terms of Reference

The role and responsibilities of the Risk Management
Committee ("RMC") is as per Regulation 21(4) of
Listing Regulations and the Terms of Reference of
RMC inter-alia includes scope specified in Point C
of Part D of Schedule Il of Listing Regulations:

To formulate a detailed risk management policy
which shall include:

(a] A framework for identification of internal
and external risks specifically faced by
the listed entity, in particular including
financial, operational, sectoral, sustainability
(particularly, ESG and climate-change related
risks), information, cyber security risks or
any other risk as may be determined by the
Committee.

(b] Measures for risk mitigation including systems
and processes for internal control of identified
risks and any associated investments

(c) Implement Business continuity plans that

Appropriate processes and systems are in place
to monitor, evaluate and mitigate risks associated
with the business of the Company;

To monitor and oversee implementation of the
risk management policy, including evaluating the
adequacy of risk management systems;

To periodically review the risk management policy,
at least once in two years, including by considering
the changing industry dynamics and evolving
complexity;

To keep the board of directors informed about
the nature and content of its discussions,
recommendations and actions to be taken;

The appointment, removal and terms of
remuneration of the Chief Risk Officer (if any)
shall be subject to review by the Risk Management
Committee.

Ensuring compliance with regulatory requirements
and best practices with respect to risk management;
and

To monitor the implementation of the ESG
strategy including ESG risks, compliances and
periodic review of performances against policies,
stakeholders’ management systems and ESG KPIs

Any other function as is mandated by the Board
from time to time and / or enforced by any statutory
notification, amendment or modification as may be
applicable, from time to time.”

Meetings and attendance during the year:
During FY 2022-23, two meetings of Risk
Management Committee (RMC) were held on May
24,2022 and November 8, 2022. The maximum gap
between two consecutive RMC Meetings did not
exceed 180 days. The number of RMC meetings held
and attended by the Members during the year are
given below:

Name of Category & Number Number
Director position in of RMC of RMC

committee meetings meetings

held attended

Mr. B.L. Independent 2 2
Taparia Director,

(Chairman)
Mr. Rajendra Independent 2 2
Chitale Director

(Member)
Mr. Anant Independent 2 2
Talaulicar Director

(Member)
Ms. Padmini  Non-Executive 2 2
Sekhsaria* Director

(Member)
Mr. Rajesh Managing 2 2
Joshi Director & CEO

(Member)

* Ms. Padmini Sekhsaria ceased to be a member of the Risk
Management Committee of the Company w.e.f. February 7,
2023.*

All the recommendations made by the Risk
Management Committee during the year were
accepted by the Board.

3.4 NOMINATION AND REMUNERATION COMMITTEE

A.

Composition

As on March 31, 2023, the Nomination and
Remuneration Committee (NRC) comprises of Mr.
B.L. Taparia (Chairman], Mr. M.L. Gupta (Member],
Mrs. Bhavna Doshi (Member]), Ms. Padmini
Sekhsaria (Member) and Mr. Anant Talaulicar
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(Member). During the year under review, there was
no change in the composition of NRC.

Terms of reference

The terms of reference of the Nomination and
Remuneration Committee ("NRC”] includes the
matters stipulated in Point A of Part D of Schedule
Il of the Listing Regulations and Section 178 of the
Companies Act, 2013 as under:

al To identify persons who are qualified to
become Directors and who may be appointed
in senior management in accordance with the
criteria laid down, recommend to the Board
their appointment and removal and to carry out
evaluation of every Directors’ performance.

b)  Formulation of the criteria for determining
qualifications, positive attributes and
independence of the Director and recommend
to the Board a policy, relating to the
remuneration of the Directors, Key Managerial
Personnel and other employees.

c)] Determine/ review on behalf of Board of
Directors of the Company the compensation
package, service agreements and other
employment conditions for Managing/Whole
Time Director(s].

d) Devising a policy on diversity of Board of
Directors.

e] Determine on behalf of the Board of
Directors of the Company the quantum of
annual increments/incentives on the basis of
performance of the Key Managerial Personnel.
Delegate any of its power/ function as the
Committee deems appropriate to Senior
Management of the Company.

f)  Formulate, amend and administer stock
options plans and grant stock options to
Managing / Whole Time Director(s) and
employees of the Company.

gl Delegate any of its power/ function as the
Committee deems appropriate to Senior
Management of the Company.

h]  Torecommend to the board, all remuneration,
in whatever form, payable to senior
management

i) Consider other matters, as from time to time
be referred to it by the Board.
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j) Such other matters as may from time to time
be required by any statutory or regulatory
authority to be attended by the Committee.

Meetings and attendance during the year:
During the year, three meetings of Nomination and
Remuneration Committee (NRC) were held on May
25, 2022, August 4, 2022 and February 6, 2023.

The number of NRC meetings held and attended by
the Members during the year are given below:

Name of Category & Number Number
Director committee of NRC of NRC

position meetings meetings

held attended

Mr. B.L. Independent 3 3
Taparia Director,

(Chairman)
Mr. M.L. Independent 3 3
Gupta Director

(Member)
Mrs. Bhavna Independent 3 2
Doshi Director

(Member)
Ms. Padmini  Non-Executive 3 2
Sekhsaria Director

(Member)
Mr. Anant Independent 3 3
Talaulicar Director

(Member)

All recommendations made by the Nomination and
Remuneration Committee during the year under
review were accepted by the Board.

Remuneration Policy

The Remuneration Policy of your Company is
a comprehensive policy which is competitive,
in consonance with the industry practices and
rewards good performance of the employees of
the Company. The policy ensures equality, fairness
and consistency in rewarding the employees on
the basis of performance against set objectives.
The Company endeavors to attract, retain, develop
and motivate a high performance workforce. The
Company follows a compensation mix of fixed
and variable pay. Individual performance pay is
determined by business performance and the
performance of the individuals measured through
the half yearly appraisal process.

The Nomination, Remuneration and Board Diversity
Policy of the Company is available on the website
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of the Company at https://www.everestind.com/
public/storage/codes-and-policies/November2022/

GkVe2kyczlyHcAgz1gMV.pdf. Further the criteria

of making payemt to Non- Executive Directors is
disclosed on website https://www.everestind.com/
public/storage/codes-and-policies/March2023/

N7nzr36Nprlif7mWK9efy.pdf.

shall vest upon completion of two years from the
date of grant (iii) The third tranche comprising 50%
of the number of options granted shall vest upon
completion of three years from the date of grant.
The Exercise Period shall commence from the date
of expiry of Vesting Period and will continue up to
four (4] years thereafter.

Details of Remuneration of Executive Directors F. Details of Remuneration of Non-Executive
for the Financial Year 2022-23 Directors for the Financial Year 2022-23
Name and Designation Mr. Rajesh Joshi The Non-Executive Directors are paid sitting fees
anaging Director or attending various meetings of the Boar
(M Direct f ding gs of the Board &
: &CFO] Committees within the limits prescribed under
Tenure of Appointment Thrze Yeatrzfnzda;g Section 197(1) of the Companies Act, 2013 (“Act”)
on August 2., and commission. The amount of commission is
Salary ) 91.26.829 based on the performance of the Company vis-
Perquisites/Allowances (3] 1.73,04,192 a-vis role and performance of the Non-Executive
Contributions to Provident Fund/ 15,34,219 Directors. The commission is approved by the Board
Sf;tirifyng;at'on Fund/NPS/ and is within the limits already approved by the
Total Fixed Compensation 2.79.65.240 Shareholders of.the. (.)ompany. The Non-Executive
— : %3.00.000 Directors are paid sitting fees of ¥ 40,000/- for each
Commission/ Variable Pay R I Board Meeting; ¥ 20,000/- for each Audit Committee
Total R) 3,42,65,240 Meeting; ¥ 10,000/- for each Nomination and
) ) o ) Remuneration Committee Meeting and % 5,000/~ for
Not|ce'per|.od for tgrmlnatlon of appon'\tmen.t of each Stakeholder Relationship Committee Meeting.
Executive Directors |s.three months oln E|the.r side. The members of the Company in the Annual General
Apart from the salary in lieu of the notice period, no Meeting held on August 25, 2022, passed a special
other severance fees are payable. resolution approving payment of remuneration by
A March 31 2023 Mr. Raiesh Joshi M ) way of commission upto ¥ 2,00,00,000/- (Rupees
S on March S, 2529, Mr. wajesh Joshi, Managing Two Crores) to Mr. Anant Talaulicar (DIN: 00031051),
Director & CEO was having 1,08,987 Employee Stock Non-Executive Chairman of the Company subject
Options. During the year 2022-23, He was granted . .
P i ' ) to the limit of four percent (4%) of net profits of
60,270 options under Employees Stock Options .
] the Company computed in the manner referred
Sc.heme 2021 on Aqu_JSt 4, 2922 at the exercise to in Section 198 of the Companies Act, 2013 ("Net
price of ¥ 580 per option. Options granted under Profits”). The Non-Executive Directors are also
ESOS 2021 shall vest as per the following schedule: id o to 1% of th ¢ fit of th
i) The first tranche comprising 20% of the number paid commission up £o 1% o] "ne ne’ proth of the
(i i P g cuv i Company as decided by the Board of Directors of
of options granted shall vest upon completion of one s o -
o the Company. The sitting fees and commission paid/
year from the date of grant. (i) The second tranche payable to the Non-Executive Directors for the year
isi % of the number of options granted
comprising 30% ended 31st March, 2023 are as under:
Name Mr. Anant Ms. Padmini Mr. M.L. Mr.B.L. Mrs.Bhavna Mr. Rajendra Mr. Alok
Talaulicar Sekhsaria Gupta Taparia Doshi Chitale Nanda
Sitting Fees (%) 4,20,000 2,90,000 4,05,000 3,35,000 2,40,000 3,50,000 2,40,000
Commission (2) 1,50,00,000 - 7,00,000  9,00,000 7,00,000 10,00,000 7,00,000
Total ) 1,54,20,000 2,90,000 11,05,000 12,35,000 9,40,000 13,50,000 9,40,000
Notes:

1. Mr. M.L. Gupta holds 100 equity shares, Mr. B.L. Taparia holds 7,000 equity shares, Mr. Rajendra Chitale holds
4,007 equity shares and Mr. Alok Nanda holds 10 equity shares of the Company of face value of ¥ 10/- each as
on March 31, 2023. None of the other Non-Executive Directors hold any shares of the Company.

2. There has been no pecuniary relationship or transactions other than above of the Non-Executive Directors vis-

a-vis the Company during the year under review.
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3. No stock options were granted to Non-
Executive Directors of the Company during the
financial year 2022-23.

Performance Evaluation Criteria
Performance Evaluation Criteria for Independent
Directors has been explained in the Board's Report
under the heading “Board Evaluation”.

3.5 CORPORATESOCIAL RESPONSIBILITY COMMITTEE

A.

Composition

As on March 31, 2023, the Corporate Social
Responsibility Committee (CSR] comprises of Ms.
Padmini Sekhsaria (Chairperson], Mr. M.L. Gupta
(Member], Mr. Alok Nanda (Member), Mr. Rajesh
Joshi (Member) and Mr. Anant Talaulicar (Member].

Terms of Reference

Pursuant to the provisions of Section 135 of the
Companies Act, 2013, the Company has constituted
Corporate Social Responsibility ("CSR”) Committee.
The Terms of Reference of Corporate Social
Responsibility Committee inter-alia includes:

al] To formulate and recommend to the Board,
a Corporate Social Responsibility Policy
which shall indicate the activity or activities
to be undertaken by the Company as per the
Schedule VIl of the Companies Act, 2013;

b) To recommend the amount of expenditure to
be incurred on the activities related to CSR;

c)  Tomonitor the Corporate Social Responsibility
Policy of the Company from time to time;

dl  To monitor the implementation of Business
Responsibility Policy of the Company from
time to time; and

e] To consider other matters, as from time to
time, may be referred to it by the Board.

Meetings and attendance during the year:
During the year under review, two meetings of
Corporate Social Responsibility (CSR) Committee
were held on May 24, 2022 and February 6, 2023.
The number of CSR meetings held and attended by
the Members during the year are given below:
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Name of Category & Number Number
Director position in the of CSR of CSR
committee meetings meetings
held attended
Ms. Padmini Non-Executive 2 2
Sekhsaria Director
(Chairperson)
Mr. M.L. Independent 2 2
Gupta Director (Member)
Mr. Alok Independent 2 2
Nanda Director (Member)
Mr. Rajesh  Managing Director 2 2
Joshi & CEO (Member)
Mr. Anant Independent 2 2
Talaulicar Director (Member)

The Company has formulated CSR Policy which may
be accessed on the Company’s website at the link
www.everestind.com/investor-relations/codes-
and-policy For further details, please refer Board
Report as well as Annual Report on CSR Activities
forming part of this report.

All the recommendations made by the CSR
Committee during the year were accepted by the
Board.

INDEPENDENT DIRECTORS MEETING

During the year under review, one Meeting of Independent
Directors of the Company was held on March 23, 2023
wherein all Independent Directors attended the meeting.
At the said meeting, Independent Directors discussed
and evaluated performance of Executive Director, the
Board and its various committees as a whole and also
assessed the quality, quantity and timeliness of flow of
information between the management of the Company
and the Board that is necessary for the Board to
effectively and reasonably perform its duties.

DISCLOSURES

SUBSIDIARIES

As on March 31, 2023, the Company has three (Direct &
Indirect) wholly owned subsidiaries viz., Everest Building
Products in Mauritius and Everestind FZE in Jebel Ali
Free Zone, Dubai, UAE and Everest Buildpro Private
Limited (EBPL]). EBPL was incorporated as a wholly
owned subsidiary of the Company on March 31, 2023.

5.2

5.3

5.4

5.5
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BASIS OF RELATED PARTY TRANSACTIONS

The particulars of transactions between the Company
and its related parties are as per the Indian Accounting
Standard 24 “Related Party Disclosures” prescribed by
the Companies (Indian Accounting Standards]) Rules,
2015 are disclosed in the Standalone Annual Accounts
(Note No. 2.37]). During the year, there were no loans
and advances to firms/companies in which directors
are interested and the Company had taken omnibus
approval from the Audit Committee for related party
transactions with its wholly owned subsidiaries. There
were no transactions with related parties during the
year, which were notin the normal course of business as
well as not on an arm’s length basis. Further, no related
party transaction has taken place which is materially
significant or that may have potential conflict with the
interests of the Company at large, during the year.
The Policy on dealing with related party transactions
can be accessed at web-link https://www.everestind.
com/public/storage/codes-and-policies/January2023/
AFqzTapbg26DIvYTKX08.pdf

DISCLOSURE OF WEBLINK OF POLICY FOR
DETERMINING MATERIAL SUBSIDIARIES AND
POLICY ON DEALING WITH RELATED PARTY
TRANSACTIONS

During the year under review, the Company does not
have a material subsidiary. As required by SEBI Listing
Regulations, web link of the website of the Company
where members can view or download Policy for
determining Material Subsidiaries is https://www.
everestind.com/public/storage/codes-and-policies/
January2023/L RPJQLDUwk2h3sMi22Yqg.pdf

RISK MANAGEMENT

The Company has a Risk Management Policy for
identifying, tracking, monitoring mitigating and reporting
risks that impact the Company and its stakeholders.
The Company manages and monitors the principal risks
and uncertainties that can impact its ability to achieve
its strategic objectives. The Internal Auditor/Chief Risk
Officer of the Company prepares risk analysis reports
and Internal Audit Reports which are reviewed and
discussed in the Audit Committee Meetings and Risk
Management Committee Meetings.

The Company has in place a Risk Management Committee
and details of the same can be referred at point 3.3 of this
report.

PROCEEDS FROM PUBLIC ISSUES, RIGHT ISSUES
AND PREFERENTIAL ISSUES ETC.

During the financial year 2022-23, the Company has
not raised any money from public issues, right issues,
preferential issues etc.

5.6

5.7

5.8

MANAGEMENT DISCUSSION AND ANALYSIS
REPORT

The Management Discussion and Analysis Report for
the year ended 31st March, 2023 has been included
separately in this Annual Report.

VIGIL MECHANISM POLICY

Pursuant to Section 177 of the Act and rules made
thereunder and Regulation 22 of the SEBI Listing
Regulations, the Company has in place avigil mechanism/
Whistle Blower Policy for Directors, employees, vendors
and customers to report concerns about unethical
behaviour, actual or suspected fraud, violation of Code
of Conduct of the Company etc. The mechanism also
provides for adequate safeguards against victimization
of Whistle Blower who avail the mechanism and also
provides for direct access to the Whistle Blower to the
Chairman of the Audit Committee. Pursuant thereto,
a dedicated helpline “Ethics Helpline” has been set-
up which is managed by an independent professional
organization. Whistle Blower can report concern through
any of the following:

E-mail : everest(dethicalview.com

National Toll Free Phone : 1800 209 9098
Number

491 (22) 66459131
: PO Box No. 6, Pune - 411001

Fax Number
Address

We affirm that during the financial year ended March
31, 2023, no employee has been denied access to the
Chairman of Audit Committee. The Company has
formulated Vigil Mechanical Policy which may be
accessed on the Company’s website at the link https://
www.everestind.com/public/storage/codes-and-
policies/January2023/v1QZPmutHLGtSoelN3XR.pdf

COMMODITY PRICE RISK OR FOREIGN EXCHANGE
RISK AND HEDGING ACTIVITIES

Business risk evaluation is an ongoing process within the
Company. The Company imports certain raw materials
from various sources for manufacturing of building
products. The Company enters into long term contracts
with some suppliers for procurement of raw materials.
The Company does not undertake hedging activities
for any of commodities it procures. Accordingly, the
disclosure pursuant to SEBI Circular dated November
15, 2018 is not required to be given.

The Company has managed the foreign exchange
risk with appropriate hedging activities relating to its
firm commitment and in accordance with policies of
the Company. The aim of the Company’s approach to
manage currency risk is to leave the Company with the
no material residual risk. The assessment is periodically
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5.9

evaluated by the Board Members. The details of foreign
currency exposure are disclosed in notes to standalone
financial statements.

There is no non-compliance by the Company and no
penalty, stricture imposed on the Company by Stock
Exchange(s) or SEBI or any other Statutory Authority on
any matter related to capital markets, during the last
three years.

5.10 The Company is in compliance with the mandatory

requirements in respect of Corporate Governance to
the extent applicable as required under the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

The Company has adopted the following non-mandatory
requirements under Regulation 27(1) of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015:

The Company has complied with all mandatory
requirements of Corporate Governance specified
in Listing Regulations. The Company has adopted
discretionary requirements specified in Part E of
Schedule Il of the Listing Regulations as given Below:

The Board: A Non-executive chairperson may be entitled
to maintain a chairperson’s office at the listed entity’s
expense and also allowed reimbursement of expenses
incurred in performance of his duties. Mr. Anant
Talaulicar is Non-Executive Independent Chairman of the
Company and is allowed the expenses and remuneration
for performance of his duties.

Shareholder’'s Rights: Quarterly, half- yearly, annual
financial results of the Company are published in English
and Marathi newspapers and are also forwarded to
BSE and NSE. The said results are also uploaded on
the website of the Company https://www.everestind.
com/investor-relations/quarterly-financial-results.

Hence, the same are not sent to the shareholders of the
Company.

Modified Opinion in Audit Report: There was no
qualification or modified opinion in Independent Auditors’
Report on Financial Statements of the Company for the
year ended March 31, 2023 nor in the past 2 years.

Reporting of Internal Auditors: Internal Auditors of the
Company are permanent invitee to the Audit Committee
Meeting. They attend each Audit Committee Meeting and
present their Internal Audit observations to the Audit
Committee and also have direct access to Chairman of
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Audit Committee for discussions. They directly interact
with Audit Committee Members during the meetings.

SHAREHOLDERS

i.  The quarterly results are put on the Company’s
website https://www.everestind.com/investor-
relations/quarterly-financial-results

ii. The Company sends Annual Report through email
to those Shareholders who have registered their
email ids with Depository Participant (DP) and with
the Registrar and Share Transfer Agent (RTA] of
the Company & physical copies of Annual Report
to those Shareholders whose email Ids are not
registered with DP/RTA. However, in compliance
with the General Circular No 10/2022 dated
28.12.2022 issued by Ministry of Corporate Affairs
and SEBI Circular No. SEBI/HO/CFD/PoD-2/P/
CIR/2023/4 dated January 5, 2023, notice of the
90th Annual General Meeting along with the Annual
Report 2022-23 is being sent only through electronic
mode to those members whose email addresses
are registered with the Company/ Depositories. The
physical copies of Annual Report are /will be sent to
the Shareholders who request for the same.

MEANS OF COMMUNICATION

The Quarterly/Half Yearly/Annual Financial Results
of the Company are forwarded to BSE Limited and
National Stock Exchange of India Limited where the
Company’s shares are listed and also published in
Business Standard/Financial Express, Mumbai & Sakal,
Nashik. The Quarterly/Half Yearly/Annual Financial
Results are also displayed on the Company’s website
www.everestind.com and Stock Exchanges websites NSE
- National Stock Exchange of India Ltd: Live Share/Stock
Market News & Updates, Quotes- Nseindia.com and BSE
(formerly Bombay Stock Exchange] | Live Stock Market
updates for S&P BSE SENSEX, Stock Price, Company
News & Results (bseindia.com) Presentations to analysts
and institutional investors and other general information
about the Company are also available on the Company’s
website.

PREVENTION OF INSIDER TRADING

In compliance with the SEBI (Prohibition of Insider
Trading) Regulations, 2015 (“SEBI PIT Regulations”], the
Company has adopted Code of Practices and procedures
for Fair Disclosure and Code of conduct to regulate,
monitor and reporting trading by insiders. The codes
advise procedures to be followed and disclosures to
be made, while dealing in shares of the Company and
cautioning them on consequences of non-compliances.

10.
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In compliance with the SEBI PIT Regulations, the 9.
Company has instituted “Everest Insider Compliance
Portal”, an IT tool through which a structured digital
database is maintained containing the names of such
persons or entities as the case may be with whom UPSI

is shared along with the Permanent Account Number or

any other identifier authorized by law where Permanent
Account Number is not available. Database in IT tool is

with adequate internal controls and checks as per the
requirements of SEBI PIT Regulations.

GENERAL BODY MEETINGS (HELD IN THE LAST 3 YEARS)

eport

COMPLIANCE CERTIFICATE BY CEO/CFO

The Managing Director and the Chief Financial Officer
of the Company give annual certification on financial
reporting and internal controls to the Board in terms
of Regulation 17(8) of SEBI Listing Regulations. The
Managing Director and the Chief Financial Officer also
give quarterly certification on financial results while
placing the financial results before the Board in terms
of Regulation 33 of SEBI Listing Regulations. The annual
certificate given by the Managing Director and the Chief
Financial Officer for FY 2022-23 is taken on record by the
Board at its meeting held on May 11, 2023.

Financial Year AGM/EGM Venue of the meeting Date Time
2021-2022 AGM Through Video Conferencing August 25, 2022 3.00 P.M. (IST)
2020-2021 AGM Through Video Conferencing August 25, 2021 3.00 P.M. (IST)
2019-2020 AGM Through Video Conferencing August 27, 2020 11:30 A.M. (IST)

No other General Body Meeting or extraordinary general
meetings were held in the last three years.

During the financial year 2022-23, no resolution was
passed through postal ballot and on the date of this
report, no resolution is proposed to be passed through
postal ballot.

Details of Special Resolution(s) passed at Annual

General Meetings during the last three years

i.  Atthe 87th Annual General Meeting held on August
27, 2020, five Special Resolutions were passed for:

al Re-appointment of Mr. Y. Srinivasa Rao, as
Whole Time Director designated as Executive
Director.

11.

b]  Waiver of recovery of excess managerial
remuneration paid to Mr. Manish Sanghi,
Managing Director during the financial year
2019-20.

c) Waiver of recovery of excess managerial
remuneration paid to Mr. Y. Srinivasa Rao,
Executive Director during the financial year
2019-20.

d) Payment of remuneration to Mr. Manish 12.

Sanghi, Managing Director of the Company for
the period April 01, 2020 to September 30, 2021

el Approval of Employees’ Stock Option Scheme
2020.

ii.  Atthe 88th Annual General Meeting held on August
25,2021, three Special Resolutions were passed for:

a)] Appointment of Mr. Rajesh Joshi (DIN:
08855031),as Managing Director & Chief
Executive Officer of the Company.

b)  Approval of Employees’ Stock Option Scheme
2021.

c)  Approval of payment of commission to Mr.
Anant Talaulicar, Non- Executive Chairman
for the financial year 2021-22

iii. Atthe 89th Annual General Meeting held on August
25, 2022, one Special Resolution was passed for
approval of payment of commission to Mr. Anant
Talaulicar, Non- Executive Chairman for the
financial year 2022-23.

The Company is in compliance with the requirement of
Corporate Governance specified in Regulations 17 to 27
and clauses (b) to (i) of sub-regulation (2) of Regulation
46 as well as Schedule V of the SEBI Listing Regulations.
A Certificate by M/s. TVA & Co. LLP, practicing company
secretaries confirming compliance of the conditions of
the Corporate Governance annexed to this report as
Annexure 3.

GENERAL SHAREHOLDER’S INFORMATION

| Annual General Tuesday, August 22, 2023 at

Meeting 3.00 pm (IST) through Video
Day, Date, Time and  Conferencing ("VC") / Other
Venue Audio Visual Means ("0AVM")

1l Financial Year
Il Record Date

IV Final Dividend for
FY 2022-23

April 1, 2022 to March 31, 2023
August 15, 2023

% 6/- per equity share of face
value of ¥ 10/- each.
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V  Dividend Payment
date

Final Dividend, if any, declared
in the forthcoming 90" Annual
General Meeting will be paid on
or before September 20, 2023.

VIl Unclaimed/Unpaid
Dividend for the
previous years.

The Company is required to
transfer dividends which have
remained unpaid/unclaimed for
a period of seven years to the
Investor Education & Protection
Fund established by the
Government. During FY 2022-23
unclaimed/ unpaid dividend for
the year ended March 31, 2015
has been transferred to the
Investor Education & Protection
Fund established by the
Government. The Company will
transfer the dividend for the year
ended March 31 2016, which
have remained unclaimed to the
said fund in October, 2023.

Members who have not
claimed/encashed their
dividend/dividend warrants for
the Financial Year 2015-2016
& onwards may approach the
Company for claiming unpaid
dividend.

VIl Financial year calendar for 2023 -24 (Tentative)

al Results for the
quarter ending
30" June, 2023

Before August 14, 2023

b) Results for the
quarter and half
year ending 30™
September, 2023

Before November 14, 2023

c) Results for the
quarter and nine
months ending
31t December,
2023

Before February 14, 2024

d) Results for the
quarter and
year ending 31
March, 2024

Before May 30, 2024

IX  Stock Exchanges on
which Company’s
Shares are listed

BSE Limited and National Stock
Exchange of India Limited

Annual Listing fees for the
Financial Year 2022-23 has been
paid to the respective stock
exchanges within the prescribed
time.

X Corporate
Identification
Number (CIN) of the
Company

L74999MH1934PLC002093

Xi  Registered Office

GAT 152, Lakhmapur, Taluka
Dindori, Nashik-422202
(Maharashtra)

m Everest Industries Limited

13.

14.

STOCK CODE

BSE Limited 508906
Phiroze Jeejeebhoy Towers

Dalal Street, Mumbai - 400 001

National Stock Exchange of India Limited | EVERESTIND
Plot No. C/1, G Block

Bandra - Kurla Complex

Bandra (E), Mumbai - 400 051

ISIN of the Company INE295A01018

MARKET PRICE INFORMATION

i.  The reported high and low share prices during the
year ended 31st March, 2023 on BSE, where your
Company’s shares are traded vis-a-vis BSE Sensex,
are given below:

MONTH BSE* BSE SENSEX*
HIGH (R) | LOW () | HIGH [R) LOW ()
April, 2022 757.00 580.25  60,845.10 | 56,009.07
May, 2022 634.40 513.15  57,184.21 | 52,632.48
June, 2022 665.80 506.00 | 56,432.65  50,921.22
July, 2022 625.75 516.40 57,619.27 | 52,094.25
August, 2022 733.25 571.10  60,411.20 | 57,367.47
September, 2022 727.15 629.95 60,676.12 | 56,147.23
October, 2022 930.05 680.65 | 60,786.70 | 56,683.40
November, 2022 974.45 706.95 | 63,303.01 | 60,425.47
December, 2022 883.35 705.00 | 63,583.07 | 59,754.10
January, 2023 825.00 730.00  61,343.96 | 58,699.20
February, 2023 825.00 681.00 61,682.25  58,795.97
March, 2023 816.50 696.00 60,498.48 | 57,084.91

*Based on BSE website
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ii.  The reported high and low share prices during the
year ended 31st March, 2023 on the NSE, where
your Company’s shares are traded vis-a-vis CNX
Nifty are given below:
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MONTH NSE* CNX NIFTY*
HIGH (R) LOW () HIGH([R) LOW [R)
April, 2022 757.85 580.00 18,114.65 | 16,824.70
May, 2022 634.90 510.00 17,132.85 | 15,735.75
June, 2022 666.00 504.00 16,793.85 | 15,183.40
July, 2022 625.75 516.40 17,172.80 | 15,511.05
August, 2022 736.15 574.95 17,992.20 | 17,154.80
September, 2022 | 727.00 630.10 18,096.15 | 16,747.70
October, 2022 929.90 685.00 18,022.80 | 16,855.55
November, 2022 | 974.95 707.05 18,816.05 | 17,959.20
December, 2022 | 883.00 712.05 18,887.60 | 17,774.25
January, 2023 824.40 730.95 18,251.95 | 17,405.55
February, 2023 | 825.00 699.25 18,134.75 | 17,255.20
March, 2023 819.00 697.00 17,799.95  16,828.35
*Based on NSE website
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17. SHAREHOLDING AS ON MARCH 31, 2023

A. Distribution of Shareholding as on March 31, 2023

15. REGISTRAR & SHARE TRANSFER AGENT (RTA)

M/s MCS Share Transfer Agent Limited

F-65, First Floor, Okhla Industrial Area,

Phase - I, New Delhi - 110020

Phone No. 011-41406149 / 41406151 / 41406152
Fax No. 011-41709881

E-mail: helpdeskdelhil@mcsregistrars.com

The Service Branch of RTA has been changed from April
1, 2023 from Delhi to Mumbai and the contact details are
as under:

3B3, 3rd Floor, B-Wing,

Gudecha Onclave Premises Co-op. Society Ltd.

Kherani Road, Saki Naka,

Andheri (E), Mumbai - 400 072

Ph: 022 - 28516021 / 6022 / 46049717

E-mail: helpdeskmum(@mcsregistrars.com

SHARE TRANSFER SYSTEM

During the Financial Year 2022-23, transfer of shares was
only allowed only in dematerialised mode and the same
is done through the depositories. Further, pursuant to
SEBI Circular dated 25th January 2022, transmission,
transposition & any endorsement shall be made only
through demat mode. The Company had also sent
intimation followed by 2 reminders to the shareholders
holding shares in physical form to take necessary steps
to dematerialize the shares at earliest.

No. of Equity Shares No. of % of Total No. of % of
Shareholders Shareholders  Shares held Shareholding
1 to 500 20348 93.80 1456527 9.26
501 to 1000 782 3.60 566874 3.60
1001 to 2000 298 1.37 424087 2.70
2001 to 3000 71 0.33 176209 1.12
3001 to 4000 49 0.23 178169 1.13
4001 to 5000 28 0.13 131077 0.83
5001 to 10000 51 0.24 376280 2.39
10001 to 50000 49 0.23 1024912 6.51
50001 to 100000 8 0.04 626918 3.98
100001 and above 9 0.04 10775091 68.47
Total 21693 100.00 15736144 100.00
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B. Shareholding Pattern as on March 31, 2023

Sr. Category No. of Equity % of
No. Shares held Shareholding
1 Promoters 7933409 50.42
2 Mutual Funds/ UTI 4975 0.03
3 Financial Institutions/ 175 0.00
Banks
4 Central Government/ 48391 0.31
State Government(s)
5  Insurance Companies 187 0.00
6 Foreign Institutional 1679321 10.67
Investors
7  Bodies Corporate 1071794 6.81
8  Individuals 4788260 30.43
9 Trusts 100 0.00
10 NRI's 209532 1.33
11 NBFC Registered 0 0.00
with RBI
Total 15736144 100.00

18. OUTSTANDING GDRS/ADRS/WARRANTS OR ANY
CONVERTIBLE INSTRUMENTS, CONVERSION
DATE AND LIKELY IMPACT ON EQUITY
The Company has not issued any GDRs/ADRs/Warrants
or any convertible instruments.

19. DEMATERILIZATION OF SHARES

99.03% of the Equity Shares of the Company have been
dematerialised as on March 31, 2023. The Company’s
shares can be traded only in dematerialised form as
per SEBI notification. The Company has entered into an
agreement with NSDL and CDSL whereby shareholders
have the option to dematerialize their shares with either
of the depositories. The Company’s shares are regularly
traded on BSE and NSE.

20. RECONCILIATION OF SHARE CAPITAL
As stipulated by SEBI, a qualified Practicing Company
Secretary carries out quarterly audit of Reconciliation
of Share Capital to reconcile the share capital held with
Depositories (i.e. NSDL & CDSL] in dematerialised form
and share capital held in physical form with the total
issued and listed share capital of the Company.

21. DETAILS OF TOTAL FEES PAID TO STATUTORY
AUDITORS
The details of total fees for all services paid by the
Company paid, on consolidated basis, to the statutory
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22,

23.

24.

25.

auditors and all entities in the network firm/network
entity of which statutory auditors is a part, are as follows:
Amount in Lakhs

Particulars For the financial  For the financial

year ended year ended

31¢ March, 2023 31t March, 2022

Statutory Audit fees 39.00 39.00

Limited Review 21.00 21.00

Reimbursement of 3.66 1.05
expenses

Total 63.66 61.05

CREDIT RATINGS

The Company obtained credit Ratings from CRISIL
Limited and ICRA Limited. Credit rating of the Company
as at end of financial year 2022-23 are given below:

Rating Agency Credit Rating

ICRA Limited Long term Rating: {ICRA} A+
Short Term Rating: {ICRA} A1+
CRISIL Limited Long term Rating: CRISIL A+/STABLE

Short term Rating: CRISIL A1

There are no Loans and Advances given by the Company
in the nature of loans to firms/companies in which
directors are interested during FY 2022-23.

There were no pending cases at the beginning of the
financial year as well as no cases filed pursuant to the
Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. There are no cases
pending as on March 31, 2023.

LOCATION OF PLANTS OF THE COMPANY

